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KA®EJIPA Oo0meo0pa3oBaTebHbIe U CTIENUATbHbIE THCIUNIMHBI

PacnpenesieHne 4acoB JUCHHUILINHBI 110 ceMecTpaM / KypcaMm

Cemectp
(<Kypc>.<CemecTtp Ha 1(1.1) 2(1.2)
Kypce>) Htoro
Henens 16 16
Bun 3ansaruii vii | prn | vim | pim| vo PII
IIpakruyeckue 10 |10 |10 (10 |20 |20
HUroro ayx. 10 |10 |10 |10 |20 (20
KonrakTHas padoTa 10 (10 |10 |10 (20 |20
Cam. pabora 130 | 130 | 197 | 197 | 327 | 327
Yackl Ha KOHTPOJb 4 4 9 9 13 |13
Htoro 144 11441216 [ 216 | 360 | 360
OCHOBAHHE

VY4eOHbIif TU1aH YTBEPKJICH YUYEHBIM COBETOM By3a oT 15.04.2025 1. mportokon Ne 11.

Pabowast mporpamma cocTaBiieHa Ha OCHOBE paboueil mporpaMmbl yKa3aHHOW TUCIUILTHHBI, yTBepkIeHHOH B DI’ BOY
BO PI'DY (PHUHX) ¢ yderoMm ycClIOBHIl peaju3alii TNpOTrpaMMbl OakajaBpuara, IEHCTBYIONIMX B (pummane
(enepasbHOrO TOCYAapCTBEHHOTO OIOMKETHOTO 00pa30BaTeIbHOIO YUPEKIACHHUS BBICIIETO 00pa3oBaHus «PoCTOBCKMIA
rocynapcTBeHHbIN skoHOoMuueckuii yHuBepcuteT (PUHX)» B 1. Uepkeccke Kapagaepo-Uepkecckoii PecryOnukn

[Iporpammy cocraBwi(un): cr.apen., Yenomowmii T.O.;k.3.H., 3aB.kadenpoit, TperbsixkoBa H.B.;ct.npen., Onuduperko
JI.B.;k.¢.H., nom., baunera P.U.

3aB. kadenpoii: k.3.H., noueHt H.B. TpeThsikoBa



1. HEJIX OCBOEHUSA TUCIUITJINHBI

1.1| lenbt0 OCBOEHUS AWCIMIUIMHBI SBISETCS (DOPMUPOBAHWE KOMIETCHIMH HEOOXOMMMOHM IJIsi KOMMYHHKAllMd B YCTHOH H
MUCBMEHHOH (popMax Ha MHOCTPAHHBIX A3BIKAX IS PEIIEeHUs 3a1a4 MEKINYHOCTHOTO ¥ MEKKYIIBTYPHOTO B3aUMOAEHCTBUSL.

2. TPEBOBAHMUA K PE3YJIBTATAM OCBOEHUSA JUCHUILJTUHBI

YK-4. CnocoGeH ocymecTBJIATH A€J0BYI0 KOMMYHMKAIIMI) B YCTHOH M NMHUCbMEHHOI (popMax Ha rocyiapcTBeHHOM SI3bIKe
Poccuiickoii @enepannu u MHOCTPaHHOM(bIX) A3bIKe(aX)

B pe3ysbTaTte 0CBOCHHS JUCUMILIUHBI 00y4AIOIMIICS NOJIAKEH:

3HaTh:

-(OoHETHYECKHUE, JIEKCHUECKUE U TpaMMAaTHUECKUE SBJICHUS M3y4aeMOTr0 WHOCTPAHHOTO S3bIKA, TMMO3BOJSIONIAE HCIONB30BaTh €ro Kak
CPeACTBO TMYHOCTHOW KOMMYHHKAIINY;

- COLMOKYIIBTYPHYIO c(hepy POAHOU CTPAaHBI M CTPAHBI H3y4aeMOTO SI3bIKa;

- OCHOBHBIC 3aKOHOMEPHOCTH B3aMMOJICHCTBHUS YeJIOBEKa U OOIIECTBA;

- IEKCHYECKUE U TPAMMATHIECCKHIE CTPYKTYPBI U3y4aeMOro S3bIKa;

-TIpaBUJIa YTEHUS U CJI0BOOOpA30BaHUs; MpaBuia OPOPMIICHHUSI YCTHONH MOHOJIOTHYECKON M TUAaIOTHUECKON peu;

- He MeHee 3000 yiekcuyecKkux eauHuIl, u3 HuX He MeHee 1500 akTuBHO (cooTHeceHO ¢ uHAnKaropom YK-4.1)

Ymern:

- CHCTEMHO aHAJIM3UPOBaTh HH(OPMALIHIO U BEIOUPATh 00pa3oBaTeIbHbIE KOHLEIIINH;

- IPUMEHSATH METO/IbI ¥ CPEJICTBA IIO3HAHMS ISl UHTEIUICKTYalIbHOTO PAa3BUTHS, OBBIICHUS KYJIBTYPHOTO YPOBHS;
- NCTIONIB30BaTh TEOPETHUECKHE 3HAHKS JIs TeHepani HOBBIX HEH;

- BOCIIPMHUMATb CMBICIIOBYIO CTPYKTYpPY TEKCTa; BBIIETATH [TABHYIO M BTOPOCTEIIEHHYIO HH(OPMALIHIO;

- JIOTHYECKH BEPHO, apryMEHTHUPOBAHO BBIPAXKaTh CBOU MBICIH B YCTHOW M IIMCBMEHHOH (opMe;

- IOHUMATh CMBICIT OCHOBHBIX YacTeil Haora i MOHOJIOTa;

-BOCHPOU3BOAUTH TEKCT IO KITFOYEBBIM CIOBAM HJIH MO IJIaHY; 3a/1aBaTh U OTBEYATh HA BOIPOCHL;

- IPUMEHATH 3HAHMUS MHOCTPAHHOTO S3bIKA JUIS OCYLIECTBICHMS MEXKJIMYHOCTHOTO OOLICHHS, YNTATh JINTEPAaTypy M aHAJIM3UPOBATh
HOJIy4EHHYI0 HH()OPMAIIHNIO;

- IEPEBOTUTH TEKCTHI O0IIETyMaHNTAPHONW HANIPaBICHHOCTH (0€3 cioBaps);

- COCTaBIIATh TEKCTHI HA HHOCTPAHHOM SI3BIKE(COOTHECEHO ¢ HHAUKaTopoM YK-4.2)

Baanernb:

- HaBBIKAMH BBIPAKCHUS CBOUX MBICIICH 1 MHEHUS B MEXIITYHOCTHOM OOIIIEHNH Ha HHOCTPAHHOM SI3BIKE Ha IIPOJBHHYTOM yPOBHE;
- HaBBIKAMU ITyOINYHOM peyH, apryMeHTal|H, BEICHUsI AUCKYCCHHU; HaBbIKAMU MUCEMEHHOW peyn;

- crioco6aMy OPUEHTHPOBAHMS B UICTOUYHMKAX HH(GOpMALK ()KypHAaIIbI, CAliThl, 00pa3oBaTeIbHbIC TIOPTANBI U T.1.);

- OCHOBHBIMH HaBBIKAMH M3BJICYCHHS IIIABHOH M BTOPOCTENIEHHOM NH(OpMaIim;

- HaBBIKAMU NTPUOOPETEHUS], HCIONb30BaHMUs U OOHOBICHHS TYMaHUTAPHbIX, 3HAHUH;

- HaBBIKAMU MTMCbMEHHON M YCTHOM peYr Ha MHOCTPAHHOM SI3BIKE;

- HaBBIKAMH M3BJIEYCHHS HEOOXOIMMOW MH(OPMAIIMK U3 OPHTHHAIEHOTO TEKCTAa(COOTHECEHO ¢ HHANKaTopoM YK-4.3)

3. CTPYKTYPA U COAEP KAHME JTUCIUIIJINHBI

Pasnen 1. Mosi ceMbsI M MOJi ObIT

Buj 3ansaTus / Cemectp /| KoamuectBo
Ne HanmenoBaHue TeMbl, KpaTKoe coepKaHue Komnerenuuu
pa6otsl / popma ITA Kypc 4acoB
Tema 1.1. «Mosi ceMbst U APY3bs».
Jlexcuueckue SIIMHUILIBL: «JIMCKpHUIITUBHBIE npuiaraTenbHble,
XapaKTEePUCTUKH JIFOICH»
11 I'pammaruka: Hacrosiee mpoctoe W HAcTosiIee NPONOKEHHOE BpeMeHa [Mpaxtiyeckue 1 5 VK-4
’ Iucemo: Hamucanue HedopmaabHOrO MUCHMa IPYyTy 3aHATHUS
Tema 1.2. "BeIT ¥ moBceaHEBHBIE 00s13aHHOCTH" . JIEKCHYECKHE €IUHUIIBI:
¢dpasoBble miaronsl 1Mo TeMe. Ipammaruka: Ilpomieamee mpocroe
MpolIe/iIIee NPOJOJDKeHHOE BpeMeHa [InchMo: HamicaHue OTBeTa Apyry
12 IlonsiTHE O mpUYacTHM HacTOsILEro BpeMeHH. [lpaBuia ymorpeOieHus CamocTosiTenbHas 1 6 VK-4
" | HaCTOSIIIIETO MPOCTOTO U IPOAOIHKEHHOTO pabora
13 IIpaBuia ymorpeOneHHs MPOCTOTO MPOMIECAIIETO M IPOAOKCHHOTO CamocTosiTenbHas 1 4 VK-4
BpeMeH pabora
1.4 | Urorosslii Tect K pasneny 1. Onpoc no npoiaeHHbIM TeMaM CaMO;Z%’;TTZHLHaH 1 2 YK-4

Paznen 2. /lom 1 B3aUMOOTHOIIEHUS




Bun 3ansitus / Cemectp /| KonmuectBo
Ne HaumeHnoBaHue TeMbl, KPAaTKOe coep:KaHue KoMnerenuun
pabotsl / popma ITA Kypc 4acoB
Tema 2.1. "Moii gom". Jlekcuyeckue eIUHUIBIYACTH J0oMa. | paMMaruka:
[paxTHyeckne
2.1 |Hacrosmee coBepumieHHOe u npomreamiee npocrtoe. Ilucemo: IIpaBmia SaHSTHS 1 2 YK-4
HAIMCaHUs OTYeTa
29 IIpaBuna ynorpeOlieHUst HACTOAINEro 3aBepuieHHOro u mpocroro| CamocrosTenbHas 1 3 VK4
| mpomenero pabora
Tema 2.2. "BzaumooTHOmIEHHsI B ceMbe U ¢ JApy3bsamu" Jlekcuueckue
23 CAMHULBI:ONINCATEIIBHBIC NpUJlaraTre/ibHbIC. FpaxvlmaTm(a: CpaBHl/lTeHbHaﬂ CaMOCTOﬂTeJ’leaﬂ 1 2 VK-4
™ | u npeBocxonuas cremens npunararensHbiX. [InceMmo: Tlpanna HanucaHus pabora
CTaThu
. . CamocTosiTenbHas
2.4 |IlpaBuna ynorpeOieHus: CpaBHUTEIBHON M IPEBOCXOMHOMN CTEIICHH pabora 1 6 VK-4
U CamocTosiTenbHas
2.5 |TloaroroBka nokmnazna c nmpesenramueii B Libre Office paGota 1 44 VK-4
. . [IpakTryeckue
2.6 |HWrorosslii Tect K pazaeny 2. Onpoc mo npoiieHHBIM TeMaM P 1 2 YK-4
3aHSATHSA
Pazgen 3. IlyremectBusi u cBOGOAHOE BpeMsl
Bua 3ausitus / Cemectp /| KonmuectBo
Ne HauMeHoBaHHe TeMbl, KPaTKOE COAep:KaHHne Komnerenuuu
pa6otsbl / popma ITA Kypc 4acoB
3.1. CBoboaHoe Bpems
31 Jlexcuueckue eIMHUIBL: (pa30BbIe IVIATONBI 10 TEME «X000m» [Mpaxtiyeckue | 5 VK-4
’ I'pammatuka: OnpenenieHHbIN U HEONPEAEICHHBIN apTHKIN 3aHATUA
ITucemo: Hanncanue UCTOpUM 0 H3BECTHOM YEJIOBEKE
. CamocTosiTensHas
3.2 |IlpaBuna ynorpebieHus apTHKiIeit 1 14 YK-4
pabora
3.2. [lyremecrus
Jlexcuueckue equauisl: JIE o Teme «ImyTeniecTBHsDY
CamocTosiTenbHas
3.3 [I'pammaruka: Hacrosimiee mnpomoinkeHHOE BpeMsi, Oyayliee BpeMms H aGora 1 2 YK-4
BBIpakeHUE going to P
ITucemo: Hammcanme otyera
CamocrosiTenbHast
3.4 |[IlpaBuna ¢popmMupoBaHUS U YIIOTPEOICHHS CTPAIATEILHOTO 3aI0Ta paGora 1 12 VK-4
Paznen 4. HannoHnanbHble KyXHHU U 3IPAaBOOXPAHEHHE
Bun 3ansiTus / Cemectp /| KonmuectBo
Ne HaumenoBaHue TeMbl, KPaTKoe coJepKaHue Komnerenuun
pabotsl / popma ITA Kypc 4acoB
4.1 HaumoHanbHble KyXHH
41 Jlexcnueckue equHUIBE: Gpazossie miarois! 1 JIE o Teme «ema» [paxTHyeckue 1 2 VK-4
" | I'pammarnka: CTpamaTenbHbIH 3a710T 3aHATHA
[Tucemo: Hammcanme ctaTby B MOJIOJEKHBIN HKypHAJ
CamocTosiTesbHas
4.2 |IlpaBuia ynorpeOieHus BpEMEH B 3HaUCHUHU OyIyILEro pabora 1 12 YK-4
4.2 310poBbE U 34paBOOXPaHCHHE
Jlexcuueckue equaunel: JIE o TeMe «310pOBbE»
CamocrosiTenbHast
4.3 |I'pammarmka: Mogasnbasie riaronst should, may, could aGora 1 8 YK-4
Iucemo: Hamncanue HedopMaabHOTO MUChMa P
HWrorosslii Tect K pazaenam 3-4. Onpoc 1o npoiieHHBIM TeMaM
. . CamocTosiTenpHas
4.4 |IlonroroBka noknana ¢ npesenranueii B Libre Office pabora 1 10 YK-4
4.5 |[IlonroroBka K MPOMEXKYTOUHON aTTeCTaIlUU 3ayer 1 4 VK-4
Pazgen S. Oxpy:karomuii Mup, CMHU, 006pa3oBanue, TEXHOJIOTHH
Buj 3ansitus / Cemectp /| KoauuectBo
Ne HaumeHoBaHHe TeMbl, KpaTKoOe COAep:KaHHE Komnerenuun
pa6otsl / popma ITA Kypc 4acoB
5.1. Oxpyxatomuii MuUp
Jlexcnueckue eauHMIBE: (pa3oBble TIAr0Ibl U YCTOWYUBBIE BBIPAKEHUS 110
o IMpaxruyeckue
5.1 |Teme «OKpyXaromuii MUp» SAHSTHS 2 2 VK-4
I'pammatrka: MopasibHbIC IV1AT0JIBI, BBIPAXKAIOLINE BEPOSITHOCTh
ITucemo: Hammmcanme orgera
5.2.CMHA
Jlekcnueckue eiMHULBL: (PPa3OBbIC IVIArOJbl U YCTOMYMBBIC BEIPAXKCHUS 110
[Ipaxtudeckue
5.2 | Teme «CMUN» 2 2 VK-4
3aHATHA

I'pammatrka: YCIOBHBIC MPEIIOKEHUS HYJIEBOTO U [IEPBOTO THIIOB
ITucemo: Hanucanue crarbu




5.3. O6pazoBaHue
53 Jlexcnueckue eIMHUIIBL: YCTONYMBBIE BEIPAXKEHUS [0 TeME «00pa3oBaHUE) CamocrosiTesibHas 2 30 VK-4
’ I'pammarnka: KocBeHHas peub pabora
ITucemo: Hammcanme otuera
5.4. Texaomoruu
54 Jlekcuueckue enunauipl: JIE o TeMe «TeXHOIOTHNY, CI0BOOOpa3oBaHHe CamocrosTenbHas 2 30 VK-4
" |I'pammarmka: YCIIOBHBIE NIPEJIOKEHHS BTOPOTO U TPETHETO TUIIOB pabora
ITucemo: Hammmcanmne HeopMaabHOTO MUChMa
P
N CamocTosiTenpHas
5.5 |IIpaBuna ynorpebneHus JeHCTBUTEIHLHOTO 3a10Ta pabora 2 16 YVK-4
CamocrosiTenbHast
5.6 |IIpaBuma ynmorpebiaeHus CTpaaaTeIbHOTO 3a710ra paGora 2 16 VK-4
57 PedepupoBanue cratbum B xypHaie Cambridge Journal of regions, CamocTosiTenpHas 2 2 VK-4
" | economy and society. Pabota ¢ 6a30i nanubix Cambridge dictionary. pabora
Paznen 6. @opmyJia ycnexa B OusHece
Bua 3ansitus / Cemectp /| KonmuectBo
Ne HaunmenoBaHue TeMbl, KPaTKoe coJep:KkaHue Komnerenuun
pabotel / popma ITA Kypc 4acoB
Tema 6.1. "KapbepHast tectHHIA"
Jlekcuueckue equHUIBL: paboTa, 00I3aHHOCTH
>
6.1 Urenwue: "Mos pabora" [Ipaxtudeckue 2 4 VK-4
’ T'oBopenue: Pa3BuTre HaBBIKOB PEYE€BOT0 ITUKETA U MOHOJIOTHYECKON peun 3aHATHUS
I'pammaTurka: [lelicTBUTENBHBIN 3aJ10T B yCTHOH M MNCBMEHHOM pedn
ITucemo: Hanmcanwue scce "Ipodeccuu Oynymero”
Tema 6.2. "HaBbiku 1 criocoOHOCTH"
Jlexcnueckue eIMHUIIBL: HaBBIKH, CHOCOOHOCTH CaMocTosTeIbHAs
6.2 | Urenwue: "MneanbHbl COTPYIHUK" 2 18 VK-4
aboTa
I'pammaruka: CrpagaTenbHBIN 3aJI0T B yCTHOM U MUCBMEHHOW peun p
I1Mcbemo: AHKeTa-3asiBICHNE
Tema 6.3. "V3BecTHBIC OM3HECMEHBI MHpa"
Jlekcuueckue eMHULBL: Pa3HOBHHOCTH MarHaTtoB U c()epbl 3aHATOCTH
63 UYrenne: "Jlonanex Tpamn" CamocrosiTeabHast 5 17 VK-4
’ T'oBopenue: Pa3BuTre HABBIKOB PEUEBOTO ATHKETA M JUATIOTHIECKONW pedn pabora
I'pammarrka: CnoxkHOE MoJyIeKallee B YCTHOW M MUCBMEHHON peyn
ITicbMO: HaNMCAHUE CTaThH
Tema 6.4. " UneansHoe pe3rome”
Jlexcuueckue eIMHULIBL: PA3HOBUIHOCTH PYKOBOAUTEIIECH
CamMocTosTenpHast
6.4 | Urenue: "[lepconan u yenoBeueckue pecypesl” aGora 2 20 YK-4
ToBopenue: Pa3sBuTie HaBBIKOB PEYEBOTO STHKETa 1 MOHOJIOTUYECKOM peun p
I'pammatrka: CriokHOE TOTIOTHEHHE B YCTHON M MUCHMEHHOH pedn
6.5 ToaroroBka moknana ¢ mpeseHramueid B Libre Office. Pabora ¢ 6a3oit CaMocrosiTeabHas 2 24 VK-4
" | nanHBIX KOHCYIBTAHT+ pabora
. . IpaxTyeckue
6.6 | UtoroBslii TecT k paznenam 5-6. Ompoc mo mpoiiieHHBIM TeMaM P 2 2 VK-4
3aHSTHS
6.7 |IlogroToBka K MPOMEXYTOUHOI aTTECTAINH DK3aMeH 2 9 VK-4

4. ®OHJI OLIEHOYHBIX CPEJICTB

CrpykTypa W comepkaHue (OHAA OLEHOYHBIX CPEACTB IS TPOBEICHUS TEKYNIEro KOHTPOJS M IIPOMEXYTOYHOH aTTeCTalnu
npenctasieHs! B [Ipmnoxennn 1 x pabodeii mporpaMMe TUCIIUTIIHHEL

5. YYHEBHO-METOAUWYECKOE 1 TH®OPMAIIMOHHOE OBECIIEYEHUE JUCHUIIJIMHBI

5.1. YueOHble, HayYHbIe H MEeTOAMYECKHE U3TAHUS

ABTODBI, bubnuoteka /
3amiaBue W3narenscTBO, rom
COCTaBUTENH KonuuectBo
1 EnglishMag: xxypnan Boponex: EnglishMag, OBC «YHuBepcuTeTckas
2019 OMOIHOTEKA OHIANH)Y
2 Adonacosa B.H., AHDMiACKAH A3bIK. Ba30BbIi Kypc. YpoBeHb A+, HoBocubupck: OBC «Znanium»
Cewmenosa JI. A. Yacts 1: YueOuuk HoBocubupckuii
rOCyIapCTBEHHBIN
TEXHUYCCKUN YHUBEPCHUTET
(HI'TY), 2013
3 Mexosa M.B. MHocTpaHHBIH A3bIK (aHIIMHCKHI 513bIK): YuebHoe | Kemeposo: ®I'EOY BO 9BC «Znanium»

rmocooue

"KemepoBckuit
rOCYlapCTBEHHBIN
HHCTUTYT KynbTypsl”, 2017




ABTOpHI, bnbmmorexa /
3arnaBue W3narenscTBo, rox
COCTaBUTEIN Komnuectso
4 I'amosa O.J1. Anrnuiickuil s3p1k: Business English: nenosoit Boponex: U3narenbscko- OBC «Znanium»
aHIIMHCKUi nonurpaduueCcKuil HeHTP
"Hayunas kaura", 2019
5 Hnpyenxo O.C. Anrmmiicknuii sa3p1k (B1-B2) : nexcuxo- Cankr-IletepOypr: OBC «Znanium»
rpaMMaTHYEeCKHI IPaKTHKYM: Y4eOHO- UznarensctBo CaHKT-
METO/IMYECKas JTUTepaTypa IeTepGyprekoro
rOCYIapCTBEHHOTO
yHuBepcurera, 2020
6 | Hroxanosa H.M. AHruiickuii s3p1k: YdyebHOE mocodue Mocksa: OOO "Hayuno- 9BC «Znanium»
W3/IaTeNIbCKUI LIEHTP
NHOPA-M", 2022
7 Munbsp-benopydyeBa | AHDIHICKUIT S3bIK: Y4eOHOE TocoOue Mocksa: U3naTenbcTBO OBC «Znanium»
AL "OOPYM", 2023
8 | Hdroxanosa H.M. AHDmiicKHii A3bIK: Y4ebHOe mocodue Mocksa: OOO "HayuHo- 9BC «Znanium»
W3JaTEeNBCKUN IIEHTP
NHOPA-M", 2023
9 Xammiosa JI. A. English for students of economics = AHDHMiCKHiA Mocksa: M3narensctBo OBC «Znanium»
SI3BIK JJISL CTYA€HTOB-OKOHOMUCTOB: YUeOHHUK "®OPYM", 2023
10 | ErcrokoBa T.B., AHITTHACKHH S3BIK I SKOHOMHUCTOB: YUYeOHHUK Mocksa: 3garenbckuii OBC «Znaniumy
bapa6anosa I.I", Lentp PO, 2024
Ara6absu C.P.
11 | Yukunesa JI.C., AHIMHMHACKHHN S3bIK IJIS1 SKOHOMHYIECKIX Mocksa: OOO "KVYPC", OBC «Znanium»
Marseea I1.B. crienuanbHOCTel: YuebHoe nmocobue 2023
12 | ManbkoBckas 3.B. Anrnuiickuii s3p1k: YdebHOE nocobue Mocksa: OOO "Hayuno- OBC «Znanium»
W3JaTEeBCKUN IICHTP
NHOPA-M", 2024
13 | Benoram M.A., AHIHACKHH S3bIK B IPOQECCHOHAIBHOM cdepe: Mocksa: OOO "HayuHo- OBC «Znanium»
Jyoununa I A., MapkeTHHT U Joructrka = English for Specific U3JATeIbCKUN [IEHTP
Konpnpaxuna H.I", Purposes: Marketing and Logistics: YueOHoe NH®PA-M", 2024
Jlapuonosa M.A. nocobue

5.2. IIpodeccnonanbHbIe 6a3bl JAHHBIX H MHGOPMAIMOHHBIE CIPABOYHBIE CHCTEMBbI

HCC "KoncynsrantlImroc"

HCC "Tapant"http://www.internet.garant.ru/

Cambridge Dictionary https://dictionary.cambridge.org/ru/

CAMBRIDGE JOURNAL OF REGIONS, ECONOMY AND SOCIETY https://www.elibrary.ru/title_about.asp?id=27165

5.3. [lepeyeHn MporpaMMHOIo odecredeHust

Onepanuonnas cucrema PEJ] OC
Libre Office

5.4. YueOHO-MeTOqUYECKHE MaTepuaJbl 11 oﬁyqammnxcsl C OrpaHUY€HHBIMHU BO3MOKHOCTHAMM 3/10POBbA

IIpn HEOOXOANMOCTH IO 3aSBICHUIO 00YYAIOIIETOCS C OTPAaHHMYCHHBIMHA BO3MOXKHOCTSAMH 30POBbs yUeOHO-METOIMUCCKIE MAaTEePHaITbI
MPEIOCTABISAIOTCS B (OpMax, aJalTHUPOBAHHBIX K OTPAaHMYECHMSM 3I0POBbSI U BOCHPUATHS WHPOpMaruu. s Il ¢ HapyLIIeHUIMHU
3penus: B hopme ayauodaiina; B medarHoil popme yBelnueHHbIM mpud oM. st UL ¢ HApyUISHUAMH CliyXa: B (hopMe SIIEKTPOHHOTO
JAOKYMCHTA,; B Te4aTHON (bopMe. I[IISI Jinl ¢ HapyHICHHUAMU OIIOPHO-ABUTATCIBHOIO alrrapara: B (1)0pMC QJICKTPOHHOI'O JOKYMCHTA, B
neyaTHou opme.

6. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYHEHHUE JUCIIUITJINHBI

IMomemienust s BceX BUAOB padoT, NPEIyCMOTPCHHBIX YYEOHBIM IUIAaHOM, YKOMILICKTOBAHBI HEOOXOOMMOW CIEIUAH3HPOBAHHON
y4eOHOIT MeOeIbI0 U TEXHHYSCKUMH CPEICTBAMH O0YICHUS:

- CTOJIBI, CTYJBSI;

- IEPCOHAIBHBIA KOMITBIOTEP / HOYTOYK (MIEPEeHOCHOI);

- TIPOEKTOP;

- 9KpaH / MHTEPaKTHBHAS TOCKA.

7. METOAUYECKHUE YKA3ZAHUSA JJISA OBYYAIOIIIUXCSA 11O OCBOEHHUIO JTUCITUITJINHBI

Meroandeckue yka3aHHS 10 OCBOSHHIO AUCIUIUTHHEI peicTaBieHs! B [Ipunoxennn 2 x pabodeil mporpaMMe JTUCIIUIIINHEL




®OH/ OHIEHOYHbBIX CPEACTB

IHpuiaoxenue 1

1 OnucaHue NoKasaTesiell U KpUTepUeB OLleHUBAHUA KOMIIETEHI U Ha
pa3/IMYHBIX ITanax ux GopmMuUpoOBaHUs], ONNUCAHME KA/ OLeHUBaHUS

1.1 Iloka3zaTesu U KpUTEPUU OLIEHUBAHUSI KOMIETEHIINMI:

3VYH, cocraBustomme
KOMITETCHIIHIO

IToxazaTenu olieHUBaHUS

Kpurepuu ornenuBanus

Cpencrtsa
OLICHUBaHUS

YK-4: Crioco0eH 0CyIecTBIATD JEIOBYI0 KOMMYHUKAIHIO

Poccuiickoit ®enepannu u

B yCTHOf/lI M ITIMCbMEHHOM q)opMax Ha rocy1apCTBEHHOM SI3BbIKE

HMHOCTPaHHOM(BIX) s3bIKe(ax)

3HaHue: -onernueckue,
JIEKCUYECKUE u
rpaMMaTHyYecKue SIBJICHUS
U3y9aeMoro HMHOCTPAaHHOTO
A3BIKa, TI03BOJISIOIINE
UCIIOTb30BATh ero Kak
CpEICTBO JINYHOCTHOM
KOMMYHHKAIIWH;

- COLMOKYIbTYpHYIO  cdepy
pOOHOI CTpaHbl U  CTpaHbI

M3y4aeMOro S3bIKa;
- OCHOBHBIC 3aKOHOMEPHOCTH
B3aUMOJICHCTBUS YEIOBEKAa U
obmecTBa.

- JIEKCHYECKHUE u
TpaMMAaTHYECKHE  CTPYKTYpPHI
M3y4aeMoro s3bIKa; MpaBUiIa
YTEHHS W CJIOBOOOpA30BaHMS;
npaBuwia OGOPMIICHUS YCTHOM
MOHOJIOTHUECKON u
JIMAJIOTUYECKON pedn

- He meree 3000 nekcuIecKux
eIuHuIl, 13 HuX He Menee 1500
AKTHBHO

IlepeBogur cinoBac
PYCCKOro Ha aHTJIMHCKUI
U C aHIJIMHACKOTO Ha
PYCCKHii, TPOU3HOCUT
CJIOBa, YUTAET TEKCT
BCIIyX, ONpEAeIeT U
Ha3bIBAaCT
rpaMMaTHYECKHE
CTPYKTYpBL,

HU3MEHSET YacTh peud B
COOTBETCTBHH C
KOHTEKCTOM

IlonHoTa M COACPKATCIBbHOCTh OTBETA,
NpaBWIBHOCTE IIEPEBOJA, yHOTpe6J’IeHI/IH

JICKCUYCCKUX CAWHUILL 1
TpaMMaTHYCCKUX KOHCprKHHﬁ,

co0JTI0IeHIe MHTOHAIIMOHHBIX (opM B

COOTBETCTBHUE C 3a1aHHOI
KOMMYHMKAaTUBHOM cuTyauuei.

Tect 1-4 (A-B),
YcrHBI onpoc
(Bompochl 2 1 3 B
KaXJIOM pasJiene ),
Bompocsl k 3auety
(1 cemectp -1-4)
Bompocsr k
9K3ameny ( 2
ceMecTp —

qacTb | (TeKcTHl 1-5)

YMmenue:

- CHCTEMHO aHaJM3UPOBaTh
WHQOPMAIIHIO U BEIOUPATH
00pa3oBaTelibHbIC KOHIETIIINH;
- IPUMEHSTh METOJIBI U
CpelcTBa MO3HAHMS IS
HHTEJUICKTYAIbHOTO Pa3BUTHS,
IMOBBIILICHUSA Ky.]'leypHOFO
YPOBHS;

- UCTIOJIb30BATh TEOPETUIECKUE
3HAHUS JUIS TeHEepaluK HOBBIX
uel - BOCIIPUHUMATD
CMBICIIOBYIO CTPYKTYPY TEKCTa;
BBIIEIISATH TJIaBHYIO U
BTOPOCTEHICHHYIO
MH(bOPMAIIHNIO;

- JIOTUYECKHU BEPHO,
apryMEHTHPOBAHO BBIPAXKATH
CBOM MBICIIH B YCTHOH U
MUCEMEHHOM (hopme -
HOHUMATh CMBICII OCHOBHBIX
YacTei [raiora i MOHOJIOTa;
BOCIIPOU3BOJUTH TEKCT I10
KJIIOUEBBIM CJIOBAM WIIH T10
IUIaHy; 3a/laBaTh U OTBEYATh Ha
BOIPOCHI;

- IPUMEHSTh 3HAHUSA
HUHOCTPAHHOTO SI3bIKa VIS

IMepeBoauT MpeUIOKEHUS
B COOTBETCTBHH C
3aJJaHHBIM CTHIIEM,
HepeBOAUT
XyIOXKECTBEHHBIH HIIH

Iy OJIMIUCTHYECKHH TeKCT
ot 2000 3HaKOB ¢ y4eToM
IpeIaraeMoro CTUJIA,
OTBEYaeT
apryMEHTHPOBAHO Ha
BOIPOCH! B (hopme
MOHOJIOTa WU AUAJIOoTa

CopeprxaHue oTBeTa nepeiaHo 6e3

HCKaXXCHUS TEKCTA, TPaMOTHO U
CTUJIMCTUYECKHU BEPHO

Tecr 1-4 (C),
VYcrHbIl
ompoc(sonpoc 1 B
KaXIIOM pazfene),
Bompockr k 3auery
(1 cemectp -1-4)
Bonpocs! k
9K3aMeHy ( 2
ceMecTp —
yacTh 1 (TekeTsl 1-5)




OCYILECTBIICHUS
MEXJINYHOCTHOTO OOLICHUS,
YHUTaTh JIUTEPATypy 1
AQHAIN3UPOBATH MTOTYYCHHYIO
nH(OPMAIHIO;

- IEPEBOTUTH TEKCTHI
oO0IeryMaHuTapHOH
HampasieHHOCTH (6e3
cIIoBaps);

- COCTaBIIATh TEKCThI Ha
MHOCTPAHHOM SI3bIKEe

Bianenue - HaBBIKAMHU l'oToBHT 1 BEICTYIALT C CaMOoCTOsITeTEHOCTh BBIBOJIOB U | DoKian c

BBIPQKEHUS CBOMX MBICIICH U JTOKJIaIOM T10 CYKIeHHit c COOTBETCTRYROIMM | Ipe3eHTauueit (1-

MHEHHUS B MEKIUYHOCTHOM CaMOCTO}ITEBJIBHO TPaBUITBHBEIM L LT p— 12), Bompocsl k

00I1eHNH Ha UHOCTPAHHOM BBIOpaHHOH TeMe; 3agery (1 cemectp -
JIEKCUYECKUX u rpaMMaTHYeCKIX

SI3BIKE HA MPOJBUHYTOM Pedepupyer TekcT B . 1-4;)

YPOBHE; MIUCbMEHHOM U yCTHOH CTPYKTYP 1O NPE/UIOKCHHOM TEME Bomnpocsl k

- HaBbIKaMH yOIn4HOM peur, | popmax, 9K3aMeny ( 2

apryMeHTalnH, BeJCHHs TotoBUT 1 oTBeuaeT ceMecTp —

JMCKYCCHH; HAaBBIKAMH MOHOJIOT WJIN TUAJIoT qacTb | (TeKCTHI 1-

MUCEMEHHOM PeUH; pedb 1o 3aaHHON TeMe 5), yactb 2 (1-12)

- crioco0amMy OPUEHTHPOBAHHUS
B HCTOYHHKAX HHMOpMAIU
(>KypHaJbl, CATHI,
o0pazoBaTesbHbIE TOPTabl 1
T.J1.);

- OCHOBHBIMHU HaBBIKAMH
W3BJICYCHUS TTIABHOM 1
BTOPOCTETICHHOI NH(OopMaIuy;
- HaBBIKAMH TIPUOOpETEHHS,
UCIOJIb30BaHUS U OOHOBJICHUS
TYMaHUTapHbIX, 3HAHHUH;

- HABBIKAMH TMCbMEHHOI 1
YCTHO# peun Ha HHOCTPAaHHOM
SI3BIKE;

- HaBBIKAMH U3BJICYCHUS
Heo0XoIMMOoH HH(pOpMALUH 13
OPUTHHAJIBHOTO TEKCTa

1.2 IlIkasbl OlleHUBAHHUS:

Texkymuii KOHTPOJIb YCHEBAEMOCTH M TIPOMEKYTOYHAs aTTecTalusi OCYNIECTBISIETCS B paMKax
HaKOIMUTEIFHON OaTbHO-PEHTHHTOBOM cucTeMbl B 100-0ayutbHOM IIKae:

Jlist sx3ameHa:

84-100 6a)710B (OIIEHKA KOTIUIHOY )

67-83 Gama (OLeHKa «XOPOIIIOY)

50-66 6amToB (OIIEHKA «yIOBICTBOPUTEIHLHOY)

0-49 6aoB (OlLIEHKA «HEYIOBIECTBOPUTEIHHOY)

Jnst 3agera:

50-100 6amnyoB (3a4TeHO)

0-49 GanoB (He 3a4TEHO)



2. TunoBble KOHTPOJILHBIE 32JaHUA U UHbIEe MATEePUAJIbI, He00X0IMMBbIe /IJIl OLleHKH 3HAHUI, YMEeHUI,
HABBIKOB M (MJ1H) ONBITA 1€ATEJHLHOCTH, XaPAKTEPU3YIOIIHUX ITANbI (JOPMUPOBAHUS KOMIIETEHUMIT B
npouecce 0CBOeHHs 00pa30BaTeIbHOI NPOrpaMMbl

Bonpocsl k 3auety
1 cemectp
Becena no cieaylomuM yCTHBIM TeMaM:
1. Mos ceMbst 1 Apy3bs
2. Pytuna
3. Moit nom
4. B3anMOOTHOWIECHNUS C POJCTBEHHUKAMH U JPY3bIMHU

HWHCcTpyKIMS N0 BBINOJIHEHUIO:

3ager npoxoaut B popmare Oecepl 10 NPOHACHHBIM TeMaM B TEYEHHE CEMECTpa.

Kpurepun oneHuBanus:

- CryneHty BbicTaBisieTcs «3auteHo» (100-50 6aymioB), eciii KOMMYHUKATHBHBIE 337241 BBIIOJIHEHBI TOJHOCTBIO,
UCIIOJIb30BAaHHBIN CIIOBApHBI 3arac, rpaMMaTHYeCKHe CTPYKTYpbI, poHeTHYecKoe 0opMIleHNE BEICKAa3bIBAHUS
COOTBETCTBYET MOCTABICHHOI 3a1ade;

- CTyIeHTY BBICTABIICTCA «HE 3a4TeHO» (49-0 6aiioB), eciy OTBETHI HE CBSI3aHBI C BOIPOCAMH, HAJIMYHE TPYObIX
OIMOOK B OTBETE, HEITOHUMAaHKE CYIIHOCTH M3JIaraéMoro BOIpoca, HEyMEHHE IPUMEHATh 3HaHUS Ha MPAKTHUKE,
HEYBEPEHHOCTh U HETOYHOCTh OTBETOB Ha JONIOJHUTEIbHBIC ¥ HABOISAIINE BOTIPOCHI

2 cemecTp
Bonpochl k 3k3aMeHy
Yactel. UreHue, nepesoa U pedepupoBaHue TEKCTa
Yacte 2: Becena no cieayomuM yCTHBIM TeMaM
. CBobGoHOE BpeMs. Xo00u
. [lyremectBus
. HanlmonansHble KyXHI
. 3mopoBEIit 00pa3 KU3HU
. OKkpy>xaromui MuUp
CMU
. TexHonoruu
. O6pa3zoBanue
. Kapwepnas nectauima
10. HaBbixu u cioco6HOCTH
11. N3BecTHBIC OM3HECMEHBI MUpa
12. UneanvHOE pe3tomMe

N R N N

TekcThl Ui MepeBoia U ped)epupoBaHHs
1
WE ARE ALL GLOBAL WORKERS NOW

Thanks to the increasing speed of communications such as phone, fax, e-mail, you can be an international
worker and barely leave your desk. All this international work requires different skills. “You need to adapt your
communication skills to meet the global challenge”, says Alison Birkett, a director of relocation firm Expat
Essentials “A lot of misunderstandings come about from people using email badly”, she says. “People tend to send
emails without writing “Dear so and so” at the beginning, or personalizing them. This can seem rude to the recipient
if English isn’t his or her first language. We need to adopt a softer style”. MsBirkett also recommends that people
use their email less and the phone more. “Speaking to people can be a far more "*°effective way of building a
relationship”.

Robert Day, of Farnham Castle International Conference Centre, agrees. “Email and video conferencing are
theoretically so easy that people forget the importance of forging a direct relationship”, he says. “If you can’t visit
your overseas colleagues, talk to them on the phone and get to know them. You’ll increase your chances of getting
replies to your emails”. Learning a foreign language is no longer a priority since English ‘really is the international
business language’. It’s far less important to learn a foreign language than to use your own language well, so that
people who are not native speakers can understand you. This means avoiding slang, speaking slowly, and hav!***ing
the patience to listen to foreign colleagues.

“Rather than language classes what we all need is cultural awareness training to help us to understand
business habits of other nationalities”, says Sue Hyde, the business development manager for Babel language and
cultural consultants. A lot of Babel’s business comes from firms that have merged with or acquired a foreign
business. “One firm called us in because things have become so bad that their Italian business partners had stopped
speaking to them. It was all to do with the way the two nationalities communicated with each other. The British
approach is to stick to a written agreement without a lot of talking. Southern Europeans take the view that if things
move on, *?3%there is no point in sticking to a contract”.



2
HOW TO SELECT THE BEST CANDIDATES -
AND AVOID THE WORST
by Adrian Furnham

Investing thousands of pounds in the recruitment and training of each new graduate recruit may be just the
beginning. Choosing the wrong candidate may leave an organization paying for years to come.

Few companies will have escaped all of the following failures: people who panic at the first sign of stress;
those with long, impressive qualifications who seem incapable of learning; a hypochondriacs whose absentee record
becomes astonishing; and the unstable person later discovered to be a thief or worse.

Less dramatic, but just as much a problem, is the is person who simply does not come up to expectations,
who does not quite deliver; who never becomes a high-flyer or even a steady performer; the employee with a fine
future behind them.

The first point to bear in mind at the recruitment stage is that people don't change. Intelligence levels
decline modestly, but change little over their working life. The same is true of abilities, such as learning languages
and handling numbers.

Most people like to think that personality can change, particularly the more negative features such as
anxiety, low esteem, .impulsiveness or a lack of emotional warmth. But data collected over 50 years gives a clear
message: still stable after all these years. Extroverts become slightly less extroverted: the acutely shy appear a little
less so, but the fundamentals remain much the same. Personal crises can affect the way we cope with things: we
might take up or drop drink, drugs, religion or relaxation techniques, which can have pretty dramatic effects. Skills
can be improved, and new ones introduced, but at rather different rates. People can be groomed for a job. Just as
politicians are carefully repackaged through dress, hairstyle and speech specialists, so people can be sent on training
courses, diplomas or experimental weekends. But there is a cost to all this which may be more than the price of the
course. Better to select for what you actually see rather than attempt to change it.

From the Financial Times

3
MOTIVATING HIGH-CALIBRE STAFF

by Michael Douglas

An organisation's capacity to identify, attract and retain high-quality, high-performing people who can
develop winning strategies has become decisive in ensuring competitive advantage.

High performers are easier to define than to find. They are people with apparently limitless energy and
enthusiasm, qualities that shine through even on their bad days. They are full of ideas and get things done quickly
and effectively. They inspire others not just by pep talks but also through the sheer force of their example. Such
people can push their organisations to greater and greater heights.

The problem is that people of this quality are very attractive to rival companies and are likely to be
headhunted. The financial impact of such people leaving is great and includes the costs of expensive training and
lost productivity and inspiration.

However, not all high performers are stolen, some are lost. High performers generally leave because
organisations do not know how to keep them. Too many employers are blind or indifferent to the agenda of would
be high performers, especially those who are young.

Organisations should consider how such people are likely to regard important motivating factors.

Money remains an important motivator but organisations should not imagine that it is the only one that
matters. In practice, high performers tend to take for granted that they will get a good financial package. They seek
motivation from other sources.

Empowerment is a particularly important motivating force for new talent. A high performer will seek to
feel that he or she 'owns' a project in a creative sense. Wise employers offer this opportunity.

The challenge of the job is another essential motivator for high performers. Such people easily become
demotivated if they sense that their organisation has little or no real sense of where it is going.

A platform for self-development should be provided. High performers are very keen to develop their skills
and their curriculum vitae. Offering time for regeneration is another crucial way for organisations to retain high
performers. Work needs to be varied and time should be available for creative thinking and mastering new skills.
The provision of a coach or mentor signals that the organisation has a commitment to fast-tracking an individual's
development.

Individuals do well in an environment where they can depend on good administrative support. They will
not want to feel that the success they are winning for the organisation is lost because of the inefficiency of others or
by weaknesses in support areas.

Above all, high performers - especially if they are young - want to feel that the organisation they work for
regards them as special. If they find that it is not interested in them as people but only as high-performing
commodities, it will hardly be surprising if their loyalty is minimal. On the other hand, if an organisation does invest



in its people, it is much more likely to win loyalty from them and to create a community of talent and high
performance that will worry competitors.
From the Financial Times

4
THE IMPORTANCE OF EXPORT

Exporters are not a special breed. They include thousands of companies, large and small, who sell overseas
as well as in the home market. Some enter the export field enthusiastic for overseas business, others are reluctantly
drawn into selling abroad in order to increase turnover. Some look to export markets for much of their turnover,
while others take only the occasional export order.

Whatever reason first brings companies into exporting, most continue as they become aware of the
additional opportunities for expanding their sales, and consequently the profitability of their business, by selling to
customers overseas.

Companies operating in home markets encounter many common problems in selling their products or
services - minimizing costs, achieving the required quality, meeting delivery dates, collecting payment, and
financing the whole operation. When companies start to export they face similar problems, but with differences that
are peculiar to the task of selling abroad.

The laws, languages and customs of most overseas markets are likely to be unfamiliar, at the outset, as are
particular commercial and technical specifications required by overseas buyers. The shipment period is often much
longer than in domestic contracts and exporters do not have the same degree of control over the goods they sell,
once they are shipped to their overseas destination. Yet exporters have to ensure prompt and secure payment from
overseas buyers who could be thousands of miles away.

Payments have to be made in a currency foreign either to exporters or to their buyers or both. Fluctuations
in exchange rates are an added hazard, creating uncertainty about the value exporters finally receive. And overseas
governments may apply controls which restrict buyers' access to any foreign exchange needed to pay exporters.

Special documentation for the movement of goods and the remittance of funds is necessary in exporting
and these documents vary from country to country. Consequently there are significant differences between selling
overseas and selling to the home market. So while exporters may not be a special breed, they do need to acquire
particular skills if they are to overcome the peculiar problems and greater risks involved.

5
Continental eyes savings in pay cuts

WASHINGTON — Continental Airlines Inc. expects to save about $300 million in 2005 from pay and
benefit reductions achieved for most work groups, the air carrier said yesterday in an update for investors.

In the presentation filed with the Securities and Exchange Commission, Continental said it expects to
achieve roughly $418 million of savings on an annualized basis when the cuts are fully implemented.

The Houston-based carrier also said that despite continued improvement in revenue trends, it still expects to
record a "significant loss" for 2005, due to record high fuel prices.

Continental said Boeing Co. has agreed to provide backstop financing for the purchase of some airplanes.

Continental, which has a major hub at Newark Liberty International Airport, recently announced an order
for two new Boeing 777-200ER widebody aircraft to support its international expansion. The aircraft are scheduled
for delivery in the first quarter of 2007.

The company also said it expects its debt principal and capital lease payments for the third quarter to be
around $74 million.

It anticipates ending the third quarter with an unrestricted cash and short-term investments balance between
$1.9 billion and $2 billion, and expects to end 2005 with a cash balance of about $1.5 billion and capital spending of
around $236 million for the year.

Continental expects to contribute roughly $63 million to its pension plans in 2005, net of pension expense.
The amount is based on noncash pension expense of around $241 million and estimated contributions of $304
million.

To date, Continental has contributed $220 million to its pension plans, consisting of 12.1 million shares of
ExpressJet stock valued at $130 million during the first half of 2005, $50 million of cash in the second quarter and
an additional $40 million of cash in July, the filing said.

The company said domestic advanced bookings through mid-October are slightly ahead of last year at this
time, while international advanced bookings are running slightly behind.

Home News Tribune Online, 10 September 2005

HWHCTpYKOHS 0 BHITIOJTHEHHIO:
DK3aMeH POXOJUT B YCTHOU (hopme. Bpemst Ha MOATOTOBKY K O0TBeTy cocTaBysieT 30 MuHyT. Jlanee CTyJAeHT YuTaeT
(bparMeHT TekcTa, mepeBol, pehepupyeT TeKCT U OeceayeT Mo TeMe, YKa3aHHOH B OHIIeTe.

Kputepun oueHnBanusi:
. orneHka «OoTIMIHO»( 84-100 OayioB) BBICTABIISAETCSA, €CIM JAHBI TIOJIHBIE OTBETHI HAa BCE BOIPOCHI,
WCIIOJIb30BAHHBIN CIIOBapHBIN 3amac, rpaMMaTHICCKHE CTPYKTYPBI M (hOHETHYECKOE O(OPMIICHUE COOTBETCTBYIOT



MOCTABJICHHOM 3aJ1a4e; €CIM IEePEBOJ CICNIAH IOJHOCTHI0 C COONIOJICHUEM CTHJIS BBICKA3bIBaHHS, 03 HAPYIICHUS
SI3BIKOBBIX HOPM; JIOMYCKAETCs OJIHA CyMMapHas OMmKMOKa, KpOME HCKaKCHHs CMBICHIA; pedeprpoBaHUE TEKCTa
caenaHo Oe3 MCKakeHUs HWHGOpMAIMK, B PEYH OTCYTCTBYIOT TPAMMATHYECKUC, JCKCHUCCKUEC W JIOTMYCCKHE
OIINOKH.

[ OIICHKa «Xopomo» (67-83 0amia) BBICTABJISETCS, C€CIU JaHbI HETOJHBIC OTBETa Ha BCE BOIMPOCHI,
WCIIOJIb30BAaHHBIN CIIOBAPHBII 3amac, rpaMMaTHYCCKHE CTPYKTYPHI, (OHETHYECKOe O(OPMIICHHUC BBICKA3bIBAHUS
COOTBETCTBYET IMOCTABJICHHOW 3a/iaue, HEOOJNBIINE HAPYIICHUS WCIOJB30BaHUS CPEJCTB JIOTUUCCKOW CBSI3U; CCIU
MEPEBOJl CJAETaH IOJHOCTHIO C COOJIOJCHWUEM CTWIS BBICKA3bIBaHUSA, O€3 HAPYIICHUS S3BIKOBBIX HOPM.
JlomyckaroTcsi IBe TMOJHBIC CyMMapHbIE ONIMOKH, B T.4. HE 00Jee OJHOr0 MCKaKEHUS CMEICTA; pedepupoBaHHE
TEKCTa CAETaHO 0e3 HMCKaKEHWS WHPOPMALUH, B PEYH JOIMYCKAIOTCS 2 IpaMMaTW4ecKue, 2 JIeKCHYecKue u 2
JIOTUIECKHUE OIIHOKH.

° OIICHKA «yIOBIETBOpHUTENBHO» (50-66 0ayioB ) BBICTABIACTCS, €CIIM NAaHBI HEMOJHBIE OTBETHI HA JBa
BOIIPOCA, WCIIONB30BAH OTPAHWYCHHBIM CIIOBApHBIM 3amac, TIpaMMaTH4eCKhe CTPYKTYpl M (POHETHUECKOE
odopmIIeHHE BBICKAa3bIBAaHMSI UMEIOT HEOOJBINE HAPYIICHHUS; , €CIH IEePEBO CIeNaH a/leKBAaTHO; JOMYyCKatoTCs 3
TIOJIHBIE CyMMapHbIe OIHOKH; pedeprpoBaHUe TEKCTa CIICIIaHO ¢ HE3HAYUTEIHHBIMI HCKaXCHUIMHI HH(OpMAIy, B
peuu IOMyCKaroTCs 3-5 rpaMMaTHYecKue, 3-5 JeKCHIeCKHe U 3-4 JIOTHYECKUE OIIHOKH.

. OIICHKa «HEyAOoBIeTBOPUTENbHON( 0-49 GaiioB) BBICTABISIETCS, €CIM OTBETHI HE CBS3aHBI C BOMPOCAMHU,
HaJIU4yue I‘py6I)IX OU_II/I6OK B OTBCTC, HCIIOHUMAHHUE CYIIHOCTHU H3JIara€Moro BOIpoca, HCYMCHUC NPUMCHATL 3HaAHUSA
Ha MNPAKTHUKE, HCYBEPCHHOCTHb U HCTOUYHOCTHL OTBETOB Ha JONOJHHUTCIIBHBIC U HABOAAIIUC BOIIPOCHI, €CINU NEPEBOI
pedepupoBaHue TEKCTa HE COOTBETCTBYET TPCOOBAHUAM, YCTAHOBICHHBIX JJISI OI[CHKH «YOBJICTBOPUTEIHHOY.

Tectbl
1.baHk TecTOB MO pazaeaam
1 cemecTp
Tecr 1
A. Inset the words from the box into the sentences in the correct form
g0 against at a stretch give trouble
take after habitual diversity
obedience overlook quaint
1. We bought the house with arched windows the amazing sandy beach and the ocean.
2. His younger brother is a very naughty child who to the whole family.
3. When Jane was 7years old she her granny by character and appearance.
4. Adam is such a person that nobody believes his words.
5. Old private British schools require from their students as there are very strict rules of
behavior.
6. Many teenagers their parents since they consider themselves old enough.
7. This travel agent‘s offers such a great of accommodation so we can’t choose which one is
the most suitable.
8. Einstein had so little time that he usually ate his breakfast
/8 points
B. Open the brackets using the correct form of the verbs (Present Simple, Present Continuous, Present
Perfect, Past Simple, Past Continuous)
1. What ... these days? (you ,to do)
2. How many plays ..... Shakespeare? (to write)
3. Are you hungry? ....something to eat? (you, to want)
4. Who is that man? Why ...... at us? (he, to look)
5. I don’t know where Amy is. ..... (you, to see) her?
6. The Chinese .... (to invent) printing.
7. I don’t know Carol’s husband. I .......... (never, to meet, him).
8. Water... at 100-C. (to boil)
/4 points
C. Translate the following sentences into English
1. Ha crnenyromieii Hefene Haia rpymma OyIeT cliaBaTh 3K3aMeH 1o (puocopuu.

2. OHa TOJIBKO 4TO YJ10Kuj1a BOJIOCHI, HO BETCP UCTIOPTUJT BCIO MPUUICCKY.
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Korma Mb1 e3mmmm B Typ 1o EBporie, MBI OCTaHABIMBAINCH B MAJICHBKIX TOCTHHHIIAX U XOCTEIAX.
Kyna BBI 31111 3THM JIETOM B OTITYCK?

Korpa BbI mocneiHu# pa3 0OHOBISLTA 000U B TOCTHHO#?

OH HUKOT/Ia HE JIeNIaeT JOMAIIHIOK PaboTy B OJIUH MPHUCECT.

Mos Mama Bceria BCTaeT ¢ IIEPBBIMH JTydaMH COJTHIIA.

Kto B Barei ceMbe TOTOBUT IHUIILY, & KTO 3aHIMACTCS CTUPKOH 1 yOOpKoii?

Xots Ixum u Keppu He OnHM3HEIBI, OHU MOX0XKU KaK JIBE KAIUTA BOJIBL.

/18 points
Tect 2

Insert the words from the box into the sentences in the correct form
emotional move in strong-willed
independent study nursery
hard-working impartial stubborn
My friend has a big house where there is even a with big bookcases and an antique desk
My grandpa is a person who has achieved all his goals against all odds.
My youngest sister’s is so bright and spacious that I’m a little bit jealous.
You will be when you become an adult.
My sister became an excellent lawyer because she is so .
My sister always cries while she’s watching drama. She is so , but we don’t see it every day.
Our neighbours have just and today they are having a farewell party.
He is absolutely , hobody can influence him.

/8 points
Open the brackets using the correct form of the adjective.
You are (good) at math in our school.
Today is (cool) than it was yesterday.
My (young) sister is (tall) than me.
This is (expensive) flat in our city! Who will buy it?
This is (good) opportunity to practice your language skills.
My mother is one of (kind) person in the world.
You should be (polite) with old people.
Tomorrow will be the hard day, so I get asleep (early) today.

/4 points

Translate into English.
Capa Obu1a 3aCTEHYMBA U HE IPYKMJIA CO CBOUMH OJTHOKJITACCHUKAMH.
Mawma Bcerja moMOXeT B TPYIHYIO MUHYTY.
Camblii TPYIOTFOOUBEIN CTYJCHT HE BCET]a CTAHOBUTCS YCIICITHBIM OM3HECMEHOM.
AHTOHHO — TaKOH K¢ aMOUIIMO3HBII KaK M €ro OTeIl.
W3-3a pa3HUIIBI TOKOJICHUH HAIO OBITH TEPIIIMEE K CBOMM OJIU3KHM.
Kto nepsbM noxopui OBepect?
B nepeBHe BO3yX ropas/io YHIIe YeM B METaIoJicax.
JI>xuM HHUKOTIa HE XOTEN XKHUTh B HeOOCKpeOe, IMo3ToMy IIPUOOpert HeOOBIIO OCOOHSK B MIPUTOPOJE.
B MHOTOKBapTHPHOM JIOME BCET/Ia IIYMHO.
/ 18 points

Oouwee konuuecmeo oannoe 3a cemecmp — 60 d6annos
2 cemecTp

Tecr 3
A. Insert the words from the box into the sentences in the correct form

put off join in stowaway
go off warm up main course
sneakers cool down pedestrian

You should before making these exercises in the gym.
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is the illegal passenger without his ticket.
The in my favorite restaurant is delicious! You need to taste it.
I used to like swimming in my childhood but now I’ve
Yesterday Jack bought a pair of fashionable .
The football match was because of the weather.
At school our teacher offered me to our chess club.
You should before come home after the gym.

/ 8 points

B. Open the brackets using the correct form of the verb, using Active and Passive Voice.
That picture (paint) by my sister.
My order (deliver) by courier.
This book (write) in 1896.
You should (work) hard to get the good job.
The cure from rare disease (invent) by student of Harvard.
My favorite bakery (have) so many cakes and biscuits. Let’s go there.
Your jeans (be) still dirty, so clean them one more time.
The town museum (build) in 2018 for the World football championship.
/ 4 points

C. Translate into English.

OH 000’kaeT XOJUTh 10 aHTUKBAPHBIM JIaBKaM, IIO3TOMY Y HETO OIpPOMHAsl KOJJICKIUS CTAPUHHBIX BeHIeH
JoMa.

Kpuc npeamnounrtaetr akTUBHBIN OTABIX U BCE JIETO IIPOBOAUT B TOpax.

OH/IM TIOOUT KOJUIEKIIHOHUPOBATh MOJIENIN CIOPTUBHBIX MALIWHOK.

Mos cecTpa 0003aeT BI3aHHUE €llle CO MIKOJIbI U MOCBAIIAeT €My BCE CBOE€ CBOOOAHOE BpeMs.
MBI perucTpupOBaJIACh HA PEUC OHJIAMH.

TBI HE MOJKEIIb COBEPIIATh IPECTYIUICHHS, 3TO HE3aKOHHO.

B npeBHne BpeMeHa JIOAsIM PUXOJUIOCH OXOTHTHCS Ha )KUBOTHBIX PAZN BHKUBAHHMS.
I'mo6anpHOE MOTEIUICHNE TIPOUCXOANT N3-3a 3arPsA3HEHNS OKPY KaIOIIEeH CpeIbl.

0060>xar0 TPUOHO MTHPOT TI0 PEIETITY MOEH CECTPHIL.

/ 18 points
Tect 4

Insert the words from the box into the sentences in the correct form

nature programme influence advantage
talk show environmentally friendly graduate
celebrity dormitory drop out

are the more useful than .
Many cosmetics producers offer to their buyers products which aren’t tested on animals.
Each university must have at least one for their students.
You can see the life of on TV.
Write down the full list of and disadvantages from your decision-making.
I from school in 2018.
You the university if you don’t pass all the exams.
TV and the Internet have the grate on the young people.
/8 points
Open the brackets using the correct form of the verb.
The ball (fall) down if you (throw) it.
You can (travel) around the world if you (have) enough money.
I (stay) at home if it (be) rain.
I (get) the reward the next week if (work) hard today.
IfI (be) you, I (go) to the concert of my favorite group.
IfI (have) much money, I (buy) a house and a car.
If1 (know) it in advance, I (prepare) for the conference better.
You should (be) ready to work hard if you (want) to get this job.
/4 points
Translate into English.



Kaxaplii IeHb S CMOTPIO HOBOCTH 10 TEJIEBU30PY.

MoOGunsHBIe Teae(OoHBI OMacHBI U 3M0POBb, HO IO HE IPEACTABIIIOT CBOCH KU3HHU 03 HUX.
Bce Bamu ¢aiinsl MOTYT OBITh YKpPaJICHBI M HCIIOPYCHBI, €CITH Balll KOMITBIOTEP JIETKO B3JIOMATh.

UeM ThbI 00BIYHO 3aHUMAEIILCS ITOCTIE HeKHHﬁ?

Momnonexs CTpeMHUTCS OBITh TOX0KUMH Ha CBOMX KyYMHPOB.
OxHO ¥ TO ke BBICKa3bIBaHUE (hrtocoda MOKHO IIOHUMATH T10-Pa3HOMY .

0NN AW —

MOJYYHUTH CTHIICHINIO 32 OTIMIHBIC PE3YIIbTATHI.
0. Ecnu Ol Asieke yYuIIcs B IIKOJIE JIyYIlie, OH ObI CMOT MOCcTynuTh B CTIH(OPI.

Kaxplit 4enoBek 00s13aH MOTy4UTh BICIIee 00pa3oBaHUe AJIsl TOTO, YTOOBI CTaTh YCHEUIHBIM PAOOTHHKOM.
Mou OJHOTPYNITHUKH NPOBOJST CBOM CTYACHYECKHE TOJbl Ha BEUEPHHKAX, B TO BPEMs Kak S CTaparoCh

/ 18 points

Oobuwee konuuecmeo 6annoe 3a cemecmp — 60 d6annos

MHCTPYKUUS 10 BHINOJHEHHIO

B mpouecce TECTUPOBAHUA CTYJACHT JOJKEH OTBETUTH HAa BCE BOIIPOCHI. BpeMﬂ BBIIIOJIHCHUA KaXXI0T'0 TECTa
cocrasiseTr 40 MuHYyT. MakcuManbHOE KOJIMYEeCTBO OaJlIIOB, KOTOPOE CTYJCHT MOXeT Habpath — 30 GayuioB 3a
KaXIBIH TecT. B TeueHne ceMecTpa CTYJCHT BBIIOJIHACT ABA TECTa [0 HTOraM Ka)JI0ro paszena.

Kpurepuu ouenuBanus:

Tectnl 1- 4
Bananue A 3a Ka)kJIbIi MPaBWIIBHBIN OTBET BhICTABIIACTCS 1 Oan
3ananue B 3a KaXkIIbIi MPaBWIIbHEIN OTBET BhIcTaBsAeTcs 0,5 Gama
3ananue C 3a Kax10¢ MPaBUIBHO MEPEBEICHHOC MPEUI0KECHUE BBICTABISICTCS 2 Oasa.

Ecnu npemoxxeHne nepeseieHo YaCTUYHO MPAaBUIIBHO, CTYJCHT Mojy4daer 1 Oayut

YcerHblii onpoc
1 cemecTp
1 paznen
1. Jlexkcnueckne equHULBI 10 TeMaM «CeMbs 1 OBITY.
2. [IpaBuna ynotpebienus Hactosero Bpemenu (Present Simple, Present Continuous)
3. IlpaBuna ynorpeOieHus HacTosmero Bpemenn (Past Simple, Past Continuous).

2 pasaen
1. Jlekcudeckue eArHUILBI IO TeMaM «J{oM U B3aMMOOTHOIICHHSD).
2. IlpaBuna ynorpeOaeHNs CPAaBHUTEIBHOI U IPEBOCXOJHOM CTEICHH.
3. BeipaxkeHue Oynyuiero B aHrmiickoMm sizbike (Past Simple, Present Perfect) .

Oobuwee konuuecmeo oannoe 3a cemecmp — 20 d6annos

2 cemecTp

3 -4 paznennl
1. Jlekcnueckue exnHuIb! 1o TeMaM «IlyTemecTBus 1 cBOOOIHOE BpeMsi», «3/10pOBBIi 00pa3 HU3HU U
HallMOHAJILHBIE KyXHI.
2. IlpaBuia ynotpeOaeHus apTHKIICH.
3. Beipaxkenue Oyaymiero B anrmiickoM sizbike (Present Simple, Continuous, Future simple, be going to)

5 -6 pa3neast

1. Jlekcnueckue enquHunbl mo temam «CMU , TexHONMOTHH, 00pa3oBaHKe, OKpYKaromas cpenay, «Padora u
3aHSATOCTBY

2. IlpaBuna ynotpeOiaeHus yCIOBHBIX NpeuioxkeHnil. KocBeHHas pedb.

3. [IpaBmina popMHUPOBAHUS U YIOTPEOICHUS ACUCTBUTEIBHOTO H CTPAIATEIIFHOTO 3aJI0T4.

Oouwee konuuecmeo oannoe 3a cemecmp — 20 d6annos

HHcTpyKIus 10 BHINOJIHEHUIO

YcTHBII onpoc MpoBoAMTCS 2 pasza B ceMecTp. Bo BpeMst yCTHOTO ompoca CTYAEHT AOJIKEH OTBETHTh Ha BCE
BOIIPOCHI IIPENOAABATENS MO TeME. Bpemst oTBeTa cocTaBiseT 5 MUHYT. MakCHManbHOE KOINYECTBO 0alIOB,
KOTOpOE CTYJEHT MOKeT HaOpath 3a 1 cemectp— 20 Oayos.

Kpurtepun onennBanus:

Kaxplil ycTHBII ONpoC OLleHUBAETCS CIEIYIOINM 00pa3oM



. CTyzieHTy BbIcTaBisiercst 9-10 GayuioB, eciiv OH OTBETHII HA BCE BOIPOCHI B ITIOJTHOM 00beMe, BO BpeMs
oTBeTa ObIM clienanbl 1-2 nekcuko-rpammarudeckue n\mim 1-2 gonerndeckue ommoKwy;

. CTY/ICHTY BBICTaBJIsieTCs 7-8 6ajuIoB, €CiM OH OTBETHJI Ha BCE BOIPOCHI B ITOJTHOM 00beMe, BO BpeMsI OTBETa
ObLTH cenaHbl 3-5 NeKCUKO-rpaMMaTHYecKuX M\ 3-5 GoHeTHYecKknX ommoboxK;
. CTY/ICHTY BbICTaBJIsieTCsl 1-6 0ayuioB, eciy OH OTBETHJI HE Ha BCE BOIPOCHI HJIM HE B TIOJIHOM 00BbEME, BO

BpeMs OTBeTa OBLIH CAETaHbI 0oJiee 5 JIeKCHKO-TpaMMaTHIeCKUX H\ITH OoJiee 5 poHeTHIEeCKUX OmMUO0K

TeMbl JOKJIA10B ¢ Ipe3eHTanuel
1 cemectp
[MomynsapHbIe MecTa OTABIXA
HanunonanbsHple 0COOCHHOCTH U KYJIBTYpPa CTpaH N3y4aeMoro s3bIKa
HeoObrunbie xo00u Mupa
CemeiiHble ICHHOCTH B Pa3HbIX CTpaHax
Oobuwee konuuecmeo 6annoe 3a cemecmp — 20 d6annos

D=

2 cemecTp
5 Kyxnu mupa
6. [Momynsipuzanust 310poBOro 00pasa >XKU3HH
7 ITpoGmemMbl OKpy’Karomero Mupa
8. PasnoBunnoctu CMU
9. Bnusinue Texnonoruit
10. Cuctema obpa3oBanus B Poccun u 3a py0exom
11. Cawmpble BocTpeOoBaHHbIe Ipodeccuu B MUpe
12. dpunancepcTBo Kak HoBast (hopma TPYJOBOM 3aHATOCTH

Oobuwee konuuecmeo o6annoe 3a cemecmp — 20 d6annos

HMHcTpyKuus 10 BHINOJIHEHHIO

CTyZeHT TOTOBUT 2 I0KJIa/Ia B TEUCHUH ceMecTpa. 3a 2 I0KJIa/a CTYAEHT MOXeT MaKCUManbHO HaOpats 20 6asos.
Meroanueckre peKOMEHIalluK 10 HAIMCAHHIO ¥ TpeOOBaHUS K 0pOPMIICHHIO COIEPKATCS B TIPHIIOKEHUH 2
Kpurepun ouenuBanus:

Kaxpiit nokiIa1 olleHMBaeTCs 1O CIEIYIOIINM KPUTEPUSIM

- cTyieHTy BbIcTaBisieTcs 8-10 6ayuioB, ecii U3JI0KEHHbIH MaTepuan (akTHUeCKd BEpEeH, NPUCYTCTBYET Haln4ne
rIyOOKHMX MCUEPTIBIBAIOIINX 3HAHHUH 110 MOATOTOBIEHHOMY BOIIPOCY, B TOM YHMCIie OOIIMPHBIC 3HAHUS B LIEJIOM I10
JUCIUIUIMHE; TPAMOTHOE U JIOTHYECKU CTPOMHOE U3JI0KEHUE MaTepHaa, IIMPOKOe UCIOIb30BaHUE HE TOJIBKO

OCHOBHOM, HO ¥ JIOTIOJIHUTENLHOM JINTEPATYPBI, PE3EHTAIIMS MAaTEPUANIA BKIIKOUAET HE MEHee / CIaiijioB,
OTPaXXAIOIINX OCHOBHBIE MOJOXKEHHS TOKIIa/Ia;

- CTyIeHTY BBICTaBIsieTcs 6-7 OaJulOB - W3JIOKEHHBI MaTepHasl BepeH, HAJIMYWE IOJHBIX 3HAHUH B 0oObeMe
MIPOIICHHOM MPOTrpaMMBI 110 TTOATOTOBIEHHOMY BOIIPOCY; TPAMOTHOE U JIOTHYECKH CTPOWHOE M3JI0KEHUE MaTepraa,
MIMPOKOE HCIOJIb30BAHUE OCHOBHOW JIMTEpATypbl, NPE3eHTalus MaTepuala BKIOYaeT 3-6 claiaoB, YaCTHYHO
OTpPaXKAIOIIUX TTOJIOKEHUS TOKIIAa;

- CTYHCHTY BBICTaBisgeTcs 3-5 Oamna — WM3JIOKSHHBIM MaTepuall BEpPEeH, HaJM4ue TBEPABIX 3HAHWHA B 00BEMe
MPOIMICHHON MpPOTrpaMMbI IO TOATOTOBIEHHOMY BOIIPOCY; H3JIO)KEHHE MaTepHuania C OTAENbHBIMH OIINOKaMHu,
YBEPEHHO HCIPAaBJICHHBIMH HCIIOIB30BAHWE OCHOBHOW JINTEPAaTyphl, B MPE3CHTAIlMH Ha ClaiJax OTCYTCTBYIOT
OCHOBHBIE T0JIOXKEHHS., TUO0 CIIalbl BKIIFOUAIOT MOJHOCTHIO BECh JIOKIIAL;

- cTyeHTy BoicTaBisieTcs 0-2 6ama— paboTa He CBsi3aHa ¢ BHIOPaHHOH TEMOH, HaJIM4YKe TpyObIX OIHOOK,
HEMOHNMAaHUE CYIHOCTH U3JIaraéMoro BOIPOCa, MPe3eHTalHs OTCYTCTBYET.

3. MeToan4ecKue MaTepHaJIbl, ONpeAesionie NpoueAypbl OeHMBAHUS 3HAHMI, YMEHHUI1, HABBIKOB M (UJIN)
OINBITA eATEeJbHOCTH, XaPAKTEPHU3YIOIINX 3TANbI (JOpMUPOBAHNA KOMIIECTCHIU

[Iporneyps! olleHMBaHMS BKIIOYAOT B C€0s TEKYIIHi KOHTPOIb M MPOMEKYTOUHYIO aTTECTAIIHIO.

Texymuii KOHTPOJIb  YCIIEBaEMOCTH TIPOBOAWTCS C  WCIIONB30BAaHMEM  OIICHOYHBIX  CPEICTB,
MPEACTABICHHBIX B 1.2 JAHHOTO HPWIOKEHUS. Pe3yIbTaTel TEKYIIEro KOHTPOIIS JOBOISTCS 10 CBEACHHUS CTYICHTOB
JI0 IPOMEKYTOYHON aTTECTALUH.

IIpome:xyTounas aTTecTamust NPOBOAUTCS B (JOpME 3a4eTa U IK3aMeHa.

3a4eT TPOBOJWTCS 10 PpACIUCAHHIO IPOMEXYTOUHOH artectaumu B Qopme cobecenoBaHus 110
HPOIIEHHBIM TEMaM.

DK3aMeH NPOBOAUTCS II0 PACHHCAHUIO IPOMEXKYTOYHOHM arrectanmu B ycTHOH ¢opme. KommuecTBo
BOIIPOCOB B DK3aMEHALIMOHHOM 3a/iaHny — 2. [IpoBepka OTBETOB M OOBSIBICHUE PE3YJIbTATOB IIPOU3BOJHUTCS B JCHD
SK3aMeHa. Pe3ynmbTaThl aTTecTallMU 3aHOCSATCA B 3K3aMEHALIMOHHYIO BEJJOMOCTh M 3a4ETHYIO KHUXKKY CTYIEHTA.



CTyHeHTLI, HC MpOoMICAINEC MPOMEKYTOUYHYIO aTTeCTAlUuIO I10 rpa(l)mcy HpOMe)KyTO‘IHOﬁ aTTeCTalun, JOJIKHBI
JIMKBUAUPOBATH 3aJ0JDKCHHOCTD B YCTAHOBJICHHOM IOPAIKE.



IIpunoxenne 2

METOJAUYECKHUE YKA3AHUSA 1O OCBOEHUIO JUCHUIIJIMHBI

Y4eOHBIM TUTAHOM MPETYCMOTPEHBI CIEIYIOIINE BUIBI 3aHITHIA:

- IPAKTHYCCKUE 3aHATUA.

B XO0A€ MPAaKTUYCCKUX 3aHATHI YT J'IY6H$I}OTC}1 " 3aKpCIUIAOTCA 3HAHUA CTYACHTOB IO pAOY
BOIIPOCOB, PA3BUBAIOTCA HABBIKU yCTHOﬁ U IHCbMEHHOM peuu Ha NHOCTPAHHOM A3bIKC.

IIpy nOArOTOBKE K MPAaKTUUECKUM 3aHATUSAM KKl CTYACHT JOJIKEH:

— M3YYUTh PEKOMEHIOBAHHYIO YUeOHYIO JTUTEPATYPY;

— NOATrOTOBUTH OTBCTHI HA BCE BOIIPOCHI 11O H3y‘laeM0ﬁ TEMC,

—MHUCbMCHHO PCUHINTL AOMAIIHEC 3aJJaHNC, PCKOMCHAOBAHHLIC MNPENOAABATCIIEM IIPpU H3YyUYCHUU
KaXXJIOM TEMBL.

IIo cormacoBaHuio ¢ nmpernoaaBareyieM CTYACHT MOXKET MMOATOTOBUTL JOKJIAd 11O TEMC 3aHATUA. B
IPpONUECCE MOATOTOBKU K IMPAKTHYCCKUM 3aHATUAM CTYACHTHI MOT'YT BOCIHOJIB30BATHCA KOHCYJIbTallUAMU
npenoaaBaTe.

Bonpocel, HE pacCMOTpEHHBIE Ha MPAKTUYECKUX 3AHATHUAX, JOJDKHBI OBITh H3y4YCHBI
CTYACHTaMH B XOJI€ CAMOCTOSTEIbHON paboThl. KOHTpOIb caMOCTOATENIbHONW PabOThI CTYICHTOB
HaJl y4eOHOH MPOrpaMMOii Kypca OCYIIECTBIISIETCS B XOJ€ 3aHATUN METOJOM YCTHOTO OIpOoca
WIA TIOCPEICTBOM TECTHUpOBaHMUA. B Xozme caMocTOsATENbHOM pabOThl KaXIbld CTYAEHT
00s3aH TPOYMTATH OCHOBHYIO M TIO BO3MOXKHOCTH JIOTIOJIHUTEIBHYIO JIUTEPATypy IO
U3y4aeMoOM TeMe, BBIHUCATh ONpPEEeSICHUs] OCHOBHBIX HMOHATHIH; 3aKOHCIEKTUPOBATh OCHOBHOE
COJIepKaHNe; BBIIMCATH KIIIOUEBBIC CJIOBA; BBIOJIHUTH 33JaHUSI-OPUEHTHPHI B MPOIECCE UYTCHHS
PEKOMEH/1yeMOro MaTepualia, IpOaHaIM3UpOBaTh MPE3CHTALMOHHBIA MaTepuall, OCyIECTBUTh
0000111eH1e, CPaBHUTH C paHee N3YYEHHBIM MaTepUaioM, BBIJEINUTH HOBOE.

JUis TOATOTOBKM K 3aHATHUSAM, TEKYLIEMy KOHTPOJIIO M INPOMEXKYTOYHOH arTecTalnuu
CTYACHTBI ~ MOTYT  BOCIOJB30BAThCSA DJIEKTPOHHO-OMOIMOTEYHBIMUA CHCTEMaMHU. Tarke
oOyyaromuecss MOTYT B35Th Ha JOM HEOOXOIUMYIO JIUTepaTypy Ha abOHEMEeHTe
YHUBEPCHTETCKOW OMOIMOTEKH MM BOCTIOJIB30BATHCS Y TATHHBIMH 3aJJaMU

IMoaroroBka gokJaaa ¢ npeseHTanue

OnHoit M3 ¢OpM CaMOCTOATENbHOM JAEATENBHOCTH CTYIEHTa SBJSIETCS HalMuCcaHue
JOKJIaaoB. BrinmonHeHne Takux BHAOB pPAabOT crocoOCTBYeT (OPMHUPOBAHUIO Yy CTYyJAEHTa
HaBBIKOB CaMOCTOSATENbHON Hay4YHOH JAEATeNbHOCTH, MOBBIIIEHUIO €ro TEOPETUYECKOH U
npoheccuoHaNbHOM MOATOTOBKH, JYUIIEMY YCBOSHHUIO yUeOHOI0 MaTepuasa.

TeMbl 1OKIAIOB OMNpEAETAIOTCS MpernojaBaTeleM B COOTBETCTBUM C MPOTrpaMMOi
TUCIHATUTHHBEL. KOHKpeTH3aIust TEMBI MOXKET OBITh CAeTIaHa CTYACHTOM CaMOCTOSTENBHO.

Crnenyer aklEHTHpPOBATh BHHUMAaHHME CTYJIEHTOB HA TOM, 4YTO (OPMYJIMPOBKA TEMBI
(Ha3BaHMs) pabOTHI JOJKHA OBITH:

— scHOU 1o ¢opMe (He coepkaTh HEyT00OUUTaEMBIX U (Ppa3 IBOIHOIO TOJIKOBAHMUS);

— coaepXkaTb KIIOYEBbIE CJIOBa, KOTOpBIE PENPE3CHTUPYIOT HCCIEI0BATEIbCKYIO
padory;

— OBITb KOHKPETHOM (He coJepKaTh HEONPEAEIEHHBIX CIOB «HEKOTOPBIE», KOCOObIe» U
T.1.);

— cojepxkarb B ce0e 1eCTBUTENbHYIO 3a/1auy;

—  OBITh KOMITAKTHOM.

BriOpaB Temy, HeoOXoauMMO T0I00paTh COOTBETCTBYIOIUNA HWH(GOPMAIIMOHHBIH,
CTaTUCTHUYECKUI MaTepHaj U MPOBECTU €ro MpeiBapuTeNbHbli anamu3. K Hanbonee 10CTymHBIM
UCTOYHUKAM JIUTEPATypbl OTHOCSTCS (POHABI OMOIMOTEKH, a TaK K€ MOTYT HCIOJb30BaThCS
3JIEKTPOHHBIE HCTOYHUKHU MH(OopMaIiH (B ToM umcie u HTepHeT).

BaxxubiM TpeOoBaHuEM, TPEABIBIAEMbIM K HAMMMCAHUIO TOKJIAI0B Ha aHTJIMICKOM SI3BIKE,
SBISICTCS  TPAMOTHOCTb, CTUJIMCTUYECKas aJIeKBaTHOCTb, COJEPXKATEIbHOCTh  (TIOJIHOTA
OTPaXEHUSI U PACKPBITHS TEMBI).



Jlokman NOJDKeH BKIIIOYaTh TaKOW 3JEMEHT KaK BBIBOJBI, TONyYCHHBIE CTYIEHTOM B
pesyabTare paboThl C UICTOYHUKAMH HH(POPMALIKH.

JloKmaapl TMPEICTaBISIOTCS CTPOTO B ONpeNesieHHOe IpauKoM ydeOHOro mporecca
BpeMs M UX BBINOJHEHHUE SBISETCS 0053aTEIbHBIM YCIOBHEM JIS JIOIYCKa K MIPOMEXKYTOUHOMY
KOHTPOJTIO.

[Ipe3enTanus npencTaBiasieT coboil myOIHMYHOE BBICTYIJICHHE HAa MHOCTPAHHOM SI3BIKE,
OPHEHTHPOBAaHHOE Ha O3HAaKOMJICHHE, YOeXIEeHHe CIlymareseil Mo ONpeNesieHHOH TeMe-
npobneme. ObecneunBaeT BU3yaTbHO-KOMMYHHKATUBHYIO TOJJEPKKY YCTHOTO BBICTYILICHHS,
crocoOcTByeT ero 3 EKTUBHOCTH U PE3yIbTaTHBHOCTH.

KavecTBeHHast mpe3eHTaIys 3aBUCUT OT CIEAYIOIINX MapaMeTPOB:

— TIOCTaHOBKH TE€MBI, II€JIH 1 IUIaHA BBICTYIUICHUS,

—  OHpeAeseHUs NPOAOIDKUTEILHOCTH MPEJICTABICHUS MaTepHaa;
ydeTa 0COOCHHOCTEW ayAUTOPHH, aJPECHOCTH MaTepHaa;

MHTEPAKTHBHBIX  JIGHCTBHI  BBICTYMAIOUIETO0  (BKJIIOYEHHE B 0OCYXKAECHUE
ciymiatesei);

— MaHephl NPEACTABICHUS IPE3CHTALMU: COOJIOACHUE 3PUTEIBHOIO KOHTaKTa C
ayJAMTOPHEH, BEIPA3UTEIBHOCTD, KECTHKYIISALMS, TEIOABHKCHUS;

—  HaJIMYHS WUTIOCTpanui (He meperpykarolmunx n3o0paxxaeMoe Ha SKpaHe), KIF0UYEBbIX

CJIOB,

—  HYXHOTO 1T0J100pa IIBETOBOM TaMMBl,

—  HCIIOJIb30BAHUS YKa3KH.

[IpenonaBatenp T0JKEH PEKOMEHI0BATh CTYIEHTaM

- HE YUTaTh HAIMCAaHHOE Ha SKpPaHE;

- 00s3aTeIbHO HEOJHOKPATHO OCYIIECTBUTH MPEICTABIICHNE TPE3CHTALIUN JIOMA;

- TMpeaycMOTpeTh MpoOJIEeMHBIC, CIOXHBIE JUIsi TMOHUMaHHS  (QparMeHThHl W
MIPOKOMMEHTHPOBATH HX;

- TpeABHAETh BO3MOXKHBIE BOMPOCH, KOTOpPbIE MOTYT OBITh 3a/JaHbl MO XOAY U B
pe3yabTaTe MpeabIBICHUS TPE3ECHTAIUH.



