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KA®EJIPA Oo0meo0pa3oBaTebHbIe U CTIENUATbHbIE THCIUNIMHBI
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1. HEJIX OCBOEHUSA TUCIUITJINHBI

1.1| lenbt0 OCBOEHUS AWCIMIUIMHBI SBISETCS (DOPMUPOBAHWE KOMIETCHIMH HEOOXOMMMOHM IJIsi KOMMYHHKAllMd B YCTHOH H
MUCBMEHHOH (popMax Ha MHOCTPAHHBIX A3BIKAX IS PEIIEeHUs 3a1a4 MEKINYHOCTHOTO ¥ MEKKYIIBTYPHOTO B3aUMOAEHCTBUSL.

2. TPEBOBAHMUA K PE3YJIBTATAM OCBOEHUSA JUCHUILJTUHBI

YK-4. CnocoGeH ocymecTBJIATH A€J0BYI0 KOMMYHMKAIIMI) B YCTHOH M NMHUCbMEHHOI (popMax Ha rocyiapcTBeHHOM SI3bIKe
Poccuiickoii @enepannu u MHOCTPaHHOM(bIX) A3bIKe(aX)

B pe3ysbTaTte 0CBOCHHS JUCUMILIUHBI 00y4AIOIMIICS NOJIAKEH:

3HaTh:

-(OoHETHYECKHUE, JIEKCHUECKUE U TpaMMAaTHUECKUE SBJICHUS M3y4aeMOTr0 WHOCTPAHHOTO S3bIKA, TMMO3BOJSIONIAE HCIONB30BaTh €ro Kak
CPeACTBO TMYHOCTHOW KOMMYHHKAIINY;

- COLMOKYIIBTYPHYIO c(hepy POAHOU CTPAaHBI M CTPAHBI H3y4aeMOTO SI3bIKa;

- OCHOBHBIC 32aKOHOMEPHOCTH B3aUMOJICHCTBHS YeJI0BEKa U O0IIEeCTBa,;

- IEKCHYECKUE U TPAMMATHIECCKHIE CTPYKTYPBI U3y4aeMOro S3bIKa;

-TIpaBUJIa YTEHUS U CJI0BOOOpA30BaHUs; MpaBuia OPOPMIICHHUSI YCTHONH MOHOJIOTHYECKON M TUAaIOTHUECKON peu;

- He MeHee 3000 Jiekcu4yecKux eauHuIl, U3 HUX He MeHee 1500 akTuBHO(COOTHECEHO ¢ nHauKaropom YK-4.1)

Ymern:

- CHCTEMHO aHAJIM3UPOBaTh HH(OPMALIHIO U BEIOUPATh 00pa3oBaTeIbHbIE KOHLEIIINH;

- IPUMEHSATH METO/IbI ¥ CPEJICTBA IIO3HAHMS ISl UHTEIUICKTYalIbHOTO PAa3BUTHS, OBBIICHUS KYJIBTYPHOTO YPOBHS;
- NCTIONIB30BaTh TEOPETHUECKHE 3HAHKS JIs TeHepani HOBBIX HEH;

- BOCIIPMHUMATb CMBICIIOBYIO CTPYKTYpPY TEKCTa; BBIIETATH [TABHYIO M BTOPOCTEIIEHHYIO HH(OPMALIHIO;

- JIOTHYECKH BEPHO, apryMEHTHUPOBAHO BBIPAXKaTh CBOU MBICIH B YCTHOW M IIMCBMEHHOH (opMe;

- IOHUMATh CMBICIT OCHOBHBIX YacTeil Haora i MOHOJIOTa;

-BOCHPOU3BOAUTH TEKCT IO KITFOYEBBIM CIOBAM HJIH MO IJIaHY; 3a/1aBaTh U OTBEYATh HA BOIPOCHL;

- IPUMEHATH 3HAHMUS MHOCTPAHHOTO S3bIKA JUIS OCYLIECTBICHMS MEXKJIMYHOCTHOTO OOLICHHS, YNTATh JINTEPAaTypy M aHAJIM3UPOBATh
HOJIy4EHHYI0 HH()OPMAIIHNIO;

- IEPEBOTUTH TEKCTHI O0IIETyMaHNTAPHONW HANIPaBICHHOCTH (0€3 cioBaps);

- COCTaBIIATh TEKCTHI HA HHOCTPAHHOM SI3BIKE(COOTHECEHO ¢ HHAUKaTopoM YK-4.2)

Baanernb:

- HaBBIKAMH BBIPAKCHUS CBOUX MBICIICH 1 MHEHUS B MEXIITYHOCTHOM OOIIIEHNH Ha HHOCTPAHHOM SI3BIKE Ha IIPOJBHHYTOM yPOBHE;
- HaBBIKAMU ITyOINYHOM peyH, apryMeHTal|H, BEICHUsI AUCKYCCHHU; HaBbIKAMU MUCEMEHHOW peyn;

- crioco6aMy OPUEHTHPOBAHMS B UICTOUYHMKAX HH(GOpMALK ()KypHAaIIbI, CAliThl, 00pa3oBaTeIbHbIC TIOPTANBI U T.1.);

- OCHOBHBIMH HaBBIKAMH M3BJICYCHHS IIIABHOH M BTOPOCTENIEHHOM NH(OpMaIim;

- HaBBIKAMU NTPUOOPETEHUS], HCIONb30BaHMUs U OOHOBICHHS TYMaHUTAPHbIX, 3HAHUH;

- HaBBIKAMU MTMCbMEHHON M YCTHOM peYr Ha MHOCTPAHHOM SI3BIKE;

- HaBBIKAMH M3BJIEYCHHS HEOOXOIMMOW MH(OPMAIIMK U3 OPHTHHAIEHOTO TEKCTAa(COOTHECEHO ¢ HHANKaTopoM YK-4.3)

3. CTPYKTYPA U COAEP KAHME JTUCIUIIJINHBI

Pasnen 1. Mosi ceMbsI M MOJi ObIT

Buj 3ansaTus / Cemectp /| KoamuectBo
Ne HanmenoBaHue TeMbl, KpaTKoe coepKaHue Komnerenuuu
pa6otsl / popma ITA Kypc 4acoB
Tema 1.1. «Mosi ceMbst U APY3bs».
Jlexcnueckue CIAHMHUILBI: CAHUCKPUIITUBHBIC npujaraTrcJbHbIC
AU Hucip P ’ [IpaxTudeckue
1.1 | XapakTepuCTHKH JIronei» SaHsTHS 2 8 YK-4
I'pammarnka: Hactostmee mpocToe n HacTosIee MpOJODKEHHOE BPEeMEHa
ITucpmo: Hanmcanue HeopMaibHOTO IMHUChMa JPYTy
12 [lonsTHEe 0 mpuyacTHM Hacrtosmero BpeMeHH. IlpaBmia ymorpebnenmsi| CamocrosiTenbHas 2 20 VK-4
" | HaCTOSIIIETO MPOCTOTO U MPOAOIDKEHHOTO pabota
Tema 1.2. "BeIT ¥ moBcenHEBHBIE 00s13aHHOCTH". JIEKCHUECKHE €IUHUIIBI:
[IpaxTuyeckue
1.3 |dpasoBsie mnaromsl mo Tteme. Ipammarmka: Ilpomenmee mpocroe u SaHSTHS 2 6 YK-4
TpoIIe/ee NpoaoJKEHHOE BpeMeHa [1nchMo: HanmmcaHue OTBETa APYTy
1.4 IIpaBuia ynorpeOneHUs MPOCTOTO IMPOMICAIIETO M IPOAOIKCHHOTO CamocTosiTenbHas 2 20 VK-4
" |Bpemen pabora
. o [IpakTryeckue
1.5 | Mrorosslii TecT k pasaeny 1. Ompoc mo npoitiAeHHbIM TeMaM P SAHSTIS 2 2 YK-4

Paznen 2. /lom u B3aUMOOTHOIIEHUS




Bun 3ansitus / Cemectp /| KonmuectBo
Ne HaumeHnoBaHue TeMbl, KPAaTKOe coep:KaHue KoMnerenuun
pabotsl / popma ITA Kypc 4acoB
Tema 2.1. "Moit gom". Jlekcuueckue eAMHUIBI:YacTU AoMa. [ paMmaruka:
[paxTHyeckne
2.1 |Hacrosmee coBepumieHHOe u npomreamiee npocrtoe. Ilucemo: IIpaBmia SaHSTHS 2 8 YK-4
HAIMCaHUs OTYeTa
29 IIpaBuna ynorpeOlieHUst HACTOAINEro 3aBepuieHHOro u mpocroro| CamocrosTenbHas 2 20 VK4
| mpomenero pabora
Tema 2.2. "BzaumooTHOmIEHHsI B ceMbe U ¢ JApy3bsamu" Jlekcuueckue
23 CAMHULBI:ONINCATEIIBHBIC NpUJlaraTre/ibHbIC. FparvlmaTm(a: CpaBHl/lTeHbHaﬂ HpaKTI/ILleCKI/Ie 2 6 VK-4
" | u mpeBocxofHas CTeNeHb npuiararenbHbiX. [Tucemo: INpanna Hanucanus 3aHSTHS
CTaThu
. . CamocTosiTenbHas
2.4 |IlpaBuna ynorpeOieHus: CPaBHUTEIBHON M IPEBOCXOTHON CTETICHU pabora 2 20 YK-4
U CamocTosiTenbHas
2.5 |IloaroroBka noknana ¢ npesenranueii B Libre Office paGota 2 32 YK-4
. . [IpakTryeckue
2.6 |HWrorosslii Tect K pazaeny 2. Onpoc mo npoiieHHBIM TeMaM P 2 2 YK-4
3aHSATHSA
2.7 |TloaroToBka K IPOMEXYTOUHOI aTTECTAINH 3ager 2 0 VYK-4
Pazpnen 3. IlyremecTBust ¥ CBOOOIHOE BpeMsi
Bua 3ansitus / Cemectp /| KonmuectBo
Ne HaunmenoBaHue TeMbl, KPaTKoe coJep:kaHue Komnerenuun
pa6otsl / popma ITA Kype 4acoB
3.1. CBoboaHoe Bpems
31 Jlexcuueckue eIMHUIBL: (pa30BbIE IVIArONBI 110 TeME «X000m» [Mpakriyeckue 3 8 VK-4
’ I'pammaruka: OnpeeneHHbIH U HEOIPEAEICHHBIA apTHKIN 3aHATHUSA
ITucemo: Hamncanue HCTOpHUU O U3BECTHOM YEJIOBEKE
. CamocrosiTenbHast
3.2 |IIpaBuna ynorpeOieHus apTukien 3 10 YK-4
pabora
3.2. IlyremecTBus
Jlexcnueckue enununsbl: JIE mo Teme «imyTtemecTBus»
IpaxTyeckue
3.3 |I'pammaruka: Hacrosimee mnpomoibKeHHOE Bpems, Oynmyiiee BpeMms | saHsTHS 3 6 YK-4
BBIpaXKEHHE going to
ITucemo: Hanncanue oruera
CamocTosiTenpHas
3.4 |IlpaBuna popMHUPOBAHUS U yIOTPEOICHHS CTPAJATEILHOTO 3aJI0Ta pabora 3 10 YK-4
. N IIpakTuyeckue
3.5 | UtoroBsrii TectT k pazneny 3. Ompoc o IpoiIeHHEIM TeMaM P 3 2 VK-4
3aHATHSA
Pasnen 4. HanoHnanbHble KyXHH M 3IPaBOOXPaHEHUe
Bun 3ansiTus / Cemectp /| KonmuectBo
Ne HaunmenoBaHue TeMbl, KPaTKoe coJepKaHue Kommnerenuun
pabotsl / popma ITA Kypc 4acoB
4.1 HaumoHanbHble KyXHH
41 Jlexcnueckue equHUIBE: Gpazossie miarois! 1 JIE mo Teme «ema» [pakTHyeckue 3 3 VK-4
" |I'pammaruka: CtpanarenbHslii 3a10r 3aHATHA
[Tucemo: Hammcanue ctaTby B MOJIOJEKHBIN JKypHAJ
CamocTosiTenbHas
4.2 |IlpaBuna ynorpeOneHus BpeMeH B 3HAY€HUH OyIyIero paGora 3 10 YK-4
4.2 310poBbE U 34paBOOXpaHCHHE
43 Jlexcuueckue equaunel: JIE o TeMe «310pOBbE» [IpakTryeckue 3 6 VK-4
™ | I'pammaruka: Mogasnbasie riaroinst should, may, could 3aHATHS
IMucemo: Hamncanue HedopmaabHOTo nuchbma
. . [IpakTryeckue
4.4 | UroroBslii Tect K paszneny 4. Onpoc 1o npoiieHHBIM TeMam P 3 2 YK-4
3aHSATHSA
[V CamocrosiTenbHast
4.5 |IlonroroBka nokiana c npesenrtanueii B Libre Office pabora 3 10 YK-4
4.6 |IlonroroBka K MPOMEXKYTOUHOU aTTECTAIIHN 3auer 3 0 VK-4
Paznea 5. Oxpyxarommii mup, CMHU, o0pa3oBanne, TeXHOJTOTHH
Bupa 3ausitus / Cemectp /| KonmyectBo
Ne HanmeHoBaHUe TeMbl, KPaTKoe CoAep KaHue Komnerenuun
pa6otsl / popma ITA Kypc 4acoB
5.1. Oxpyxatomuii MuUp
Jlexcuueckue eauHUIBE: (Gpa3oBble IIAr0JIbl U YCTOWYUBBIC BBIPAKEHUS 11O
. IIpaxTyeckue
5.1 | TeMe «OKpy>KaloUi MUP» 4 8 VK-4
3aHSTHS

I'pammarrka: MonasibHbIE TI1aroiIbl, BEIPAXKAIOIINE BEPOSTHOCTD
IIucemo: Hamucanue otyera




5.2. CMHA
Jlexcnueckue eauHUIBL: (pa3oBble IIAr0bl U YCTOHYMBBIE BBIPAKEHUS 110 paKTHecKe
5.2 | reme «CMIN» P SaHSTHS 4 6 YK-4
I'pammatrka: YCIIOBHBIC MPEIIOKEHUS HYJICBOTO U IIEPBOTO THIIOB
ITucemo: Hammncanme craten
5.3. O6pa3zoBaHue
53 Jlekcuueckue eMHULIBI: YCTOWYNBBIC BEIPAKEHUS 110 TEME «00pa30BaHUE) IMpaktiyeckue 4 ] VK-4
"~ |I'pammaruka: KocBenHas pedp 3aHSTHS
ITucemo: Hammmncanue oruera
5.4. TexHonorun
54 Jlekcuueckue enuaupl: JIE 110 TeMe «TEXHOIOTHNY, CJI0BOOOpa3oBaHKe [IpakTuyeckue 4 6 VK-4
" |I'pammaruka: YenoBHbIe MpeiiokKeHUs] BTOPOTO M TPETHETO TUIIOB 3aHSTHS
ITucpmo: Hanmcanue HeopmansHOro nucbma
. CamocTosiTenbHas
5.5 |IIpaBuna ynorpebiaeHus qeiCTBUTEIHLHOTO 3a10ra pabora 4 10 VK-4
CamocTosiTenpHas
5.6 |IIpaBuna ynorpebieHus CTpaAaTeIbHOTO 3a10ra 4 10 VK-4
pabora
57 PedepupoBanue cratbu B kypHane Cambridge Journal of regions, CamocTosiTenpHas 4 6 VK-4
’ economy and society. PaGota ¢ 6a30it nanusix Cambridge dictionary. pabora
o . [paktuyeckue
5.8 | Utoroselii TecT K pazzaeiny 5. Onpoc no npoiIeHHbIM TeMaM P 4 2 YK-4
3aHATHSA
Paznen 6. @opmyna ycrexa B OM3Hece
Buj 3ansitus / Cemectp /| KoauuectBo
Ne HaumeHoBaHHe TeMbl, KPaTKoe CoAepKaHue Komnerenuuu
pa6otsl / popma IMA Kypc 4acoB
Tema 6.1. "KapbsepHast tecTHHIA"
Jlekcuueckue enuHULBL: paboTa, 00SI3aHHOCTH
61 Urenue: "Mos pabora" INpakrnyeckue 4 3 VK-4
" |[ToBopenue: Pa3zBuTiie HaBHIKOB PEYEBOTO ITHKETA H MOHOJIOTHYECKOH peyn 3aHSTHS
I'pammaruka: [leicTBUTENBHBIN 3aJI0T B yCTHOM M MHCBMEHHOH pedn
Tucemo: Hammucanue acce "Ilpodeccun Oyaymero"”
Tema 6.2. "HaBbiku u ciocobHOCTH"
Jlekcnueckue eMHUIIBI: HaBBIKH, CIIOCOOHOCTH MpaKTecKe
6.2 | Yrenwue: "MneanbHbI COTPYIHUK" P SaHsTHS 4 8 VK-4
I'pammaruka: CtpagaTenbHblii 3aJ0T B YCTHOM U MUCbMEHHOM peuun
[T ceMo: AHKeTa-3asBICHHE
Tema 6.3. "U3BecTHBIC OU3HECMEHBI MUpa"
Jlexcuyeckue eIMHUIIBL Pa3HOBUIHOCTH MAarHaToB U cepbl 3aHATOCTH
63 Urenue: "Honansg Tpamm" [Ipaxtuyeckue 4 ] VK-4
"~ | T'oBopenue: Pa3zBuTHE HaBBIKOB PEUEBOT0 ITUKETA M AUAIOTHYECKON peuu 3aHSTHS
I'pammarrka: ClioxkHOE MOUIEKAIIee B YCTHOH M MUCbMEHHOM pedu
[IuceMo: HanmMCcaHue CTaThU
Tema 6.4. " UneansHoe pe3tome"”
Jlekcuueckye eqUHULBL: PA3HOBUIHOCTH PYKOBOJHUTEINCH
" UBL: P py " [Ipaxtugeckue
6.4 |Urenwme: "IlepcoHan 1 4eI0BEUECKHIE PECYPCHI SaHSTIHS 4 8 YK-4
T'oBopenue: Pa3BuTre HABBIKOB PEYEBOTO ITHKETA M MOHOJIIOTUIECKOU PEIH
I'pammarnka: CriokHOE IOTIOJIHEHHE B YCTHOM M IIMCBMEHHO# peun
6.5 PedepupoBanue cratbu B kypHane Cambridge Journal of regions, CamocTosiTenpHas 4 6 VK-4
’ economy and society. Pabota ¢ 6a30it nanubix Cambridge dictionary. pabora
6.6 IMoxroroBka noknana c¢ mpesenrauueid B Libre Office. Pabora ¢ 6a3oit CaMocTosTebHas 4 12 VK-4
" | nanHBIX KOHCYABTAHT+ pabora
. o [IpaxTuyeckue
. TOTOBBIH TeCT K paszeny 6. Onpoc 1o npoiIeHHBIM TeMaM -
67 |1 6.0 P 4 2 VK-4
3aHATHSA
6.8 | [loaroroBka K MpOMeKyTOYHOH aTTeCTalluU DK3amMeH 4 36 VK-4

4. ®OHJ OHEHOYHBIX CPEACTB

CrpykTypa U comepkaHue (OHAA OLEHOYHBIX CPEACTB A INPOBEACHUS TEKYLIEro KOHTPOIS M IIPOMEXYTOYHON aTTecTalnu
npencrasieHsl B [Ipunoxennn 1 x pabodeit mporpaMMe TUCIUTLIHHBL

5. YYHEBHO-METOAUYECKOE 1 TH®OPMAIIMOHHOE OBECIIEYEHUE JUCHUIIJIUHBI

5.1. Ylle6m>le, HAy4YHbI€ U METOAUYECCKHUE U3TaHUA

ABTODBI,
COCTaBHUTENU

3arnaBue

I/IBJIaTCJTLCTBO, rona

Bubnuoreka /
KomuuecTBo

EnglishMag: xxypHai

Boponex: EnglishMag,
2019

OBC «YHuBepcureTckas
OubnmoTeka oHIaANH)




ABTOpHI, bnbmmorexa /

3arnaBue W3narenscTBo, rox
COCTaBUTENH KonuuectBo
2 Jyounnna I A, AHIMMACKHN S3BIK: S5KOHOMHUKA U punaHckl (Majors): | Mocksa: M3narenbekuii OBC «Znaniumy»
Jpaunnckas 1. ©., VueOHHK oM "Anbda-M", 2011
Konppaxuna H.I',
[lerposa O.H.
3 Hy6ununa I A., AHDIMACKUHN S3BIK: SKOHOMUKA U (PHAHCHI Mockga: M3narenbekuii 3BC «Znaniumy»
JHpaunnckas U. @., (Environment): Yue6uuk oM "Anpda-M", 2012
Konnpaxuna H.I',
[erposa O.H.
4 Mesxosa M.B. WHocTpanHslii A3bIK (aHMMiicKuii A3b1K): Yuebnoe | Kemeporo: ®T'BOY BO OBC «Znanium»
nocobue "KemepoBckuii
roCyIapCTBEHHBIN
UHCTHUTYT KyabTypsl", 2017
5 T'amosa O.J1. Amnnmiickuii a3b1k: Business English: nenosoit Boponex: N3narenscko- 9BC «Znanium»
aHNIHMHACKUH nonurpaduuecKuit NeHTp
"Hayunast kaura", 2019
6 Hnpuenxo O.C. Anrmuiickuil a3b1k (B1-B2) : nexcuxo- Cankr-IletepOypr: OBC «Znanium»
rpaMMaTHYeCKUI PAKTUKyM: Y4eOHO- UsnarenscTtBo CaHKT-
METOAMYECKas TuTepaTypa HCTep6prCKOFO
rOCYIapCTBEHHOTO
yHuBepcutera, 2020
7 Tpubynckas C.A. [podeccnonanbHbIN aHNTHHACKHIN S3BIK IS Mocksa: PUO Poccutickoit OBC «Znanium»
9KOHOMHUCTOB: YueOHOe rmocooue TaMOXXEHHOM aKaJeMUH,
2019
8 | Mioxanoa H.M. AHmiickuii s3b1K: YdebHOe mocodue Mocksa: OOO "Hayuno- OBC «Znanium»

M3/aTENIbCKUI LIEHTP
NH®PA-M", 2022

9 Munbsip-benopydeBa | Auruiickuii s3p1k: YueOHoe mocobue Mocksa: U3naTenbcTBoO OBC «Znanium»
ATl "®OPYM", 2023
10 | droxanosa H.M. AHruiickuii s3p1k: YdebHOE ocodue Mockgsa: OOO "Hayuno- OBC «Znanium»

W3aTEeIbCKUAN IIEHTP
NHOPA-M", 2023

11 | Xamuosa JI. A. English for students of economics = AHDIHHCKUIA Mocksa: U3narenscTBo OBC «Znanium»
SI3BIK JJIS CTY/ICHTOB-OKOHOMHUCTOB: YUeOHHUK "®OPYM", 2023

12 IInsxoBa B.A., AHNIMICKUN S3BIK IS SJKOHOMHMCTOB: Y YeOHMK Mocksa: U3narenbcko- 9BC «Znaniumy
I'epacuna O.H., TOProBasi KOpIroparus
I'epacuna 1O. A. "MamxoB u K", 2023

13 Escrokora T.B., AHIIMACKUH S3BIK IS 9KOHOMKCTOB: Y YCOHMK Mocksa: M3narenbckuit OBC «Znaniumy
Bapa6anosa I1.T., Lentp PO, 2024
Ara6absu C.P.

14 | Yukunesa JI.C., AHIMHHACKHHN S3bIK IJIS1 SKOHOMHYIECKIX Mocksa: OO0 "KYPC", OBC «Znanium»
Marseea I1.B. creruanpHoCTel: YueGHOoe nocodue 2023

15 | Manbkosckas 3.B. Anrnuiickuii a3p1k: YuebHOE nocobue Mocksa: OOO "Hayuno- OBC «Znanium»

W3JaTEeNbCKUHN IIEHTP
UH®PA-M", 2024

5.2. IlpodeccuonanbHbie 6a3bl JAHHBIX U HH(POPMAIMOHHBIE CIPABOYHbIE CUCTEMbI

NCC "KoncynwrantlImtoc"

UCC "Tapant"http://www.internet.garant.ru/

Cambridge Dictionary https://dictionary.cambridge.org/ru/

CAMBRIDGE JOURNAL OF REGIONS, ECONOMY AND SOCIETY https://www.elibrary.ru/title_about.asp?id=27165

5.3. IlepeyeHs MpPOrpaMMHOro obecreyeHnst

OnepannonHas cucrema PEJ[ OC
Libre Office

5.4. YueOHO-MeTOANYECKHE MaTepHuaJjJbl 1J1s 06yqaloumxca C OrpaHNIYCHHBIMH BO3MOKHOCTAMM 3/10POBbSA

IIpu HEOOXOAUMOCTH IO 3asIBICHUI0 00YYAIOIIETrOCs C OrPaHMYCHHBIME BO3MOKHOCTSMH 30POBbsl yUeOHO-METOMUYCCKHE MATEPUAIIBI
MPEIOCTABIAIOTCA B (hOpMax, aJalTHPOBAHHBIX K OTPaHHUYCHHSAM 3IOPOBBS M BOCHPHUATHSA WH(popMmarwd. s JHIl ¢ HapyIICHHSIMH
3peHus: B popme ayauodaiina; B me4aTHON (popMe YBEIWISHHBIM mprupTOM. J[JIst U] ¢ HapyIIeHUSIMU ciIyXa: B ()OpME IEKTPOHHOTO
JIOKYMEHTA; B MeYaTHOW ¢opme. [l nuIl ¢ HApYUIEHUSIMH OIOPHO-ABUTATENFHOTO ammapara: B GopMe 3JIeKTPOHHOTO AOKyMEHTa; B
neyaTHoM opme.

6. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCIHHUIIJIMHBI

[Tomemenns as BceX BHIOB PadoT, MPEXyCMOTPEHHBIX YYEOHBIM IUTAHOM, YKOMIUICKTOBAaHBI HEOOXOIMMOM CIIeIMaN3NPOBAHHON




yueOHOI MeOeIbI0 U TEXHUUECKIMHU CPEACTBAMU O0YJIeHHS:
- CTOJIBI, CTYJIbS;

- IePCOHATILHBIA KOMIIBIOTEP / HOYTOYK (TTepEeHOCHOH);

- IIPOEKTOD;

- 9KpaH / UHTEPAaKTHBHAs JOCKa.

7. METOANYECKHUE YKAZAHUA JJIA OBYYAIOIIUXCSA 110 OCBOEHHUIO JTUCITUITJINHBI

Metoauueckue YKa3aHusA 10 OCBOCHUIO JUCHUIIJIMHBI IPEACTABICHBI B HpI/IJ'IO)KeHI/II/I 2K pa6oqei’1 nporpaMme JUCHUIIIUHBI.




®OH/JI OLIEHOYHBIX CPEJICTB

Ipuioxenue

1 OnucaHMe nokKa3sarTejeH v KPpUTEPpHUEB OLICHUBAHUA KOMHETBHHI/Iﬁ Ha
PA3/IMYHBIX 3TAallaxX UX (l)OpMI/IpOBaHI/IH, OIIMCaHHE IIIKAJ/I Ol€HUBAaHHUA

1.1 Tloka3aTenu U KpUTEpUM OLICHUBAHUS KOMIIETECHIIMIA:

3VH, cocrapistonue
KOMIIETEHIIUIO

[TokazaTenn OLICHUBAaHU

Kpurepun oneHuBaHUS

Cpencrsa
OLICHUBAHUSI

YK-4: Cioco0eH 0CyIEeCTBIATD JEIOBYI0 KOMMYHUKAIAIO

Poccuiickoit @enepaunu u

B YCTHOI ¥ IUCEMEHHOH popMax Ha roCyHapCTBEHHOM SI3bIKE

HMHOCTpaHHOM(BIX) s13bIKe(ax)

3nanue: -poHeTHUECKYE,
JIEKCUYECKUe u
rpaMMaTHYeCcKHe SIBIICHUSA
U3y4aeMoro HMHOCTPaHHOTO
A3BIKa, TIO3BOJISIOIINE
UCIIOTb30BATh ero Kak
CpEICTBO JINYHOCTHOM
KOMMYHHKAIINH,

- COLMOKYJIbTYpHYI cdepy
pOOHOI CTpaHbl U  CTpaHbI

M3y4aeMOro S3bIKa;
- OCHOBHBIC 3aKOHOMEPHOCTH
B3aUMOJICHCTBHUS YEIOBEKa U
ob1recTBa.

- JIEKCHYECKHUE u
rpaMMaTHYECKHE  CTPYKTYpBI
M3y4aeMoro s3bIKa; MpaBHiIa
YTCHUS W CJIOBOOOpPa30BaHUS,
npaBuwia OGOPMIICHUS YCTHOM
MOHOJIOTHUECKON u
JIMAJIOTUYECKON pedn

- He meree 3000 IeKcHIecKuX
eIuHUIl, 13 HuX He Menee 1500
aKTHBHO

IIepeBoaut cioBa ¢
PYCCKOTO Ha aHTTTUHCKHUI
U C aHIJIMHACKOTO Ha
PYCCKHiA, IPOUZHOCUT
CJIOBa, YUTAET TEKCT
BCIIyX, OIPEICISCT U
Ha3bIBaCT
rpaMMaTHYeCKHe
CTPYKTYpEL,

HU3MEHSIET YacTh peu B
COOTBETCTBHH C
KOHTEKCTOM

TTomHoTa M COACPIKATCIbHOCTh OTBETA,
NpaBUWJIBHOCTE IEPEBOJA, yHOTpe6J'IeHI/I$I

JICKCUYCCKUX CAWHUILL U
TpaMMaTHYE€CKUX KOHCprKL[I/Iﬁ,

co0M0IcHHe HHTOHAIIMOHHBIX OpPM B

COOTBETCTBHE C 3aaHHOI
KOMMYHMKATHUBHOM cuTyalueil.

Tecr 1-6 (A-B),
VYcrHBIi onpoc
(Bompochl 2 1 3 B
KaXXI0M pazjene ),
Bompocsl k 3auety
(2 cemectp -1-4; 3
cemectp 1-4)
Bompocsr k
sKk3ameny ( 4
ceMecTp —

qacTh 1 (TekcTsl 1-5)

YMmenue:

- CUCTEMHO aHAJIU3UPOBAThH
WHQOPMAIIHIO U BEIOUPATH
00pa3oBaTebHbIE KOHIETIUH;
- IPUMEHSTH METOIBI U
Cpe/CTBA MTO3HAHUS IS
UHTEJJIEKTYalIbHOTO Pa3BUTUS,
MOBBIILICHUS KYJIbTYPHOTO
YPOBHS;

- UCIOJIb30BaTh TEOPETUYECKUE
3HAHMS JUIS TeHepaui HOBBIX
uzen - BOCIpUHUMATh
CMBICIIOBYIO CTPYKTYPY TEKCTa;
BBIIEIATH TTIABHYIO
BTOPOCTENECHHYIO
MH(bOPMAIINIO;

- JIOTUYECKU BEPHO,
apryMEHTHPOBAHO BLIPAKATh
CBOM MBICIIH B YCTHOH U
MICBMEHHOH (hopMe -
MOHUMATh CMBICT OCHOBHBIX
4acTelt Juanora 1 MOHOJIOTa;
BOCHPOU3BOAUTE TEKCT IO
KJIFOYCBBIM CJIOBAM HMJIH 110
IUIaHy; 3aJaBaTh U OTBEYATh Ha
BOIIPOCHI;

- IPUMCHATH 3HAHUA
WHOCTPAHHOTO SI3bIKa JUIS

[epeBouUT NpeaIOKEHUS
B COOTBETCTBHH C
3a/IaHHBIM CTHJIEM,
MIEPEBOJUT
XYJ0KECTBEHHBIH WITH
YONUIUCTHYECKUH TeKCT
oT 2000 3HaKOB C yueToM
MpeIIaraeMoro CTHIIS,
OTBEYaeT
apryMeHTHPOBAHO Ha
BOTIPOCHI B hopme
MOHOJIOTa HJIH JTHAJIOTa

CopneprxaHue oTBeTa nepeianHo 6e3

UCKAXCHUA TCKCTA, 'PAMOTHO U
CTHIINCTUYECKU BEPHO

Tect 1-6 (C),
YcrHbli
ompoc(onpoc 1 B
KaXIOM paszzene),
Bormpocsl k 3auety
(2 cemectp -1-4; 3
cemectp — 1-4)
Bompocs! k
sKk3ameny ( 4
ceMecTp —
gactb | (TexcTor 1-5)




OCYILLIECTBIICHUS
MEKJIMYHOCTHOTO OOIIEHHS,
YHUTaTh JIUTEPATYpy U
AQHANM3UPOBATh MTOJIYICHHYIO
HH(OPMAIIHIO;

- IEPEBOIUTH TEKCTHI
oOrmmeryMaHuTapHOi
HarmpasieHHOCTH (6e3
cIIoBaps);

- COCTaBIIATh TEKCThI Ha
WHOCTPAHHOM SI3bIKEe

Buianenue - HaBBIKAMHI T'oToBHT 1 BEICTYTAET C CaMOoCTOsITeTEHOCTh BBIBOJIOB u | JOKmax ¢

BBIPAKEHUS CBOMX MBICIICH U JTOKJIaI0M I10 CyKIeHHiT c COOTBETCTRYIOIMM | Ipe3eHTaumei (1-

MHEHUS B MEKXIUIHOCTHOM CaMOCTOﬂTEBJIBHO TPaBUITBHBIM HCIOTb30BAHIEM 12), Bompocsl k

001IeHNH Ha UHOCTPAHHOM BBIOpaHHOH Teme; 3a4ery (2 cemectp -
JIEKCUYECKUX u rpaMMaTHIeCKIX

SI3BIKE HA MPOJBUHYTOM Pedepupyer TexcT B . 1-4; 3 cemectp — 1-

YPOBHE; MIUCbMEHHOM U yCTHOM CTPYKTYP 10 NPCIUIOKCHHOM TeME 4)

- HaBBIKaMHM ITyOM4HOI peun, | dopmax, Bompocsr k

apryMeHTaluH, BeIeHHs l'otoBuT 1 0TBEUaeT sK3ameny ( 4

JIMCKYCCHH; HAaBBIKAMH MOHOJIOT HJIN JTHAJIOT ceMecTp —

MUCEMEHHOM PeUH; pedb 1o 3aaHHON TeMe yacth 1 (TekcTH! 1-

- crioco0aMu OPUEHTHPOBAHHUS 5), wactb 2 (1-8)

B HCTOYHHMKAX HHPOPMALIUH
(>KypHAJIBI, CAlTHI,
o0pa3oBaTebHbIe TOPTANBI H
T.J1.);

- OCHOBHBIMH HaBBIKAMH
W3BJICUYEHUS TJIABHOM U
BTOPOCTEIICHHOM WH(OpMaIny;
- HaBBIKAMH IPHOOPETEeHHS,
HCIIOJIb30BAHUS K OOHOBIICHHS
TYMaHHUTApPHbIX, 3HAHHIA;

- HaBBIKaMH [THCHMEHHOM U
YCTHOUW peYr Ha HHOCTPAHHOM
SI3BIKE;

- HaBBIKAMH M3BJICYCHHUS
HEeoOX0 /Mo HHQOpMAIIUH U3
OPHIHHAJIBHOTO TEKCTa

1.2 [Ikanbl OLICHUBAHUS

Tekyuiuii KOHTPOJIb YCIIEBAEMOCTH U IPOMEKYTOYHAsl AaTTECTAlMs OCYIIECTBIIIETCS B pPaMKax
HaKONUTENbHON OaIbHO-peHTHHIOBOM cucTeMsl B 100-6ayutbHOM mIKae:

Jns sx3amena:

84-100 6an0oB (OIEHKA OTINIHOY)

67-83 Gayuia (OLEHKA «XOPOILIO»)

50-66 GamToB (OIEHKA «yIOBICTBOPUTEIBLHO)

0-49 6annoB (oLeHKA «HEYIOBICTBOPUTEIHHOY)

Jist 3agera:

50-100 6amoB (3a4eT)

0-49 GannoB (He3ayeT)



2. TunoBbie KOHTPOJIbHBIE 32IaHUS MJIM HHbIE MATEPUAJIbI, HEO0XOAMMBbIE /Il OLleHKU 3HAHMI{, yMEeHMIi,
HABBIKOB M (/M) ONBITA IEATEIbHOCTH, XapaKTePH3YWIIHX dTanbl GOPMHPOBAHUS KOMINETEHIHIi B
npouecce 0OCBOEHHsI 00pa30BaTeIbHONH MPOrpaMMBbI

Bonpocs! k 3auery
2 cemecTp
Becena no cienylomuM yCTHBIM TeMaM:
1. Mos ceMbs U Ipy3bs
2. Pytuna
3. Moii nom
4. B3alMOOTHOIIEHUS C POACTBEHHUKAMHU U IPY3bIMU

3 cemecTp
. CBoGoaHOE Bpemst. X000u
. [TyremectBus
. HaumonanbHbie KyXHH
. 310pOBBIiT 00pa3 )KU3HH

B W =

HHcTpyKuus 1o BINOJIHEHUIO:

3ager npoxoauT B popmare Oecepl 10 IPOHAESHHBIM TeMaM B TEUCHUE CEMECTPA.

Kpurepuu ouenuBanus:

- CtyneHTy BbIcTaBiseTcs «3ader» (100-50 6amoB), ecii KOMMYHHUKAaTHBHBIC 3a1a4H BBITIOIHEHBI TOJTHOCTBIO,
HCTIONIb30BAaHHBIN CIIOBApHBIH 3aIac, rpaMMaTHYECKHE CTPYKTYPHI, poHeTHIeCcKOe 0hopMIICHNE BEICKAa3bIBAHUS
COOTBETCTBYET MOCTABICHHOI 3a1ade;

- CtyneHTy BbICTaBisieTcs «He3aueT» (49-0 6asioB), eciii OTBETHI HE CBS3aHBI C BONPOCAMH, HAJIMYHE IPYyOBIX
omuOO0K B OTBETE, HEIIOHUMaHKE CYIIIHOCTH H3J1araéMoro BOIpoca, HeyMeHHUe IPUMEHATh 3HaHUS Ha IPaKTHKE,
HEYBEPEHHOCTh ¥ HETOYHOCTh OTBETOB Ha JIONOJHUTEIbHbIE U HABOASIINE BOIPOCH

4 cemecTp
Bonpocs! k 3x3amMeny
Yacrel. Urenne, nepesoj u pepeprupoBaHue TEKCTA
Yacrsp 2: becega no cjieayomumM yCTHBIM TeMaM
. Okpy>xaroiui Mup
.CMH
. Texnonoruu
. Obpa3zoBanue
. Kapbepnas nectauia
. HaBeixu u criocobHOCTH
. I3BecTHBIC OM3HECMEHBI MUpa
. UneanbHoe pe3tome

0 JANWUnN D W

TekcTbl 1151 NepeBoAa U ped)epupoBaHHs
1
WE ARE ALL GLOBAL WORKERS NOW

Thanks to the increasing speed of communications such as phone, fax, e-mail, you can be an international
worker and barely leave your desk. All this international work requires different skills. “You need to adapt your
communication skills to meet the global challenge”, says Alison Birkett, a director of relocation firm Expat
Essentials “A lot of misunderstandings come about from people using email badly”, she says. “People tend to send
emails without writing “Dear so and so” at the beginning, or personalizing them. This can seem rude to the recipient
if English isn’t his or her first language. We need to adopt a softer style”. MsBirkett also recommends that people
use their email less and the phone more. “Speaking to people can be a far more "*effective way of building a
relationship”.

Robert Day, of Farnham Castle International Conference Centre, agrees. “Email and video conferencing are
theoretically so easy that people forget the importance of forging a direct relationship™, he says. “If you can’t visit
your overseas colleagues, talk to them on the phone and get to know them. You’ll increase your chances of getting
replies to your emails”. Learning a foreign language is no longer a priority since English ‘really is the international
business language’. It’s far less important to learn a foreign language than to use your own language well, so that
people who are not native speakers can understand you. This means avoiding slang, speaking slowly, and hav**¥ing
the patience to listen to foreign colleagues.

“Rather than language classes what we all need is cultural awareness training to help us to understand
business habits of other nationalities”, says Sue Hyde, the business development manager for Babel language and
cultural consultants. A lot of Babel’s business comes from firms that have merged with or acquired a foreign
business. “One firm called us in because things have become so bad that their Italian business partners had stopped
speaking to them. It was all to do with the way the two nationalities communicated with each other. The British



approach is to stick to a written agreement without a lot of talking. Southern Europeans take the view that if things
move on, #?*%there is no point in sticking to a contract”.

2
HOW TO SELECT THE BEST CANDIDATES -
AND AVOID THE WORST
by Adrian Furnham

Investing thousands of pounds in the recruitment and training of each new graduate recruit may be just the
beginning. Choosing the wrong candidate may leave an organization paying for years to come.

Few companies will have escaped all of the following failures: people who panic at the first sign of stress;
those with long, impressive qualifications who seem incapable of learning; a hypochondriacs whose absentee record
becomes astonishing; and the unstable person later discovered to be a thief or worse.

Less dramatic, but just as much a problem, is the is person who simply does not come up to expectations,
who does not quite deliver; who never becomes a high-flyer or even a steady performer; the employee with a fine
future behind them.

The first point to bear in mind at the recruitment stage is that people don't change. Intelligence levels
decline modestly, but change little over their working life. The same is true of abilities, such as learning languages
and handling numbers.

Most people like to think that personality can change, particularly the more negative features such as
anxiety, low esteem, .impulsiveness or a lack of emotional warmth. But data collected over 50 years gives a clear
message: still stable after all these years. Extroverts become slightly less extroverted: the acutely shy appear a little
less so, but the fundamentals remain much the same. Personal crises can affect the way we cope with things: we
might take up or drop drink, drugs, religion or relaxation techniques, which can have pretty dramatic effects. Skills
can be improved, and new ones introduced, but at rather different rates. People can be groomed for a job. Just as
politicians are carefully repackaged through dress, hairstyle and speech specialists, so people can be sent on training
courses, diplomas or experimental weekends. But there is a cost to all this which may be more than the price of the
course. Better to select for what you actually see rather than attempt to change it.

From the Financial Times

3
MOTIVATING HIGH-CALIBRE STAFF

by Michael Douglas

An organisation's capacity to identify, attract and retain high-quality, high-performing people who can
develop winning strategies has become decisive in ensuring competitive advantage.

High performers are easier to define than to find. They are people with apparently limitless energy and
enthusiasm, qualities that shine through even on their bad days. They are full of ideas and get things done quickly
and effectively. They inspire others not just by pep talks but also through the sheer force of their example. Such
people can push their organisations to greater and greater heights.

The problem is that people of this quality are very attractive to rival companies and are likely to be
headhunted. The financial impact of such people leaving is great and includes the costs of expensive training and
lost productivity and inspiration.

However, not all high performers are stolen, some are lost. High performers generally leave because
organisations do not know how to keep them. Too many employers are blind or indifferent to the agenda of would
be high performers, especially those who are young.

Organisations should consider how such people are likely to regard important motivating factors.

Money remains an important motivator but organisations should not imagine that it is the only one that
matters. In practice, high performers tend to take for granted that they will get a good financial package. They seek
motivation from other sources.

Empowerment is a particularly important motivating force for new talent. A high performer will seek to
feel that he or she ‘owns' a project in a creative sense. Wise employers offer this opportunity.

The challenge of the job is another essential motivator for high performers. Such people easily become
demotivated if they sense that their organisation has little or no real sense of where it is going.

A platform for self-development should be provided. High performers are very keen to develop their skills
and their curriculum vitae. Offering time for regeneration is another crucial way for organisations to retain high
performers. Work needs to be varied and time should be available for creative thinking and mastering new skills.
The provision of a coach or mentor signals that the organisation has a commitment to fast-tracking an individual's
development.

Individuals do well in an environment where they can depend on good administrative support. They will
not want to feel that the success they are winning for the organisation is lost because of the inefficiency of others or
by weaknesses in support areas.

Above all, high performers - especially if they are young - want to feel that the organisation they work for
regards them as special. If they find that it is not interested in them as people but only as high-performing



commodities, it will hardly be surprising if their loyalty is minimal. On the other hand, if an organisation does invest
in its people, it is much more likely to win loyalty from them and to create a community of talent and high
performance that will worry competitors.

From the Financial Times

4
THE IMPORTANCE OF EXPORT

Exporters are not a special breed. They include thousands of companies, large and small, who sell overseas
as well as in the home market. Some enter the export field enthusiastic for overseas business, others are reluctantly
drawn into selling abroad in order to increase turnover. Some look to export markets for much of their turnover,
while others take only the occasional export order.

Whatever reason first brings companies into exporting, most continue as they become aware of the
additional opportunities for expanding their sales, and consequently the profitability of their business, by selling to
customers overseas.

Companies operating in home markets encounter many common problems in selling their products or
services - minimizing costs, achieving the required quality, meeting delivery dates, collecting payment, and
financing the whole operation. When companies start to export they face similar problems, but with differences that
are peculiar to the task of selling abroad.

The laws, languages and customs of most overseas markets are likely to be unfamiliar, at the outset, as are
particular commercial and technical specifications required by overseas buyers. The shipment period is often much
longer than in domestic contracts and exporters do not have the same degree of control over the goods they sell,
once they are shipped to their overseas destination. Yet exporters have to ensure prompt and secure payment from
overseas buyers who could be thousands of miles away.

Payments have to be made in a currency foreign either to exporters or to their buyers or both. Fluctuations
in exchange rates are an added hazard, creating uncertainty about the value exporters finally receive. And overseas
governments may apply controls which restrict buyers' access to any foreign exchange needed to pay exporters.

Special documentation for the movement of goods and the remittance of funds is necessary in exporting
and these documents vary from country to country. Consequently there are significant differences between selling
overseas and selling to the home market. So while exporters may not be a special breed, they do need to acquire
particular skills if they are to overcome the peculiar problems and greater risks involved.

5
Continental eyes savings in pay cuts

WASHINGTON — Continental Airlines Inc. expects to save about $300 million in 2005 from pay and
benefit reductions achieved for most work groups, the air carrier said yesterday in an update for investors.

In the presentation filed with the Securities and Exchange Commission, Continental said it expects to
achieve roughly $418 million of savings on an annualized basis when the cuts are fully implemented.

The Houston-based carrier also said that despite continued improvement in revenue trends, it still expects to
record a "significant loss" for 2005, due to record high fuel prices.

Continental said Boeing Co. has agreed to provide backstop financing for the purchase of some airplanes.

Continental, which has a major hub at Newark Liberty International Airport, recently announced an order
for two new Boeing 777-200ER widebody aircraft to support its international expansion. The aircraft are scheduled
for delivery in the first quarter of 2007.

The company also said it expects its debt principal and capital lease payments for the third quarter to be
around $74 million.

It anticipates ending the third quarter with an unrestricted cash and short-term investments balance between
$1.9 billion and $2 billion, and expects to end 2005 with a cash balance of about $1.5 billion and capital spending of
around $236 million for the year.

Continental expects to contribute roughly $63 million to its pension plans in 2005, net of pension expense.
The amount is based on noncash pension expense of around $241 million and estimated contributions of $304
million.

To date, Continental has contributed $220 million to its pension plans, consisting of 12.1 million shares of
ExpressJet stock valued at $130 million during the first half of 2005, $50 million of cash in the second quarter and
an additional $40 million of cash in July, the filing said.

The company said domestic advanced bookings through mid-October are slightly ahead of last year at this
time, while international advanced bookings are running slightly behind.

Home News Tribune Online, 10 September 2005

HNHCTpYyKIMSA 1O BHINOJIHEHUIO:
OK3aMeH NPOXOANT B ycTHOI opme. Bpemst Ha moaroroBky x orBery cocrasiser 30 MuHyT. Jlanee cTyaeHT YnTaeT

(parMeHT TekcTa, mepeBoi, peepupyer TeKCT U OeceayeT 10 TeMe, yKa3aHHO! B OuJeTe.

Kpurepun ounennpanus:



. orneHka «OTIUIHOM( 84-100 6auioB) BBICTABISAETCS, €CIM JaHBl IOJHBIE OTBETHI HAa BCE BOIPOCHI,
MCIIOJIb30BaHHBIN CJIOBAPHBINA 3arac, rpaMMaTHYecKue CTPYKTYphl u (poHeTHYeckoe 0(OPMIICHHE COOTBETCTBYIOT
MOCTABJICHHOH 3a/aue; eClii MepeBOJl CIeNaH MOJHOCTHIO C COOMIOCHUEM CTHIIS BbICKA3bIBaHHS, 0€3 HApYIICHHS
SI3BIKOBBIX HOPM; IOMYCKAeTCsl OJHA CyMMapHas ommOKa, KpOMe HMCKaKEHHs CMBICHA; pedepupoBaHUe TeKcTa
cienaHo 0e3 HMCKaxkeHHs HWH(POpMALUK, B pPeYd OTCYTCTBYIOT TPAMMATHYECKHE, JEKCHYECKHE W JIOTHYECKHUE
OIIIHOKH.

[ OIIeHKa «xopomo» (67-83 0amia) BBICTaBIAETCS, €CIH JaHBI HETONHBIE OTBETa Ha BCE BOIPOCHI,
WCTIONIB30BaHHBIA CIIOBApHBIN 3amac, IpaMMaTHYECKHE CTPYKTYpbI, (hOHETHYecKoe OGOPMIICHHE BBICKA3BIBAHUS
COOTBETCTBYET IIOCTaBICHHOW 3a/iaue, HEOONbININE HAPYIICHNS WCIOIb30BAHHUS CPEICTB JIOTWYECKON CBSI3HU; €CIH
MEPEBO CHENAaH IOJHOCTBIO C COONIOACGHMEM CTHIIS BBICKAa3bIBaHUS, 0€3 HApPYIICHUS S3BIKOBBIX HOPM.
JonyckaroTcsi 1Be IMOJHBIE CyMMapHbIEe OMIMOKH, B T.4. He Oojiee OZHOTO HCKaKEHMs CMBICIA; pedeprpOoBaHHE
TEKCTa cledaHo 0e3 HCKaxeHHs MH(GOpPMALMH, B PEYd JOIYCKAIOTCs 2 IpaMMaTH4YecKue, 2 JIeKCHYeckue U 2
JIOTUYECKUE OLITHOKH.

. OLICHKA «yJOBJIETBOPUTENbHO» (50-66 0amoB ) BBICTaBIISETCS, €CIM JAHBI HEMOJHbIE OTBETHl HAa JIBa
BOIIPOCA, KCIOJNB30BaH OrPaHMYCHHBIN CJIOBapHBIM 3amac, rpaMMaTH4YecKHe CTPYKTypsl U (oHeTHYecKoe
odopmileHre BBICKa3bIBaHUSI UMEIOT HEOOJbIINE HAPYIICHHS; , €CIIM TIEPEBOJ CleNlaH afeKBaTHO; JIOMyCKatTcs 3
TIOJTHBIE CyMMapHBI€ OMNOKH; peepupoBaHIe TEKCTa CACTAHO C HE3HAUNTEIbHBIMHI HCKXKCHUIMHU HH(POPMAIIH, B
pedn normyckaroTes 3-5 rpaMMaTHdecKue, 3-5 TeKcHndeckue U 3-4 JIOTHIecKre OMHOKH.

. OLICHKA «HEYyOBIeTBOPUTENbHOM( 0-49 0anioB) BBICTABISETCS, €CIIM OTBETHI HE CBSI3aHBI C BONIPOCAMH,
HaJIM4YKe IrpyObIX OMIMOOK B OTBETE, HEOHUMAaHKE CYIIHOCTH M3JIaraéMoro BOTPOCa, HEYMEHHE IPUMEHATh 3HAHUS
Ha MIPaKTHKE, HEYBEPEHHOCTh U HETOYHOCTh OTBETOB HA JOIMOJHHUTEIbHBIC W HAaBOAAIINE BOMPOCHI, €CIH NEPEBOJ
pedeprpoBaHue TeKCTa HE COOTBETCTBYET TPEOOBAHUAM, YCTAHOBICHHBIX JJISI OIIEHKH «YZOBJICTBOPUTEIBEHOY.

TecTbl
1.baHK TecTOB N0 pa3aenam
2 cemMecTp
Tect 1
A. Inset the words from the box into the sentences in the correct form
go against at a stretch give trouble
take after habitual diversity
obedience overlook quaint
1. We bought the house with arched windows the amazing sandy beach and the ocean.
2. His younger brother is a very naughty child who to the whole family.
3. When Jane was 7years old she her granny by character and appearance.
4. Adam is such a person that nobody believes his words.
5. Old private British schools require from their students as there are very strict rules of
behavior.
6. Many teenagers their parents since they consider themselves old enough.
7. This travel agent‘s offers such a great ____of accommodation so we can’t choose which one is
the most suitable.
8. Einstein had so little time that he usually ate his breakfast
_____|8poaints
B. Open the brackets using the correct form of the verbs (Present Simple, Present Continuous, Present
Perfect, Past Simple, Past Continuous)
1. What ... these days? (you ,to do)
2. How many plays ..... Shakespeare? (to write)
3. Are you hungry? ....something to eat? (you, to want)
4, Who is that man? Why ...... at us? (he, to look)
5. I don’t know where Amy is. ..... (you, to see) her?
6. The Chinese .... (to invent) printing.
7. I don’t know Carol’s husband. I .......... (never, to meet, him).
8. Water... at 100°C. (to boil)
_ I4points

C. Translate the following sentences into English
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Ha crnenyrome#t Hefene Haia rpymma OyJeT cIaBaTh SK3aMeH 1o Grtocodun.

OHa TOJBKO YTO YIIOXKMIIA BOJIOCKI, HO BETEP MCIIOPTHII BCIO TPHUYECKY.

Korma Mb1 e3muiu B Typ 1o EBporie, MBI OCTaHABIHMBAINCH B MAJICHPKIX TOCTUHUIIAX U XOCTEJaX.
Kyna BBl €3711T1 3TUM JIETOM B OTITYCK?

Korpma BeI mocnenamii pa3 0OHOBISUTH 000 B TOCTHHOI?

OH HUKOT/Ia He JeJaeT JOMAaIIHIOW paboTy B OJMH IIPHUCECT.

Most Mama Bcerjia BCTaeT ¢ IePBBIMU JIyYaMH COJTHIIA.

Kro B Barmiei ceMbe TOTOBUT IHIITY, & KTO 3aHIMAETCS CTUPKOH B YOOPKOii?

Xotsa Ixnm u Keppu He OIM3HEIBI, OHU MIOXO0KU KaK JIBE KaIlIA BOJIBL.
/ 18 points

Tect 2
Insert the words from the box into the sentences in the correct form

emotional move in strong-willed
independent study nursery
hard-working impartial stubborn

My friend has a big house where there is even a with big bookcases and an antique desk
My grandpa is a person who has achieved all his goals against all odds.
My youngest sister’s is so bright and spacious that I’m a little bit jealous.
You will be when you become an adult.
My sister became an excellent lawyer because she is so .
My sister always cries while she’s watching drama. She is so , but we don’t see it every day.
Our neighbours have just and today they are having a farewell party.
He is absolutely , nobody can influence him.
/ 8 points

Open the brackets using the correct form of the adjective.
You are (good) at math in our school.

Today is (cool) than it was yesterday.

My (young) sister is (tall) than me.

This is (expensive) flat in our city! Who will buy it?

This is (good) opportunity to practice your language skills.
My mother is one of (kind) person in the world.

You should be (polite) with old people.

Tomorrow will be the hard day, so I get asleep (early) today.
/ 4 points

Translate into English.
Capa Obla 3aCTEHYMBA U HE IPY>KMJIA CO CBOUMH OJTHOKIACCHUKAMH.
Mama Bcerza noMoXeT B TPYJHYIO MUHYTY.
CampIii TpyIOTFOOUBEINA CTYICHT HE BCET]a CTAHOBUTCS YCIIEITHBIM OM3HECMEHOM.
AHTOHHO — TaKOMH K& aMOWIIMO3HBIN KaK U €r0 OTEll.
W3-3a pa3HUIIBI TOKOJICHUH HAI0 OBITH TEPIIMEE K CBOMM OJIM3KHM.
Kro nepebiM nokopui Isepect?
B nepeBHE BO3IyX ropasio YHINE YeM B METaroucax.
JI>kMM HUKOTIa HE XOTeJ )KUTh B HeOOCKpeOe, Mo3ToMy MpruoOpest HeOOIbIIO 0COOHSIK B IPUTOPOJIE.
B MHOTOKBapTHPHOM JIOME BCET/Ia IIYMHO.
/ 18 points

Oouwee konuuecmeo 6annoe 3a cemecmp — 60 d6annos

3 cemecTp
Tect 3
A. Insert the words from the box into the sentences in the correct form
put off joinin stowaway
go off warm up main course

sneakers cool down pedestrian
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You should before making these exercises in the gym.
is the illegal passenger without his ticket.
The in my favorite restaurant is delicious! You need to taste it.
I used to like swimming in my childhood but now I’ve
Yesterday Jack bought a pair of fashionable :
The football match was because of the weather.

At school our teacher offered me to our chess club.
You should before come home after the gym.
/ 8 points
B. Insert the correct article where it is necessary.
1. Londonis __capital of __ Great Britain.
2. ___Jones will come tomorrow to dinner with us.
3. ___BigTheatre is_most popular ___ theatre in ___ Moscow.
4. _ Pacific ocean is __higgest ocean on __ Earth.
5. My sister was ___teacher at school where we both studied.
/ 6 points

C. Translate into English.
OH 000)kaeT XOJUTh 10 AaHTUKBAPHBIM JIaBKaM, MMO3TOMY Y HETO OIpPOMHAsl KOJJICKIUSI CTAPUHHBIX Bellen
JoMa.
Kpuc npeanounTtaer akTUBHBIN OTIBIX U BCE JIETO IIPOBOAMT B TOpax.
OHAN MOOUT KOJUIEKIIMOHUPOBATh MOJIENIN CIIOPTUBHBIX MAIINHOK.
Most cecTpa 000XkaeT BI3aHHE €IIE CO IIKOJBI M MOCBSIIAET €My BCE CBOE CBOOOIHOE BPEMSI.
MBI perucTpupoBairch Ha peiic OHJIalH.
[Ipexnae 4em OTIpaBUTHCS B OTITYCK, HEOOXOMMO 3a0pOHMPOBATH HOMEP B TOCTHHHIIE.
Hammm npys3es pemmmm nmoexats ImyTemecTBoBaTh B EBpory aBroctonom. OHH O9€Hb CMEBIE.
Bcerna nposepsiiite OUIETHI IPH MOKYIIKE TBaXIbI!
/ 16 points

Tect 4
Insert the words from the box into the sentences in the correct form.

leave out hurt predict
cure cook destroy
pain argue disappear

I like very much.
Please, don’t with your mother.
There are a few people in the world who can the future.
You should old buildings before build the new mall.
Many of well-known animals soon if we don’t save them.
All the scientists ate trying to invent the from the cancer.
I was feeling the in my leg when | felt from the ladder.
The most popular song of Linkin Park is « all the rest».
/ 8 points

Open the brackets using the correct form of the verb, using Active and Passive Voice.
That picture (paint) by my sister.
My order (deliver) by courier.
This book (write) in 1896.
You should (work) hard to get the good job.
The cure from rare disease (invent) by student of Harvard.
My favorite bakery (have) so many cakes and biscuits. Let’s go there.
Your jeans (be) still dirty, so clean them one more time.
The town museum (build) in 2018 for the World football championship.
/ 4 points

Translate into English.



Campble KpacuBbIE MOMyTau KUBYT B bpazummmn.

Uewm st Mory Tebe TOMOYb?

Bot y»e HecKOJIbKO JIHEH 51 cTpajaro OT FOJIOBHOW OO0IH.

Bate Bpemst 11 TOATOTOBKY K 9K3aMEHY UCTEKIIO.

Hamra cembs nepeexana B AMepHKY, KOTria MHE OBLTO Beero 4 roja.

Trl HEe MOJKeIIb COBEPIIATh MPECTYIUIEHNUS, 3TO HE3aKOHHO.

B npeBHHE BpeMeHa JIFOSIM IPUXOJUIOCh OXOTUTHCS Ha XKUBOTHBIX Py BIKMBAHUS.
I'mobGanpHOE MOTEINICHNE TPOMCXOAUT M3-3a 3arPSISHEHUS OKPY KAIOLIEH Cpebl.

©CoNoOOR~WNE

O60>xaro TpHOHOM THPOT IO PEIenTy MOEH CeCTpPHIL.
/ 18 points
Oobuwee konuuecmeo 6annoe 3a cemecmp — 60 dannos

4 cemecTp
Tecr 5

A. Insert the words from the box into the sentences in the correct form
nature programme influence advantage
talk show environmentally friendly graduate
celebrity dormitory drop out

are the more useful than :
Many cosmetics producers offer to their buyers products which aren’t tested on animals.
Each university must have at least one for their students.
You can see the life of onTV.
Write down the full list of and disadvantages from your decision-making.
I from school in 2018.
You the university if you don’t pass all the exams.
TV and the Internet have the grate on the young people.

CNoR~WNE

| 8poaints
Open the brackets using the correct form of the verb.
The ball (fall) down if you (throw) it.
You can (travel) around the world if you (have) enough money.
I (stay) at home if it (be) rain.
I (get) the reward the next week if | (work) hard today.
Ifl (be) you, 1 (go) to the concert of my favorite group.
If (have) much money;, | (buy) a house and a car.
If (know) it in advance, | (prepare) for the conference better.
You should (be) ready to work hard if you (want) to get this job.

Nk~ wWNDED

/ 4 points
Translate into English.
Kaxp1ii IeHb S CMOTPIO HOBOCTH T10 TEJIEBH30DY.
MoObunbHbIe TesIe(OHBI OMACHBI VIS 3710POBbS, HO JIIOJM HE MPE/ICTABIIFOT CBOEH )KN3HU 0€3 HUX.
Bce Bamm ¢aiinbl MOTyT OBITh YKpPaJCHbI ¥ HCTIOPYEHBI, €CITH Balll KOMIBIOTED JIETKO B3JIOMATh.
YeM TBI OOBIYHO 3aHUMAECIILCS MOCIE JICKITHI?
MoozieXb CTPEMHTCS OBITh TOX0KUMH Ha CBOMX KYMHPOB.
OnHO 1 TO ke BbICKa3biBaHue (Quiocoda MOKHO IIOHUMATH 110-Pa3HOMY.
Kaxp1ii yenoBek 00s3aH MOIYYHTH BBICIIEE 00pa30BaHKE ISl TOTO, YTOOBI CTATh YCIEITHBIM PaOOTHUKOM.

Nk wdEO

Mou OIHOTPYIITHUKUA TPOBOJAT CBOU CTYACHYCECKHC I'OJbl HAa BCUCPUHKAX, B TO BPEMs KaK s CTAparOCh
MOJYYHUTH CTUIICHAWIO 3a OTJIMYHBIC PE3YyJIbTAThI.

9. Ecnu 661 Anexc yquiics B IKOJIE JIy4llle, OH ObI cMor ocTynuTh B CTaH(OPA.
/ 18 points

Tect 6
A Insert the correct preposition
Two years ago | worked (1) the media company. | worked (2) writing the scripts for the talk show. As
the company was located in the office center we had to clock (3) __ and (4) ____ everyday. My job was very
challenging but I was glad that | was (5) work because there was high level of unemployment in those years.
I was also responsible (6) advertising and was in charge (7) advertising budget




/7 points
B Choose the appropriate word
Young women entering the current (1) market have more than fifty years to wait before they could be paid
the same as men. Female managers saw their pay (2) half a percentage point faster than their male
counterparts last year, according to a study by the Chartered Management Institute. Even if that rate of improvement
continues the pay gap will not be closed until 2067.
Women's (3) increased by 2.8 per cent in 2009, compared with 2.3 percent for men. There is better news in
the boardroom, however, where female managers out-earn men with an average salary of $144,300 compared with
$132,000. At the other end of the (4) ladder, junior male executives (5) $ 23,000 on average - $
1,065 more than their female counterparts.
The largest pay gaps were in the IT and chemistry industries, at $15,123 and $12.127 respectively.
The recession also appears to have hit women managers hard, with 4% of the workplace (6) last year.
The General Secretary of the trade union said: it's a disgrace that women will have to wait until 2067 for the pay gap
to close -nearly 100 after the Equal Pay Act. This glacial progress towards fairness cannot be allowed to go

@) .
1 1) work 2) job 3) post 4) position
Answer
2 1) raise 2) rise 3) increase 4) grow up
Answer
3 1) pay 2)salaries 3)fees 4) wages
Answer
4 1) promotion 2) advancement 3) career4) rise
Answer
5 1) get 2) earn 3) gain 4) receive
Answer
6 1) fired 2) retired 3) resigned 4) made redundant
Answer
7 1)on 2) to 3) at 4)in
Answer
/ 7 points
C Put the verbs in the correct place and tense.
delayer set up receive give
open downsize be discuss
When John graduated from the University he (1) an IT company. At first there (14) only one
small office but by his 30™ anniversary the company (2) 250 subsidiaries around the USA with the
headquarters in New York. The top management of the company (3) salaries and fringe benefits whereas a
line employee (5) just basic salary and perks such as free meal in the company’s canteen. Now the
company (6) the size of severance package with the Labour Union as the company (7) and
(8) in order to become flatter and leaner.
/ 16 points

Oobuwee konuuecmeo 6annoe 3a cemecmp — 60 d6annos

HMHcTpyKnus M0 BHITOJIHEHUIO

B nponiecce TecTupoBaHus CTYAEHT JOJDKEH OTBETUTH HA BCE BOIIPOCHL. BpeMst BBITOIHEHHS KaX[0T0 TecTa
coctaiseT 40 MuHYT. MakcuManbHOE KOJIMYECTBO OAIIOB, KOTOPOE CTYJEHT MOKeT HaOpaTh — 30 6ayuioB 3a
Ka)XIIpIil TecT. B TeueHne ceMecTpa CTYIEHT BBIIIOJIHSET ABA TECTA 10 UTOraM KaXk/I0To paszea.

Kpurepnu onennpanus:

Tecthbl 1-5
3ananue A 3a Ka)/Iblif IPaBWIBHBIA OTBET BBICTABIIACTCS 1 Gait
3amanue B 3a KaXkIpIil MPaBWIIbHBIN OTBET BhicTaBisieTcs 0,5 Gama
3aganue C 3a Kax10e MPaBIWIBHO MMEPEBEICHHOC MPEUI0KEHUE BEICTABISIETCS 2 Oasa.
Ecmu npemnoskeHne nmepeBeIcHo YaCTHIHO MPABMIIBHO, CTYACHT moirydaet 1 Oamn
Tect 6
Bamanus A u B 3a KakIpIil MPaBUIIBHBIN OTBET BhICTABIsAETCS 1 Oa
3ananue C 3a Ka)/Iblil IPaBWIBHBIA OTBET BHICTABIsAETCS 2 Oasa.
Ecmu c10BO CTOMT B HENMPABWIBHOW I'PaMMAaTHIECKOH (hopMe , OTBET OIICHUBAETCS B |
Oa.




YcTHbIH Onpoc
2 ceMecTp
1 pazgen
1. JTexcnueckue eAUHULBI 110 TeMaM «CeMbst i OBITY.
2. Ilpasmina ynorpebienus Hacrosiero Bpemenu (Present Simple, Present Continuous)
3. Tlpasuna ymotpe6ienns Hactosmero Bpemen (Past Simple, Past Continuous).

2 pa3nea
1. Jlekcudeckue equHUIIBI IO TeMaM «JloM U B3aMMOOTHOIICHHUSD.
2. [IpaBuna ynoTpeOICHUs CPABHUTEIBHOMN U IIPEBOCXOTHOMN CTCIICHH.
3. Beipaxxenue Oyaymiero B anriuiickoM si3bike (Past Simple, Present Perfect) .

Oobuwee konuuecmeo 6annoe 3a cemecmp — 20 d6annos

3 cemecTp

3 pasznea
1. JIekcnueckne enuHUNEI 110 TeMaM «[lyTemecTBus 1 cBOOOTHOE BPEMsD».
2. [IpaBuna yroTpeOIeHNs ap THKIICH.
3. Beipaxenue Gymymiero B anrimiickoM si3bike (Present Simple, Continuous, Future simple, be going to)

4 pa3znen
1. Jlexcudeckue eAMHUILIBI IO TeMaM «30pOBBIit 00pa3 )KU3HHU U HAIIMOHAIBHBIE KYXHI».
2. [IpaBuia ynoTpeOsIeHUs CTpaaTeIbHOTO 3aJI0Ta.
3. MopanbHbIe TIaroJisl .
Oobuwee konuuecmeo 6annoe 3a cemecmp — 20 d6annos

4 cemecTp
5 pasznea
1. Jlekcnaeckue eanaub! o TemMaM «CMMU , TexHOIOTHH, 00pa30BaHUE, OKPYKAIOIIAS CpEaay.
2. [IpaBuna yrnoTpeOIeHNS YCIOBHBIX MIPEIOKEHIH.
3. KocBeHHas peusb.

6 paznen

1. Jlekcuueckue eqUHUIIBI IO TeMaM «PaboTa v 3aHATOCTHY.

2. [IpaBuna hopMHUPOBAHUS U YIOTPEOICHUS ICHCTBUTEIBHOIO 3aJI0Ta.

3. [IpaBuna GopMHUPOBAHUS U YIIOTPEOICHUS ACHCTBUTEIBHOTO CTPAIATEIBHOTO 3aJI0Ta.
Oobuwee konuuecmeo 6annoe 3a cemecmp — 20 d6annos

HWHcTpyKnus N0 BHITOJIHEHHIO

YCTHBIH OMPOC MPOBOAMTCS 2 paza B CEMECTP B KOHIIE ITPOXOXKICHMS KaXKI0ro paszena. Bo Bpems ycTHoro omnpoca
CTYZICHT JI0JDKEH OTBETHTH Ha BCE BOIPOCHI IIPETIOIaBaTelis 1o TeMe. Bpemst oTBeTa cocTaBisieT 5 MUHYT.
MakcnumanbHOe KOJIMYECTBO OAIIOB, KOTOPOE CTYIEHT MOXKeT HabpaTh 3a 1 cemectp— 20 Oanios.

KpuTtepuu ouennBaHus:

Kaxp1ii yCTHBIN OMpOC OLIEHUBAETCS CISAYIOIMUM 00pa3om

. CTYACHTY BbIcTaBisgercs 9-10 6aioB, eciu OH OTBETHII HAa BCE BOIIPOCHI B ITOJIHOM 00BEMeE, BO BpeMs
oTBeTa ObLIH cleTaHbl 1-2 IeKCHKo-TpaMMaTinueckue M\WiH 1-2 GpoHeTndecKrne onmoKy;

. CTYJIEHTY BbICTaBJIsieTCs 7-8 0aJuIoB, €Cciy OH OTBETHJI Ha BCE BOIIPOCHI B TOJTHOM 00beMe, BO BpeMsl OTBETa
ObLIH CHeTaHbl 3-5 IEKCHKO-TPAMMATHYSCKUX H\IITH 3-5 (POHETHYECKHX OMIMOOK;

. CTYZICHTY BBICTaBIIsieTcsl 1-6 6ayuioB, eciy OH OTBETHII HE HA BCE BOIPOCHI WM HE B TIOJIHOM 00BeMe, BO
BpeMs OTBeTa OBLIH CAENAHbI 0oJiee 5 JTeKCHKO-TpaMMaTHYeCKHX H\WIH Ooliee 5 GpoHeTHUECKUX OIHO0K

TeMbl JOKJIA10B ¢ pe3eHTaluel
2 cemecTp
[MomyJisipHbIE MecTa OTAbIXa
HaupnoHnanbsHble 0COOSHHOCTH U KYJIbTYpPa CTPaH U3y4aeMoro si3blKa
HeoOrranpie x0061 Mupa
CemeiiHble ICHHOCTH B pa3HbIX CTpaHax
Oobuwee konruuecmeo 6annoe 3a cemecmp — 20 d6annos

POODdPE

3 cemecTp
Kyxnu mupa
[Momynsipu3anys 370poBOro 00pasa KU3HH
[Ipob6neMbl OKPYKAFOIIETO MUPA
Pasnosugnoctn CMU

© NG



Oobwiee Konuuecmeo 6annos 3a cemecmp — 20 6annos

4 cemecTp
9. BiusiHue TexHosnoruit
10. Cuctema obpazoBanus B Poccun u 3a pyOesxom
11. Cawmple BocTpeOOBaHHBIE Tpodeccuu B MUpe
12. OputaHCcepCTBO Kak HOBasi popMa TPyIOBOH 3aHATOCTH

Oobuee konuuecmeo 6annoe 3a cemecmp — 20 d6annos

HWHCcTpyKIHs N0 BHINOJIHEHUIO

CTyZeHT rOTOBUT 2 JI0KJIa/Ia B TSUCHUHU ceMecTpa. 3a 2 I0KJa/ia CTYAEHT MOXET MakCUMaibHO HaOpath 20 6asios.
Mertoanueckre peKOMEHIAUH 10 HAMMCAHHUIO ¥ TpeOOBaHUS K 0OPMIICHHIO COEPKATCS B TIPHIIOKEHUH 2
Kpurepuu ouenuBanus:

Kaxp1it [oKIa] OIIEeHNBACTCS MO CICAYIOIINM KPUTEPUSIM

- CTYICHTY BBICTaBIIsieTcs 8-10 0ayuioB, eciu W3I0KeHHBIH MaTepran (PakTHIECKH BEPEH, IPUCYTCTBYET HAIMINE
TIIyOOKHUX MCUEPIBIBAIONINX 3HAHUH II0 TTOrOTOBIEHHOMY BOIIPOCY, B TOM YHCJIE OOIIMPHBIE 3HAHNUS B IIETIOM TI0
JUCLUIUIMHE; TPAMOTHOE U JIOTHYECKH CTPOHHOE U3JI0KEHHE MaTepuaa, HIMPOKOe UCIOIb30BAHUE HE TONBKO
OCHOBHOM, HO M JIOTIOJHUTENILHOM JIUTEPaTyphl, IPe3eHTaIlNs MaTepuaa BKIIOYaeT He MeHee { ciaiifios,
OTPaXKAIOIINX OCHOBHBIE MOJOXKEHHS TOKIIA/a;

- CTYIEHTY BBICTaBIsAeTCA 6-7 OajulOB - W3JIOKCHHBI MaTepHasl BEpeH, HAIMYHE IOJHBIX 3HAHMH B 0oOBbeMe
MPOWAEHHOW NPOTpaMMBI IO TIOATOTOBICHHOMY BOIIPOCY; TPAaMOTHOE H JIOTHYECKU CTPOWHOE N3JI0KEHNE MaTepHaa,
IIMPOKOE HCIOJB30BAaHUE OCHOBHOW JINTEPATYyphl, INpPE3EHTAIMs Marepuala BKIOYaeT 3-6 CIalifoB, YaCTHIHO
OTPaXKAIOIINX TTOJIOKEHNUS TOKIIaa;

- CTYICHTY BBICTaBisAeTCs 3-5 Oajula — M3JIOKEHHBI Marepuaj BEpeH, HaJIW4uMe TBEPIbIX 3HAaHUH B 0ObeMe
HpOﬁﬂeHHOﬁ IporpaMMbl IO MOATOTOBJICHHOMY BOHpOCy; H3JIOKCHUE MaTrcpuajia € OTACIbHBIMU OIHI/I6KaMI/I,
YBEPCHHO HUCIIPABJICHHBIMU HCIIOJIB30BAHUE OCHOBHOM JIATEpATypbl, B MNPE3CHTAllUMU Ha cnaﬁ;[ax OTCYTCTBYIOT
OCHOBHBIE IIOJIOKEHUS., TUOO0 CIIaliabl BKIIIOYAIOT MOJHOCTHIO BECh JOKIIAL;

- cTyzneHTy BoicTaBisieTcs 0-2 6aia— paboTa He CBsi3aHa ¢ BHIOPaHHOM TEMOil, HaJIM4YKue TPyObIX OMIHOOK,
HETIOHMMAaHHE CYIITHOCTH U3JIaraeMoro BONPOCa, IPE3EHTALUSI OTCYTCTBYET.

3. Meroanuyeckue MaTepHuaJibl, oNpelesilole Npoueaypbl OlleHUBAHUS 3HAHMIN, yMeHMil, HABBIKOB U (WJIH)
ONBITA 1EATETbHOCTH, XapaKTePU3YIOLIUX 3Tanbl GopMUPOBAHHS KOMIeTeHIU

[ponemyps! OlleHUBaHUS BKIIOYAIOT B c€0s TEKYIIUI KOHTPOIb H MPOMEKYTOYHYIO aTTECTAIIHIO.

Tekymmidi KOHTPOJIb YyCIIEBAEMOCTH MPOBOJUTCA C  HCHOJIb30BAaHMEM  OIIEHOYHBIX  CPEJCTB,
MPEJICTAaBJICHHBIX B 1.2 JAHHOTO MPWIOKEHHUs. Pe3ynbTaThl TEKYIIETO KOHTPOJIS TOBOJSATCS IO CBEJICHUS CTYJCHTOB
JI0 IPOMEKYTOUHOM aTTeCTalllu.

IIpoMe:kyTOUHASI ATTECTAIMS IPOBOAUTCS B (DOpME 3aueTa U IK3aMeHa.

3adeT MPOBOAMTCS MO OKOHYAHUIO MO PaCIUCaHUIO TPOMEKYTOUHOM arTecTanuu B popme codeceoBaHus
0 NMPOUJIEHHBIM TEMAaM.

DK3aMeH TPOBOIWTCS IO PACHHCAHUIO TPOMEXKYTOYHOH arrectanuui B ycTHOW (opme. KommdaectBo
BOIIPOCOB B PK3aMEHAIIMOHHOM 3aiaHuu — 2. [IpoBepka OTBETOB M OOBSBICHHE PE3yIHTATOB IIPOU3BOANTCS B JICHD
9K3aMeHa. Pe3ynbTarhl arrecTaluu 3aHOCATCS B HK3aMEHALMOHHYIO BEIOMOCTh M 3aUYE€THYI0 KHUXKKY CTYAEHTA.
CTyneHThl, HE MPOIICIIINE MPOMEKYTOYHYIO aTTECTAIMI0 MO0 TpadUKy MPOMEKYTOYHOW aTTECTALWH, TOJDKHBI
JIMKBUJIUPOBATH 33JJOJKEHHOCTh B YCTAHOBJIIEHHOM MOPSIZIKE.



Ipuio:xkenne 2

METOANYECKHUE YKA3ZAHUSA 110 OCBOEHUIO JUCIUIIJIMHBI

Y4eOHbIM IITAHOM IPELYyCMOTPEHBI CIEAYIOLINE BUIbI 3aHSITHH:

- IPAaKTUYECKUE 3aHATHS.

B xome mpakTHdeckuX 3aHSATHH YIUIyONSIOTCS M 3aKpEIUIIOTCS 3HAHUSI CTYIEHTOB IO PAAY
BOIIPOCOB, Pa3BUBAIOTCS HABBIKK YCTHOM U MMCbMEHHOW PeYH HA HHOCTPAHHOM SI3BIKE.

[Ipy noAroToBKe K MPaKTUUECKUM 3aHATUAM KaXIbIl CTYIEHT AOJIKEH:

— M3YYUTh PEKOMEHIOBaHHYIO y4eOHYIO IUTEPaTypy;

— MOATOTOBUTH OTBETHI HA BCE BOIIPOCHI 110 NU3y4aeMOH TEME;

—IHMCBMEHHO PEIIUTh JOMAIlHEe 3aJaHue, PEKOMEHAOBAHHBIE MPENOJaBaTesIeM IPH H3Y4YECHUU
KaKIOU TEMBI.

ITo cormacoBaHuIoO ¢ TpernoaaBaTeNeM CTyACHT MOKET MOATOTOBUTH TOKIIAJ 10 TeMe 3aHsATus. B
IpoIecce MOATOTOBKM K NMPAKTUYECKUM 3aHSITHAM CTYAEHTHI MOTYT BOCIIOJIB30BaThCA KOHCYJIBTalUIMHU
IpenoJaBaTens.

BOHpOCI)I, HE PaCCMOTPCHHBIC HAa MPAKTHUYCCKUX 3aHATHUAX, JOJIKHBI OBITh HU3Y4YCHBI CTYJACHTaAaMU
B XOJIe CaMOCTOSTENbHON paboTbl. KOHTpoms caMOCTOSTENbHOW pPabdOTHl CTYACHTOB Haj y4deOHOI
IPOrpaMMoON Kypca OCYIIECTBIISICTCS B XOJE€ 3aHATHH METOJOM YCTHOTO ONpOca MM IOCPEICTBOM
TeCTUpOBaHMsI. B XoJe caMoCTOSTENbHOW pPabOThl KaXIbld CTYACHT OO0sA3aH NPOYUTATh OCHOBHYIO
U 110 BO3MOXHOCTH HAOIIOJHUTCIBbHYIO JIMTECpATypy II0 H3y‘laeMOI>'I TEME, BBINIMCATH ONPCACIICHUA
OCHOBHBIX TIOHSTHH; 3aKOHCHEKTHPOBAaTh OCHOBHOE COJEp)KaHME; BBIUCATh KIIOYEBBIE CJIOBA;
BBITIOJTHUTD 33/IaHUS-OPHECHTHPHI B MPOIEcCe YTCHUS PEKOMEHIyEeMOTo MaTepuala, MMpoaHaIn3HupOBaTh
MPE3CHTALMOHHBIN MaTepuas, OCYIIECTBUTh 00OOIICHHE, CPABHUTh C PaHEE M3YUYCHHBIM MaTEPHUAJIOM,
BBIJICJINTH HOBOE.

J71sl HOATOTOBKH K 3aHSATHAM, TEKYIEMY KOHTPONIO U MPOMEXYTOYHOH aTTecTalMd CTYAEHTHI
MOTYT BOCIOJIb30BaThCSI AIIEKTPOHHO-OMONNOTEYHBIMU cucTeMaMu. Takke oOydarolmuecss MOTYT B3SITh
HAa JOM HEOOXOAMMYIO  JHTeparypy Ha  aOOHEeMEHTE  YHHUBEPCHTETCKON OWOIMOTEeKN WU
BOCIIOJIb30BATHCS YATATIBHBIMU 3aJIaMHU.

IMoaroroBka gokJaaa ¢ npe3eHTanue

OnHoit M3 ¢GOpM CaMOCTOATENbHOM JAEATENBHOCTH CTYAEHTa SBISETCS HalMCcaHue
JOKJIaa0B. BrimonHeHne Takux BHAOB padOT crnocoOCTBYeT (OPMHUPOBAHUIO Yy CTYIEHTA
HABBIKOB CaMOCTOSITEIbBHOM HAay4HOH JEATEIBHOCTH, IIOBBIIIEHHIO €ro TEOPETUYECKON U
npodeccuoHaNbHOM MOATOTOBKH, JYYIlIEMY YCBOEHUIO y4eOHOTr0 MaTepuaia.

Tembl IOKIIagOB ONpEAENAIOTCA IPENoJaBaTeIeM B COOTBETCTBUM C IPOrpPaMMON
quctumuinHbl. KoHkpeTusanus TeMbl MOXKET OBbITh CIelIaHa CTYJIEHTOM CaMOCTOSITENIBHO.

Crnenyer akUEHTHpPOBATh BHHUMAaHHE CTYJAEHTOB Ha TOM, YTO (HOPMYIHPOBKA TEMBbI
(Ha3BaHMs) pabOTHI JOJKHA OBITH:

— scHOU 1o ¢opMe (He cozepkaTh HeyJ0OOUNTAEMBIX U (ppa3 1BOMHOIO TOJIKOBAHMUS);

— cojaepXkaTb KIIOUYEBBIE CJIOBA, KOTOPbIE PENPE3EHTUPYIOT HCCIIEI0BATENbCKYIO
pabory;

— OBITb KOHKPETHOH (HE coJepKaTh HEONPEAEIEHHBIX CIIOB «HEKOTOPBIE», «OCOObIE) U
T.1.);

— cojepxkarb B ce0e NeHCTBUTENBHYIO 3a/1auy;

—  OBITh KOMITAKTHOM.

BribpaB Temy, HeoOXonMMoO TOA00paTh COOTBETCTBYIOIIMM  HMH()OPMAIIMOHHBIMH,
CTaTUCTHUYECKUI MaTepHaj U MPOBECTU €ro MpeBapuTenbHblii anamu3. K Hanbonee 10CTynHBIM
UCTOYHUKAM JIUTEPATYpbl OTHOCSTCS (POHIbI OMOIMOTEKH, a TaK K€ MOTYT HCIOJb30BaThCS
3JIEKTPOHHBIE HCTOYHUKHU MH(pOopMaIiu (B ToM umcie u HTepHeT).

BaxxupiM TpeOoBaHUEM, IPEABSBIAEMbIM K HAMMCAHUIO TOKJIA/I0B Ha aHTJIMHCKOM SI3bIKE,
ABIIIETCS TPAaMOTHOCTb, CTWJIMCTUYECKAs aJE€KBaTHOCTb, COJEPKATEIBHOCTh  (IIOJIHOTA
OTPaXEHUSI U PACKPBITHS TEMBI).



I[OK.HaI[ JOJI’KEH BKJIKOYATh TAKOM DJIEMEHT Kak BBIBOJIbI, TTOJIYYCHHBIC CTYJICHTOM B
pe3ynbTaTe paboThl ¢ MICTOYHUKAMU WH(OpMaIuy.

Jloknanel MPEACTaBISIOTCS CTPOrO B ONpereNieHHoe rpadukoM ydeOHOro mporecca
BpEeMs ¥ UX BBITIOJIHEHUE SIBIISICTCS 00S3aTEILHBIM YCIIOBHEM JJISl JIOIYCKA K MTPOMEXKYTOYHOMY
KOHTPOJIIO.

[Ipe3enTarnusi mpencTaBiseT coO0i MyOIMYHOE BBICTYIJICHHE Ha WHOCTPAHHOM SI3BIKE,
OPUECHTHPOBAHHOE Ha O3HAKOMJICHHE, YOEXJCHHE CIyIIaTeliell 10 ONpeAeICHHON Teme-
npobneme. ObecrieunBaeT BU3YyallbHO-KOMMYHHKATHBHYIO TIOJJICPKKY YCTHOTO BBICTYILICHHS,
croco6cTByeT ero 3 PEeKTUBHOCTH U PE3yTHTATUBHOCTH.

KavecTBeHHast mpe3eHTaIUs 3aBUCHUT OT CIICAYIOIINX MapaMeTPOB:

— MOCTAHOBKH TEMBbI, LICJIN U IJIaHA BBICTYIIJICHUS

—  OMNpeeNCHUs POIOJDKUTEIIFHOCTH IPEACTABICHUS MaTepHrala,;

— y4eTa 0cOOEHHOCTEH ayIuTOPHUH, aAPECHOCTH MaTepHaa,

— UWHTCPAKTHBHBIX  JICHCTBHI  BBICTYMAIOMIETO  (BKJIIOYCHHE B  0OCYXKJICHHUE
ciymarenei);

— MaHephl NPEACTABICHUS NPE3CHTAIMU: COOJIIOJICHHE 3PHUTEIBHOTO KOHTAKTa C
aYZ[I/ITOpI/Ief/'I, BBIPA3UTCIIbHOCTD, ) KCCTUKYJIIAHA, TCIIOABUKCHUSA

- HaJIMYMS WUTFOCTpaui (He meperpyarliiux n300paxaeMoe Ha IKpaHe), KITFOUEBBIX
CIIOB,

- HY)XHOT'O 1I0JJ00pa IIBETOBOW I'aMMBI;

— HWCHOJB30BAHUS YKA3KH.

[IpenoaBaTens T0KEH PEKOMEHIOBATh CTYACHTAM

— HC YUTATb HAIMCAHHOC Ha SKPAHEC,

- 00s13aTeIbHO HEOTHOKPATHO OCYIIECTBUTH MPE/ICTABICHUE MPE3CHTALIUY JIOMA;

- [peaycMOTpeTb MpoOJEMHbIE, CIOXHbIE JUIsl I[OHUMaHus  (parMeHTbl U
POKOMMEHTHPOBATH UX;

— MOpeaABUACTbL BO3MOKHBIC BOIIPOCHI, KOTOPLIC MOTYT 6I>ITI) 3aJaHbl MO XO4Yy U B
pe3yJbTare MPeabsIBICHUS IPE3CHTAIIHH.



