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KA®EJIPA Oo0meo0pa3oBaTebHbIe U CTIENUATbHbIE THCIUNIMHBI

PacnpenesieHne 4acoB JUCHHUILINHBI 110 ceMecTpaM / KypcaMm

Cemectp
(<Kypc>.<CemecTtp Ha 2(1.2) 320 42.2)
Kypce>) Uroro
Henens 16 3/6 16 3/6 16 1/6
Bun 3ansaruii vii | pr| vio| pro| viom| pro| vio| PI
IIpakruyeckue 32 (32 |32 |32 |64 [64 | 128128
HUroro ayx. 32 (32 |32 |32 |64 [64 | 128128
KonrakTHas padoTa 32 |32 |32 (32 |64 |64 |[128]128
Cam. pabora 76 |76 |76 |76 |44 |44 | 196|196
Yackl Ha KOHTPOJb 36 |36 |36 |36
Htoro 108 | 108 | 108 | 108 | 144 | 144 [ 360 | 360
OCHOBAHHE

VY4eOHbIif TU1aH YTBEPKJICH YUYEHBIM COBETOM By3a oT 15.04.2025 1. mportokon Ne 11.

Pabowast mporpamma cocTaBiieHa Ha OCHOBE paboueil mporpaMmbl yKa3aHHOW TUCIUILTHHBI, yTBepkIeHHOH B DI’ BOY
BO PI'DY (PHUHX) ¢ yderoMm ycClIOBHIl peaju3alii TNpOTrpaMMbl OakajaBpuara, IEHCTBYIONIMX B (pummane
(enepasbHOrO TOCYAapCTBEHHOTO OIOMKETHOTO 00pa30BaTeIbHOIO YUPEKIACHHUS BBICIIETO 00pa3oBaHus «PoCTOBCKMIA
rocynapcTBeHHbIN skoHOoMuueckuii yHuBepcuteT (PUHX)» B 1. Uepkeccke Kapagaepo-Uepkecckoii PecryOnukn

[Iporpammy cocraBui(u): cr.npenogaBarens, Yemomouit T.O.;k.3.H., 3aB.kadenpoii OuCJl, TperpsikoBa H.B.;k.d.H. ,
nmoreHT, baunesa P.U.;ct.npemn., Onmudupenko JI.B.

3aB. kadenpoii: k.3.H., noueHt H.B. TpeThsikoBa



1. HEJIX OCBOEHUSA TUCIUITJINHBI

1.1|enpto ocBoeHus aucuuIIMHEL "VIHOCTpaHHBINH s3BIK" SBISETCS (OPMHUPOBAHWE KOMIICTCHIIMH HEOOXOMMMBIX IS
KOMMYHUKallUd B YCTHOM M NHMChMEHHOH (opMax Ha HHOCTPAHHBIX fA3bIKAaX JUIA PELIEHHs 3aJad MEXIMYHOCTHOIO U
MEXKYJIBTYpPHOTO B3aUMOJICHCTBUS, @ TAK)KE YMCHUH aHAJIM3UPOBaTh M 00001IaTh MHPOPMALIMIO HA HHOCTPAHHOM SI3BIKE.

2. TPEBOBAHMUA K PE3YJIBTATAM OCBOEHUA JUCHUIIJTMHBI

YK-4. Cnoco0eH ocymecTBIATh Je10BYI0 KOMMYHHKALIMI0O B YCTHOH M NHMCbMEHHOH (opMax Ha rocylapcTBEHHOM sI3bIKe
Poccuiickoii @enepannu 1 MHOCTPAHHOM(bBIX) A3bIKe(aX)

B pe3yjabTaTre 0CBOCHHUS JUCHHUIIJINMHBI oﬁyqamumﬁcst JOJIZKCH:

3HaTh:

-(oHEeTHUECKHE, JTEKCHIECKHE U TPaMMaTHUYECKHE SBJICHHS M3y4acMOro MHOCTPAHHOTO SI3BIKA, IMO3BOJIAIOIINE HCIONB30BAaTh €r0 Kak
CPEICTBO JIMYHOCTHONW KOMMYHHKAIIHH;

- COLIMOKYJIBTYPHYIO c(epy POIHON CTPaHbl M CTPAHBI H3y4aeMOTO S3bIKa;

- OCHOBHBIE 3aKOHOMEPHOCTH B3aHMOZICHCTBU YeI0BEKa 1 0OLIECTBa,;

- IEKCHUYECKHE ¥ TPAMMATHYECKHE CTPYKTYPBI H3y4aeMOro s3bIKa;

-IIpaBHJIa YTEHHS M CIOBOOOPa30BaHUsL; IIpaBuiia 0OPMIICHHUS YCTHOM MOHOJIOTHUECKOM U JUAIIOTMYECKON peyn;

- He MeHee 3000 JeKCHUeCcKuX eANHHUII, n3 HUX He MeHee 1500 akTuBHO (cooTHEeceHO ¢ nHauKaTopoM YK-4.1)

YMmeTh:

- CHCTEMHO aHAJHM3UPOBATh MH(OPMAIHIO ¥ BEIOMPATh 00pa30BaTeIbHBIC KOHIICTIIHH;

- IPUMEHATH METOMBI M CPEACTBA IIO3HAHMUS [UIS HHTEIUICKTYaIbHOTO PA3BUTHSA, OBBIMICHNS KyJIBTYPHOTO YPOBHS;
- UCTIONB30BaTh TEOPETHUECKHE 3HAHUS AJIs TeHepallui HOBBIX Uael;

- BOCIIPHHUMATB CMBICIIOBYIO CTPYKTYPY TEKCTa; BBIICIATh [JIABHYIO M BTOPOCTEIICHHYIO HH(POPMALIHIO;

- JIOTHYECKH BEPHO, apTyMEHTHPOBAHO BEIPaYKaTh CBOM MBICIH B YCTHOH M INCBMEHHOH (opMe;

- TOHUMATbh CMBIC]I OCHOBHBIX YacTel JHaIora 1 MOHOJOT'a;

-BOCIPOU3BOAUTH TEKCT IO KJIFOYEBBIM CJIOBAM HIIH MO IUIaHY; 3a/1aBaTh U OTBEYATh Ha BOIPOCHL;

- NPUMCHATH 3HAHUS WHOCTPAHHOTO SI3bIKA JUIA OCYIICCTBICHHS MEXKIMYHOCTHOTO OOIICHHWS, YHATATh JIUTEPATYpy W aHATH3HPOBATH
MONyYeHHYIO HH(OPMAIHIO;

- IEPEBOIUTH TEKCTHI 00IETyMaHUTAPHON U HAyYHO-TEXHUIECKOI HaNpaBIeHHOCTH (6e3 cioBaps);

- COCTaBIISITh TEKCTHI HA HHOCTPAHHOM $SI3bIKE (COOTHECEHO ¢ uHAnKaropom YK-4.2)

Baagernb:

- HaBBIKAMU BBIPAYKCHUSI CBOMX MbICIIEH U MHEHHS B MEXXJIMYHOCTHOM OOILIEHHH HAa HHOCTPAHHOM SI3bIKE Ha IIPOJBUHYTOM YPOBHE;
- HaBBIKaMU ITyOINYHOM peur, apryMeHTalllH, BEJICHUSI AUCKYCCHHU; HaBbIKAMU MUCbMEHHON peyn;

- croco0aMu OPHUEHTHPOBAHNS B HCTOYHUKAX HH(POPMAINH (KYPHAIIBI, CAalThI, 00pa30BaTeIbHbIE IIOPTAIIBI H T.11.);

- OCHOBHBIMH HaBBIKAMU M3BJICUCHHS INIABHOH U BTOPOCTEIEHHOI HH(pOpMaIiuy;

- HaBBIKaMU ITPUOOPETEHHMs1, UCTIONB30BaHMUs M OOHOBJICHNS 'YMaHUTAPHBIX 3HAHUII;

- HaBBIKAMH NTHCHMEHHOW M YCTHOM pedr Ha HHOCTPAHHOM SI3BIKE;

- HaBBIKAMH M3BJIEYECHHUS HEOOXOMMMON HH(OPMAIIMN U3 OPUTHHAIFHOTO TEKCTa (COOTHECEHO ¢ nHAnKatopoM YK-4.3)

3. CTPYKTYPA U COAEP)KAHUE JUCIUIIJIMHBI

Pa3znen 1. Most ceMbsi, OBIT H 10M

Bun 3ansiTus / Cemectp /| KonmuectBo
Ne HauMeHoBaHMe TeMbl, KpaTKoe CoAepKaHue KomnereHuuu
pabotsl / popma ITA Kypc 4acoB
1.1. Mos ceMbs U Ipy3bsl.
11 Jlekcuueckue eqMHUIBI IT0 TEME [paxTHyeckue 2 4 VK-4
" |I'pammaruka: OcHoBHbIe (hopMbI riarona. Hacrosimiee Bpems riaroda. 3aHATHA
ITucemo: Hamucanme HedopmaabHOrO MUChbMa IPyry
Most 6uorpadusi.
CamocTosiTenpHas
1.2 |I'pamMmaruka: TOpSIOK CIOB B HPOCTOM  PaclpOCTPaHEHHOM MU aGora 2 12 YK-4
BOIIPOCHUTEIHHOM NPEATIOKECHUN P
1.2. BBIT ¥ TmOBCENHEBHbIE OOSI3aHHOCTH. JIEKCUYECKUE EIUHUIIBI:
13 ¢pazoBble miaromsl 1o TeMe. [pammaruka: Ilpomreaimiee mpocroe u [IpaxTuyeckue 2 4 VK-4
| mpomeniee caoxuoe 3aHATHSA
[IuceMo: HamucaHue OTBETA IPYyTyY
14 BsaumooTrHomeHuss B ceMbe U C Apy3bsAMH. JIeKCHUeCKHe EAMHHLBI 110 CamocrosiTesibHas 2 12 VK-4
" | reme. OTpHLaHKs, OTPHULIATEILHBIE MECTOMMEHUS pabora
1.3. Moii nom. Jlekcuueckne enuHULBI:9acTH qoMa. [ pammaruka:
IpaxTHyeckue
1.5 | CkioHEHHE CyLIECTBUTEIBHBIX SAHSTIS 2 4 YK-4
ITucemo: IpaBuiia HanmcaHus oT4eTa
16 Most  kBaptupa. I[pammaruka: o0pa3oBaHHE MHOXXECTBEHHOTO YHCIIA CamocTosTenpHast 2 12 VK-4
’ CYIIECTBHUTEILHBIX pabora




[Ipaxtuyeckue

1.7 | UtoroBslii TecT K pazneny 1. YCTHBIH ompoc Mo MpoiiIeHHBIM TeMaM SaHsTHS 2 2 VK-4
Pa3neu 2. Yue6a B yHuBepcuTeTE H CBOOOHOE BpeMsl CTYIeHTAa
Bun 3ansitus / Cemectp /| KonmuectBo
Ne HaumeHnoBaHue TeMbl, KPAaTKOe coep:KaHue KoMnerenuun
pabotsl / popma ITA Kypc 4acoB
2.1. Mosi yueba B yHuBepcurere JIEKCHUECKHE EIUHUIBI MO TEME.
[paxTHyeckne
2.1 |I'pammaruka: [IpeTepuTyM ciaaObIX IIArojoB. 2 4 VK-4
p perepuTy 3aHATHSA
ITucemo: [lpaBuiia HanMCaHUsI CTaTbH
Moii ¢akynsrer. Pabouas Hemens cryumeHra. I'pammaruka: Ilperepurym CaMocrosiTeabHas
22 Y Y Y 2 10 VK-4
CWJIBHBIX TJIarojioB pabora
2.2. CBoOOHOE BpeMs CTYICHTOB
Jlekcuueckue enuHULBE: (Bpa3oBbIe [TIAr0JIbI 0 TeME «X000u»
[Ipaxtudeckue
2.3 |I'pammaruka: Cnoxnoe mnpomeamee Bpems: I[lepdekr, oOpa3zoBaHue u 2 6 VK-4
p P P P ’ P 3aHATHUS
ynorpeGneHne
ITucemo: Hancanue uctopun 0 N3BECTHOM YeJIOBEKe
24 Tema "Xo66u" CamocTosTeIbHAS 2 10 VK-4
’ I'pammaruka: [lepdekT co BcmoMorarenbHBIM TIIAr0IOM Sein pabora
2.3 [lyremecTBus
Jlexcuueckue equnubl: JIE o Teme «amytemecTBUs» IIpakTuueckue
2.5 Y P 2 6 VK-4
I'pammaruka: [TnrockBamnepdexT, oOpazoBaHue 1 yroTpedieHue 3aHATHS
IIucemo: Hanucanue oryera
Moit 1oCyr, yBICUCHUS. CamocTosTeIIbHAS
2.6 Y y 2 10 VK-4
I'pammaruka: nuusbie MecTronMeHusi. CKIOHEHHE JIMYHBIX MECTOUMEHUIT pabora
. . CamocTosTenbHast
2.7 |IloaroroBka nokmana c npeseHranueid B Libre Office pabora 2 10 YK-4
M . . [IpakTruueckue
2.8 | ToroBelii TECT K pazaeiny 2. YCTHBIM OIPOC MPOC IO MPOHACHHBIM TEMaM p 2 2 VK-4
p Y P P P 3aHATHSA
2.9 |IloaroroBka K MpOMEKyTOYHOH aTTeCTalluU 3auer 2 0 VK-4
Pa3nen 3. Ctpannl u3yvyaemoro si3bika (I'epmanus)
Buj 3ansitus / Cemectp /| KoauuectBo
Ne HaumeHoBaHHe TeMbl, KpaTKoOe COAep:KaHHE Komnerenuun
pa6otsi / popma ITA Kypc 4acoB
3.1. I'eorpaduueckoe nonoxenue ['epManuu. ['paHuIbl, KIUMAT.
rpad - P DauLEL, IIpaxTHyeckue
3.1 |I'pammaruka: CTpagarenbHbIi 3a70T saHsTHS 3 4 VK-4
ITuceMmo: Hanncanue ctaTby B MOJIOJEKHBIN XKy pHAI
32 IpaBuna GpopMupoBanus 1 ynoTpedieHne CTpaaaTeNnbHOro 3a10ra. CamocTosTenbHast 3 12 VK-4
’ IIpennoru u MHOrO3HAYHOCTH MPEIIOTOB pabora
3.2. 3n0opoBbe U 31paBooxpaHeHue ['epmanun
33 Jlexcnueckue equauisn: JIE o Teme «310poBbE» [IpaxTudeckue 3 4 VK-4
™ | I'pammarmka: MozaasbHbIe miaroiisl miissen, sollen 3aHATHS
ITucemo: Harmmcanme HedopMaabHOTO uchMa
34 IlpaBuna ymorpebnenust MopanbHbix —rnaronoB  dirfen,  konnen. CamocTosiTenpHas 3 12 VK-4
’ CrpsKeHHs B HACTOSIIEM M IPOLICAIIEM BPEMEHH. pabora
3.3. l'ocynapcrBenHoe ycTpoiictBo I'epmanun.
35 Jlekcuueckue enuHUIBL: (HPa30BbIC [IATOIBl U YCTOHMYMBEIC BHIPAKCHUS 110 [pakTuyeckue 3 4 VK-4
’ TeMe. 3aHATHUS
I'pammaruka: MopasibHble miaronsl wollen, mogen
36 IIpaBuna ynorpeOneHus MOAATIBHBIX IIAr0OJOB. MPEUIOTH C AaTeIbHBIM U CamocTosTeabHast 3 12 VK-4
’ BUHUTEJIBHBIM IaJEXKaMH. pabora
. . . IIpakTruyeckue
3.7 |HWrorossrii TecT K pa3aeny 3.YCTHBIN ONpoc 1O MPOWAECHHBIM TEMaM p SaHsITHS 3 2 VK-4
Pasnen 4. Ctpanbl n3yyaemoro si3bika (ABctpus, LlIBeiinapust)
Bun 3ansitus / Cemectp /| KonmmuectBo
Ne HaumeHoBaHHe TeMbl, KPATKOe Coep:KaHue KoMnerenuun
pabotsl / popma ITA Kypc 4acoB
4.1. Teorpaduueckoe MONOKEHHE, AIMUHUCTPATHBHOE YCTPOWCTBO U
KyJIETYpHOE JIOCTOSTHUE ABCTPHH.
41 Jlexcuyeckue eIUHUIBL: (pa3oBbIe TIAr0Jbl U YCTOWYUBBIC BBIPAKCHUS 110 [Mpaxtiyeckue 3 4 VK-4
’ TeMe 3aHATHUS
I'pammaruka: KonudyecTBeHHBIE U TIOPSAKOBBIC YUCIUTEIBHBIE
ITucemo: Hanmucanwue cratbu
4 CreneHn cpaBHEHHS TOpWiIararelbHbIX W Hapeund. CKIOHEHUs CamocTosTenpHast 3 10 VK-4
" | npunararensubix. pabora
4.2. IlIsetinapus, reorpadguueckoe IOJIOKEHHE M TOCYIapCTBEHHOC
. Hapi, rpad yAap IpakTnyeckue
4.3 |yctpoiicTBo. 3 6 VK-4
3aHATHS

Jlekcnueckue eqununpl: JIE mo teme




I'pamMmaTrka: THIBI CKIIOHEHHS TIPUIIATaTeNbHBIX.
ITucemo: Hanmcanue HeopmanbHOro niucbma
44 CI10)KHOCOUYHMHEHHOE IPEeJUI0KEHUE, TapHbIE COIO3BL. CamocrosiTenbHast 3 10 VK-4
"' | Pabora ¢ oHnaiH-cI0BapsIMU pabora
4.3. bepnuH - cronuia ['epmannu
45 Jlekcnueckue eqUHULBI: YCTOHYNBBIC BEIPAKCHNUS 110 TEME [paxTHyeckue 3 6 VK-4
’ I'pammaruka: [1accus, pe3yabTaTHBHBIN TACCHB 3aHATHUS
ITucemo: Hamncanue oruera
46 Wudunntus IlaccuB ¢ MomanbHbIMH Diaronamu. PabGota ¢ oHnaiiH- CamocTosiTenpHas 3 10 VK-4
’ CIIOBapSIMU pabora
IloaroroBka mokiIama ¢ Mpe3eHTAIMel MO MPOMJACHHBIM TemMaM B Libre CamocrosTenpHas
4.7 N 3 10 YK-4
Office. Pabora c 6a30it nanubix Koncynsrant+ pabora
4.8 | Uroroselit TecT K paszeiny 4. YCTHBIH onpoc MO MPOHAEHHBIM TEMaM Hpiﬁiygi?{ﬂe 3 2 YK-4
4.9 |[IlonroroBka K MPOMEKYTOUHON aTTeCTaIlUU 3auer 3 0 VK-4
Paznen S. Cucrema Bbicuiero o6pasopanus B I'epmannn
Buj 3ansiTus / Cemectp /| KoauuectBo
Ne HaumeHoBaHHue TeMbl, KpaTKoOe COAep:KaHHE Komnerenuun
pa6otsl / popma ITA Kypc 4acoB
5.1 Tlytn nomydenusi Beicuiero obpazoBanusi B ['epmanun. Jlekcnueckue
51 |cmamHHLBL I'pammaruka: _CHOKHONOJMMHEHHOE  MPEANIOKCHHE,  BHbI [paxrnyeckue 4 ] VK-4
HPHUJIATOYHBIX IPETOKESHUH. 3aHATHSA
ITucemo: Ilpocroe 1enoBoe MICEMO
59 By3st ®PI" u ux ocobennoctu. PedepupoBanue Tekcra. ['pammaruka: CamocTosTenpHast 4 4 VK-4
" | Buzabl npuaaTouHbIX MPeIUIOKEHUH: IPUAATOUHbIE JOMOJIHUTEIbHBIE. pabora
5.2. Hemenkwuii 5361k 1 ydueba B ['epmanuu. [IporpamMmbr oOyueHust ajist
53 |WHOCTPaHHBIX  CTY/ICHTOB. Jlexcuueckue — eauHMLBL.  [pammaruka: [IpaxTuyeckue 4 ] VK-4
™ | IIpunarounsle nmpeuioKeHUst MeECTa U BpPEMEHH. 3aHATHSA
[TicpMo: HanKMCcaHUe pesloMe
5.4 | PedepupoBanue Tekcra. [ pammaruka: [Ipumarodnsie onpenenuTenbHbe CaMO;Z%’(‘)TTZHbHaﬂ 4 4 VK-4
5.3. Vuusepcurer B Joptmynze. Jlekcumueckue enuHmubl. ['pammaruka: TpaxTwaecke
5.5 |IIpupaToyHslie NPeUIOKEHHS UEITH U IPUIHHBI. SAHSTIS 4 8 YK-4
[TicpMo: HanMcaHue 3asBJICHUs O IpHEMe Ha paboTy
56 Yacraele u rocyaapcteennsie By3sl OPI. PedepupoBanue Tekcra. CamocTosTenpHast 4 4 VK-4
) I'pammaruka: [IpunaTounsie yCIoBHEIE. pabora
5.4 Crynenueckue npo¢coro3bl B [epmanun.
5.7 |Jlekcuueckue eaumHunbl. [pammaruka: WHOUHUTHB, WHOHUHATHBHBIC Tpaxmiieckue 4 6 VK-4
rpynis! 1 000potsl. [Tucsmo: IlpurnanieHue Ha KOH(EPEHIUIO SaTHA
58 IpaBuna ¢dopmupoBaHus W ymoTpeONCHHS MOAANBHBIX KOHCTPYKUHIL. CamocrosiTenbHast 4 4 VK-4
" | PedpepupoBanue Tekcta. Pabora ¢ oHnaiH-cClIOBapsSIMHU. pabora
5.9 | MroroBslii TECT K paszeny 5. YCTHBI olIpoc 110 MPOHEHHBIM TeMaM Hpiﬁiygi?{ﬂe 4 2 YK-4
Pa3nen 6. Cucrema Bbiciiero oopasosanusi B Poccun
Buj 3ansaTus / Cemectp /| KoamuectBo
Ne HanmenoBaHue TeMbl, KpaTKoe coepKaHue Komnerenuuu
pa6otsl / popma ITA Kypc 4acoB
6.1 Boiciiee oopa3zoBanue B Poccun. Jlekcuueckue eanHunpl. [ pammaruka:
6.1 |[IIpuuactue II B kauecTBe onpeneneHue Tpaxmiieckue 4 8 YK-4
ITuceMmo: 3anpoc ST
62 IIpaBuna ynorpebnenus u odpazosanus [Ipuuactus 1. [lpuuactue I ¢ zu. CamocTosTenpHast 4 4 VK-4
) PedepupoBanue TekcoB. pabora
63 6.2 By3st Poccum u ux ocobenHoctH. Jlekcuueckue —eIMHHIIBL. [IpaxTuyeckue 4 ] VK-4
’ I'pammaruka: Pacnpoctpanennoe onpenenenue.lluceMo: pexiamanus 3aHATHUS
6.4 PUHX, wucropust oOpasoBanus. PedepupoBanue texcra. I'pammaruxa: CamocrosiTesbHast 4 4 VK-4
" | 060CcOOIECHHBII IPUYACTHBINA 000POT. pabora
6.5 6.3 @akynsrerst PUHXa. Jlekcuueckue exuHuubl.  I'pammaruka: IIpakTnyeckue 4 ] VK-4
"~ | Ilpunarounsie npeanoxenus cuenctsus. [Tucsmo: opdepra 3aHATHSA
66 OOyuenne Ha OakanaBpuatre B poccuiickux By3ax. Ipammaruka:| CamocTosTenbHas 4 4 VK-4
" |punarounsie yerynurensusie. PedepupoBanue texcra. pabora
6.4 OOyueHHE CTYIEHTOB B Marucrparype. Helicuqecxne €/IMHHLIBL. Tpaxtueckue
6.7 | I'paMMaryKka: MpuaaTOuHbIE IPEIOKEHNs 00pa3a AeicTBusl. SaHSTHS 4 6 YK-4
ITucemo: oruer
6.8 OOyuenne B acnmpantype. PedepupoBanue Tekcra. Pabora ¢ onnaiin- CamocTosiTenpHas 4 4 VK-4
) CJIOBapsMHU. pabora
IoxroroBka mokiana ¢ mpeseHTanueil mo npoiinenHsiM Temam B Libre| CamocrosrenbHas
6.9 4 12 YK-4
Office pabora
6.10 | MiToroBslii TecT K paszaeny 6.YCTHBII OPOC MO MPOMHISHHBIM TeEMaM INpakruyeckue 4 2 YK-4




3aHATUA

6.11

ITonroroBka Kk MPOMEKYTOUHON aTTeCTAIIUU

DK3aMeH 4

36 YK-4

4. ®OHJ OHEHOYHbBIX CPEACTB

CrpykTypa u cofepkaHue (OHAA OLEHOYHBIX CPEACTB A TNPOBEACHUS TEKYIIEro KOHTPOIS M IIPOMEXYTOYHON aTTecTalHuu
npencrasieHsl B [Ipunoxennn 1 x pabodeit mporpaMMe TUCIUTUIHHBL

5. YYHEBHO-METOAUYECKOE 1 THO®OPMAIIMOHHOE OBECIIEYEHUE JUCHUIIJIMHBI

5.1. Ylle6m>le, HAy4YHbI€ U METOAUYECCKHUE U3TaHUA

ABTODBI,
COCTaBHUTEIU

3arnaBue

I/IBJIaTCJTLCTBO, rona

Bubnuoreka /
KomuuecTBo

1 Makaposa 1O. A.,
Ocononuenko M. H.

Lernen Sie Deutschland Kennen!: yue6HOE mocodue

HoBocubupck:
HoBocubupckuii
rOCyAapCTBEHHBIN
TEXHUYECKUI YHUBEPCUTET,
2015

OBC «YHuBepcureTckas
OubnmoTeKa OHIANH»

2 ITomoga f1. B.,
[reftarapr JI. M.

INpakTryaeckas rpaMMaTHKa HEMEIKOTO S3bIKa:
MPaKTUKYM

Kpacnosipck: Cubupckuit
(benepanbHbI YHUBEPCUTET
(Coy), 2017

OBC «YHuBepcurerckas
OuOIMOTEKA OHJIAHY

Bectark HoBOCHOHPCKOTO TOCYAapCTBEHHOTO
YHHUBEPCUTETA SKOHOMHUKH U YIPABICHHS: XKypHaI

Hoocubupck: CO PAH,
2019

OBC «YHuBepcureTckas
6ubnuoTeka oHIalH»

4 Tpubynckas C.A.

[podeccnoHanbHBIN aHITMHACKUIN S3BIK AJIS
SKOHOMHCTOB: YueOHOoe nocobue

Mocksa: PO Poccuiickoii
TaMOXKEHHOM aKaZeMUH,
2019

OBC «Znaniumy

5 MannkoBckas 3.B.

W nuomsl U (pa3oBbIe [IAroibl B JEJI0BOM OOLICHUH
(aHDIHICKYH S3BIK): Y4eOHOe mocooue

Mocksa: OOO "HayuHo-
W3aTEeNbCKUHN IIEHTP
UH®DPA-M", 2022

9OBC «Znaniumy

6 Xamumosa JI. A.

English for students of economics = AHmmiicKuit
SI3BIK JUIS CTYJICHTOB-9KOHOMHUCTOB: Y4eOHHK

Mocksa: M3narenbscTBo
"®OPYM", 2023

DBC «Znaniumy

7 IIInsxoBa B.A.,
I'epacuna O.H.,
I'epacuna 10. A.

AHIIMHACKAN A3BIK U1 DKOHOMUCTOB: YUYEOHUK

Mocksa: M3marenbcko-
TOProBasi KOproparus
" Namkor u K", 2023

DBC «Znaniumy

8 EscrokoBa T.B.,

AHIIMHACKWUH SA3BIK 1)1 DKOHOMUCTOB: YUeOHUK

Mocksa: U3narenbckuii

9BC «Znanium»

Bapa6anosa N.T, Lentp PO, 2024
Ara6a6su C.P.

9 Yuxunesa JI.C., AHIIMACKUHA A3BIK I SKOHOMHUYECKUX Mocksa: OO0 "KVYPC", 9BC «Znaniumy
Marseepa U.B. crienuanbHOCTER: YueOHoe mocobue 2023

10 ManbkoBckas 3.B.

AHIIHMICKUH A3bIK: Y4ueOHoe mocooue

Mocksa: OOO "Hayuno-
W3/IaTeNIbCKUI LIEHTP
NH®PA-M", 2024

DBC «Znaniumy

11 Benoram M.A.,
Jy6ununa I’ A.,
Konppaxuna H.I',
Jlapmonosa M.A.

AHIMMHCKHH S3BIK B IPO(eCcCHOHAIBHOM chepe:
MapkeTHHr u joructuka = English for Specific
Purposes: Marketing and Logistics: YueOHoe
nocobue

Mocksa: OOO "HayuHo-
W3JaTEeNBCKUN IIEHTP
NH®PA-M", 2024

9BC «Znaniumy

5.2. IlpodeccuonanbHble 0a3bl JAHHBIX U HH(POPMALMOHHBIE CIIPABOYHBIE CHCTEMbI

NCC "Koncynsrantllnoc"

HCC "Tapant"http://www.internet.garant.ru/
Od¢unmanbHblil cailT komnanuu "Hemenkas Bonana" www.dw-world.de

Deutsche Welle www.dw.de

Goethe-Institut www.goethe.de

5.3. IlepeueHb NpOrpaMMHOro odecnedeHus

OnepaunonHas cucrema PEJ] OC

Libre Office

5.4. YueOHoO-MeTOANMYECKHE MATEPHAJIbI A1 00y4AI0LIHXCH ¢ OTPAHMYEHHBIMHU BO3MOKHOCTSIMH 310POBbSI

HpI/I HCO6XOZII/IMOCTI/I 110 3asABJICHUIO O6y‘IaIOHleFOC}I C OrpaHUYCHHBIMU BO3MOXHOCTSAMHU 3J0POBbS y‘{e6HO-MeTOZ[I/I‘-IeCKI/IC MaTepHualibl
HpPEeOCTAaBIAIOTCA B (hOpMax, aJalTHPOBAHHBIX K OTPAHHUUYCHHSAM 3I0POBbS M BOCHpHUATHS MH(popMmarwm. [ Ml ¢ HApyHUIEHHSIMH
3peHus: B hopMme ayauodaiina; B riedatHol Gopme yBeaudeHHbIM mpudToM. JJIs UL ¢ HAPYIICHUSIMU ClIyXa: B JopMe DIEKTPOHHOTO
JAOKYMCHTA,; B e4yaTHON (I)opMe. 21)'[5[ Jinl ¢ HapyHICHHUAMU OIIOPHO-ABUTATCIIBHOIO allrapara: B (bOpMC QJICKTPOHHOI'O JOKYMCHTA; B
neyaTHoOU opme.

6. MATEPUAJIBHO-TEXHUYECKOE OBECIHEYEHME JUCIHHUIIJIMHBI




ITomemenust g Bcex BHAOB padoT, MPEIyCMOTPEHHBIX YYEOHBIM IUTAaHOM, YKOMIIICKTOBAaHBI HEOOXOIMMOW CIEHIHAII3HPOBAHHON
yueOHOI MeOeNbI0 U TEXHUUECKIMU CPEACTBAMU O0YIeHHS:

- CTOJIBI, CTYJIbS;

- IePCOHAIILHBIA KOMIIBIOTEP / HOYTOYK (TTepEeHOCHOH);

- TIPOEKTOD;

- OKpaH / UHTEPaKTHBHAs JOCKa.

7. METOANYECKHUE YKA3AHUSA JJIAA OBYYAIOIIIUXCSA 110 OCBOEHHUIO JTUCITUITJINHBI

Metonuueckre ykazaHusl 10 OCBOCHHUIO TUCIMIUIMHBI IpeAcTaBiensl B [Ipuioxkennu 2 k paboueil mporpaMme AUCHUILTHHBL.




®OH/JI OLIEHOYHBIX CPEJICTB

Ipuioxenue

1 OnucaHMe nokKa3sarTejeH v KPpUTEPpHUEB OLICHUBAHUA KOMHETBHHI/Iﬁ Ha
PA3/IMYHBIX 3TAallaxX UX (l)OpMI/IpOBaHI/IH, OIIMCaHHE IIIKAJ/I Ol€HUBAaHHUA

1.1 Tloka3aTenu U KpUTEpUM OLICHUBAHUS KOMIIETECHIIMIA:

3VH, cocrapistonue
KOMIIETEHIIUIO

[TokazaTenn OLICHUBAHUA

Kpurepun oneHuBaHUS

Cpencrsa
OLICHUBAHUSI

YK-4: Cioco0eH 0CyIEeCTBIATD JEIOBYI0 KOMMYHUKAIAIO

Poccuiickoit @enepaunu u

B YCTHOI ¥ IUCEMEHHOH popMax Ha roCyHapCTBEHHOM SI3bIKE

HMHOCTpaHHOM(BIX) s13bIKe(ax)

3nanue: -poHeTHUECKYE,
JIEKCUYECKUe u
rpaMMaTHYeCcKHe SIBJICHUS
U3y4aeMoro HMHOCTPaHHOTO
A3BIKa, TIO3BOJISIOIINE
UCIIOTb30BATh ero Kak
CpEICTBO JINYHOCTHOM
KOMMYHHKAIINH,

- COUMOKYJIBTYpHYI cdepy
pOOHOI CTpaHbl U  CTpaHbI

M3y4aeMOro S3bIKa;
- OCHOBHBIC 3aKOHOMEPHOCTH
B3aUMOJICHCTBHUS YEIOBEKa U
ob1recTBa.

- JIEKCHYECKHUE u
rpaMMaTHYECKHE  CTPYKTYpBI
M3y4aeMoro s3bIKa; MpaBHiIa
YTCHUS W CJIOBOOOpPa30BaHUS,
npaBuwia OGOPMIICHUS YCTHOM
MOHOJIOTHUECKON u
JIMAJIOTUYECKON pedn

- He meree 3000 IeKcHIecKuX
eIuHUIl, 13 HuX He Menee 1500
aKTHBHO

IIepeBoaut cioBa ¢
PYCCKOTO Ha aHTTTUHCKHUI
U C aHIJIMHACKOTO Ha
PYCCKHiA, IPOUZHOCUT
CJIOBa, YUTAET TEKCT
BCIIyX, OIPEICISCT U
Ha3bIBaCT
rpaMMaTHYeCKHe
CTPYKTYpEL,

HU3MEHSIET YacTh peu B
COOTBETCTBHH C
KOHTEKCTOM

TlomHoTa M COACPIKATCIbHOCTL OTBETA,
NpaBWIBHOCTE IIEPEBOJA, yHOTpe6J’[eHI/I${

JICKCHYCCKUX CAWHUILL 1
TpaMMaTUYC€CKUX KOHCprKHI/Iﬁ,

co0JTI0IeHIe MHTOHAIIMOHHBIX (hopM B

COOTBETCTBHUE C 331aHHOI
KOMMYHMKATHBHOH cuTyalueil.

Tecr 1-6 (A-B),
YerHslii oripoc
(Bompochl 2 1 3 B
KaXXI0M pazjene ),
Bompocsl k 3auety
(2 cemectp -1-4; 3
cemectp 1-4)
Bompocsr k
sKk3ameny ( 4
ceMecTp —

qacTh 1 (TekcTsl 1-5)

YMmenue:

- CUCTEMHO aHAJIU3UPOBAThH
WHQOPMAIIHIO U BEIOUPATH
00pa3oBaTebHbIE KOHIETIUH;
- IPUMEHSTH METOIBI U
Cpe/CTBA MTO3HAHUS IS
UHTEJJIEKTYalIbHOTO Pa3BUTUS,
MOBBIILICHUS KYJIbTYPHOTO
YPOBHS;

- UCIOJIb30BaTh TEOPETUYECKUE
3HAHMS JUIS TeHepaui HOBBIX
uzen - BOCIpUHUMATh
CMBICIIOBYIO CTPYKTYPY TEKCTa;
BBIIEIATH TTIABHYIO
BTOPOCTENECHHYIO
MH(bOPMAIINIO;

- JIOTUYECKU BEPHO,
apryMEHTHPOBAHO BLIPAKATh
CBOM MBICIIH B YCTHOH U
MICBMEHHOH (hopMe -
MOHUMATh CMBICT OCHOBHBIX
4acTelt Juanora 1 MOHOJIOTa;
BOCHPOU3BOAUTE TEKCT IO
KJIFOYCBBIM CJIOBAM HMJIH 110
IUIaHy; 3aJaBaTh U OTBEYATh Ha
BOIIPOCHI;

- IPUMCHATH 3HAHUA
WHOCTPAHHOTO SI3bIKa JUIS

[epeBouUT NpeaIOKEHUS
B COOTBETCTBHH C
3a/IaHHBIM CTHJIEM,
MIEPEBOJUT
XYJ0KECTBEHHBIH WITH
YONUIUCTHYECKUH TeKCT
oT 2000 3HaKOB C yueToM
MpeIIaraeMoro CTHIIS,
OTBEYaeT
apryMeHTHPOBAHO Ha
BOTIPOCHI B hopme
MOHOJIOTa HJIH JTHAJIOTa

Copnep:xaHue oTBeTa nepeianHo 6e3

HCKaXXCHU TEKCTA, TPaMOTHO U
CTUJIMCTUYECKHU BEPHO

Tect 1-6 (C),
YcrHbli
ompoc(onpoc 1 B
KaXIOM paszzene),
Bormpocsl k 3auety
(2 cemectp -1-4; 3
cemectp — 1-4)
Bompocs! k
sKk3ameny ( 4
ceMecTp —
4actb | (TekcTor 1-5)




OCYILLECTBIICHUS
MEKJIMYHOCTHOTO OOIIEHHS,
YHUTaTh JIUTEPATYpy U
AQHANM3UPOBATh MTOJIYICHHYIO
HH(OPMAIIHIO;

- IEPEBOIUTH TEKCTHI
oOrmmeryMaHuTapHOi
HarmpasieHHOCTH (6e3
cIIoBaps);

- COCTaBIIATh TEKCThI Ha
WHOCTPAHHOM SI3bIKEe

Buianenue - HaBBIKAMHI T'oToBHT 1 BEICTYTAET C CaMOoCTOsITETEHOCTh BBEIBOJIOB U | DoKian c

BBIPAKEHUS CBOMX MBICIICH U JTOKJIaI0M I10 CyKIeHHit c COOTBETCTRYIOIMM | Mpe3eHTanmen (1-

MHEHUS B MEKXIUIHOCTHOM CaMOCTOﬂTEBJIBHO TPaBUITBHBIM L L p— 12), Bompocsl k

001IeHNH Ha UHOCTPAHHOM BBIOpaHHOH Teme; 3a4ety (2 cemectp -
JIEKCUYECKUX u rpaMMaTHYeCKIX

SI3BIKE HA MPOJBUHYTOM Pedepupyer TexcT B . 1-4; 3 cemectp — 1-

YPOBHE; MIUCbMEHHOM U yCTHOM CTPYKTYP 1O NPEIOACHHOM TEMe 4)

- HaBBIKaMHM ITyOM4HOI peun, | dopmax, Bompocsr k

apryMeHTaluH, BeIeHHs l'otoBuT 1 0TBEUaeT sK3ameny ( 4

JIMCKYCCHH; HAaBBIKAMH MOHOJIOT HJIN JTHAJIOT ceMecTp —

MUCEMEHHOM PeUH; pedb 1o 3aaHHON TeMe yacth 1 (TekcTH! 1-

- crioco0aMu OPUEHTHPOBAHHUS 5), gactb 2 (1-8)

B HCTOYHHMKAX HHPOPMALIUH
(>KypHAJIBI, CAlTHI,
o0pa3oBaTebHbIe TOPTANBI H
T.J1.);

- OCHOBHBIMH HaBBIKAMH
W3BJICUYEHUS TJIABHOM U
BTOPOCTEIICHHOM WH(OpMaIny;
- HaBBIKAMH IPHOOPETEeHHS,
HCIIOJIb30BAHUS K OOHOBIICHHS
TYMaHHUTApPHbIX, 3HAHHIA;

- HaBBIKaMH [THCHMEHHOM U
YCTHOUW peYr Ha HHOCTPAHHOM
SI3BIKE;

- HaBBIKAMH M3BJICYCHHUS
HEeoOX0 /Mo HHQOpMAIIUH U3
OPHIHHAJIBHOTO TEKCTa

1.2 [Ikanbl OLICHUBAHUS

Tekyuiuii KOHTPOJIb YCIIEBAEMOCTH U IPOMEKYTOYHAsl AaTTECTAlMs OCYIIECTBIIIETCS B pPaMKax
HaKONUTENbHON OaTbHO-peHTHHI0BOM cucTeMsl B 100-0ayutbHOM mmIKae:

Jns sx3amena:

84-100 6an0oB (OIEHKA OTINIHOY)

67-83 Gayuia (OLEHKA «XOPOILIO»)

50-66 GamToB (OIEHKA «yIOBICTBOPUTEIBLHO)

0-49 6annoB (oLeHKA «HEYIOBICTBOPUTEIHHOY)

Jist 3agera:

50-100 6amoB (3a4eT)

0-49 GannoB (He3ayeT)



2. TunoBbie KOHTPOJIbHBIE 32JAHUS WJIH HHbIE MAaTepHAJIbI, HEOOX0AUMbIE /ISl OLeHKN 3HAHMIA, yMEHMii,
HABBIKOB M (/M) ONBITA IEATEIbHOCTH, XapaKTePH3YWIIHX dTanbl GOPMHPOBAHUS KOMINETEHIHIi B
npouecce 0OCBOEHHsI 00pa30BaTeIbHONH MPOrpaMMBbI

Bonpocs! k 3auery
2 cemecTp
Becena nmo cieaylomuM yCTHBIM TeMaM:
1. Most ceMbst 1 ApY3bsi
2. Pytuna
3. Moii nom
4. B3auMOOTHOILICHHUS C POJICTBEHHUKAMH U PY3bSIMHU

3 cemecTp
. CBoGoaHOE Bpemst. X000u
. [TyremectBus
. HaumonanbHbie KyXHH
. 310pOBBIiT 00pa3 )KU3HH

B W =

HHcTpyKuus 1o BINOJIHEHUIO:

3ager npoxoauT B popmare Oecepl 10 IPOHAESHHBIM TeMaM B TEUCHUE CEMECTPA.

Kpurepuu ouenuBanus:

- CtyzneHTy BbIcTaBisieTcs «3ader» (100-50 6amoB), eciii KOMMYHUKAaTHBHBIE 3a1a4H BBITIOIHEHBI TOJTHOCTBIO,
HCTIONIb30BAaHHBIN CIIOBApHBIH 3aIac, rpaMMaTHYECKHE CTPYKTYPHI, poHeTHIeCcKOe 0hopMIICHNE BEICKAa3bIBAHUS
COOTBETCTBYET MOCTABICHHOI 3a1ade;

- CtyneHTy BbICTaBisieTcs «He3aueT» (49-0 6asioB), eciii OTBETHI HE CBS3aHBI C BOIPOCAMHU, HAJIMYHE IPYyOBIX
omuOO0K B OTBETE, HEIIOHUMaHKE CYIIIHOCTH H3J1araéMoro BOIpoca, HeyMeHHUe IPUMEHATh 3HaHUS Ha IPaKTHKE,
HEYBEPEHHOCTh ¥ HETOYHOCTh OTBETOB Ha JIONOJHUTEIbHbIE U HABOASIINE BOIPOCH

4 cemecTp
Bonpocs! k 3x3amMeny
Yacrel. Urenne, nepesoj u pepeprupoBaHue TEKCTA
Yacrsp 2: becega no cjieayomumM yCTHBIM TeMaM
. Okpy>xaroiui Mup
.CMH
. Texnonoruu
. Obpa3zoBanue
. Kapbepnas nectauia
. HaBeixu u criocobHOCTH
. I3BecTHBIC OM3HECMEHBI MUpa
. UneanbHoe pe3tome

0 JANWUnN D W

TekcTbl 1151 NepeBoAa U ped)epupoBaHHs
1
WE ARE ALL GLOBAL WORKERS NOW

Thanks to the increasing speed of communications such as phone, fax, e-mail, you can be an international
worker and barely leave your desk. All this international work requires different skills. “You need to adapt your
communication skills to meet the global challenge”, says Alison Birkett, a director of relocation firm Expat
Essentials “A lot of misunderstandings come about from people using email badly”, she says. “People tend to send
emails without writing “Dear so and so” at the beginning, or personalizing them. This can seem rude to the recipient
if English isn’t his or her first language. We need to adopt a softer style”. MsBirkett also recommends that people
use their email less and the phone more. “Speaking to people can be a far more "*Seffective way of building a
relationship”.

Robert Day, of Farnham Castle International Conference Centre, agrees. “Email and video conferencing are
theoretically so easy that people forget the importance of forging a direct relationship™, he says. “If you can’t visit
your overseas colleagues, talk to them on the phone and get to know them. You’ll increase your chances of getting
replies to your emails”. Learning a foreign language is no longer a priority since English ‘really is the international
business language’. It’s far less important to learn a foreign language than to use your own language well, so that
people who are not native speakers can understand you. This means avoiding slang, speaking slowly, and hav**¥ing
the patience to listen to foreign colleagues.

“Rather than language classes what we all need is cultural awareness training to help us to understand
business habits of other nationalities”, says Sue Hyde, the business development manager for Babel language and
cultural consultants. A lot of Babel’s business comes from firms that have merged with or acquired a foreign
business. “One firm called us in because things have become so bad that their Italian business partners had stopped
speaking to them. It was all to do with the way the two nationalities communicated with each other. The British



approach is to stick to a written agreement without a lot of talking. Southern Europeans take the view that if things
move on, #?*%there is no point in sticking to a contract”.

2
HOW TO SELECT THE BEST CANDIDATES -
AND AVOID THE WORST
by Adrian Furnham

Investing thousands of pounds in the recruitment and training of each new graduate recruit may be just the
beginning. Choosing the wrong candidate may leave an organization paying for years to come.

Few companies will have escaped all of the following failures: people who panic at the first sign of stress;
those with long, impressive qualifications who seem incapable of learning; a hypochondriacs whose absentee record
becomes astonishing; and the unstable person later discovered to be a thief or worse.

Less dramatic, but just as much a problem, is the is person who simply does not come up to expectations,
who does not quite deliver; who never becomes a high-flyer or even a steady performer; the employee with a fine
future behind them.

The first point to bear in mind at the recruitment stage is that people don't change. Intelligence levels
decline modestly, but change little over their working life. The same is true of abilities, such as learning languages
and handling numbers.

Most people like to think that personality can change, particularly the more negative features such as
anxiety, low esteem, .impulsiveness or a lack of emotional warmth. But data collected over 50 years gives a clear
message: still stable after all these years. Extroverts become slightly less extroverted: the acutely shy appear a little
less so, but the fundamentals remain much the same. Personal crises can affect the way we cope with things: we
might take up or drop drink, drugs, religion or relaxation techniques, which can have pretty dramatic effects. Skills
can be improved, and new ones introduced, but at rather different rates. People can be groomed for a job. Just as
politicians are carefully repackaged through dress, hairstyle and speech specialists, so people can be sent on training
courses, diplomas or experimental weekends. But there is a cost to all this which may be more than the price of the
course. Better to select for what you actually see rather than attempt to change it.

From the Financial Times

3
MOTIVATING HIGH-CALIBRE STAFF

by Michael Douglas

An organisation's capacity to identify, attract and retain high-quality, high-performing people who can
develop winning strategies has become decisive in ensuring competitive advantage.

High performers are easier to define than to find. They are people with apparently limitless energy and
enthusiasm, qualities that shine through even on their bad days. They are full of ideas and get things done quickly
and effectively. They inspire others not just by pep talks but also through the sheer force of their example. Such
people can push their organisations to greater and greater heights.

The problem is that people of this quality are very attractive to rival companies and are likely to be
headhunted. The financial impact of such people leaving is great and includes the costs of expensive training and
lost productivity and inspiration.

However, not all high performers are stolen, some are lost. High performers generally leave because
organisations do not know how to keep them. Too many employers are blind or indifferent to the agenda of would
be high performers, especially those who are young.

Organisations should consider how such people are likely to regard important motivating factors.

Money remains an important motivator but organisations should not imagine that it is the only one that
matters. In practice, high performers tend to take for granted that they will get a good financial package. They seek
motivation from other sources.

Empowerment is a particularly important motivating force for new talent. A high performer will seek to
feel that he or she ‘owns' a project in a creative sense. Wise employers offer this opportunity.

The challenge of the job is another essential motivator for high performers. Such people easily become
demotivated if they sense that their organisation has little or no real sense of where it is going.

A platform for self-development should be provided. High performers are very keen to develop their skills
and their curriculum vitae. Offering time for regeneration is another crucial way for organisations to retain high
performers. Work needs to be varied and time should be available for creative thinking and mastering new skills.
The provision of a coach or mentor signals that the organisation has a commitment to fast-tracking an individual's
development.

Individuals do well in an environment where they can depend on good administrative support. They will
not want to feel that the success they are winning for the organisation is lost because of the inefficiency of others or
by weaknesses in support areas.

Above all, high performers - especially if they are young - want to feel that the organisation they work for
regards them as special. If they find that it is not interested in them as people but only as high-performing



commodities, it will hardly be surprising if their loyalty is minimal. On the other hand, if an organisation does invest
in its people, it is much more likely to win loyalty from them and to create a community of talent and high
performance that will worry competitors.

From the Financial Times

4
THE IMPORTANCE OF EXPORT

Exporters are not a special breed. They include thousands of companies, large and small, who sell overseas
as well as in the home market. Some enter the export field enthusiastic for overseas business, others are reluctantly
drawn into selling abroad in order to increase turnover. Some look to export markets for much of their turnover,
while others take only the occasional export order.

Whatever reason first brings companies into exporting, most continue as they become aware of the
additional opportunities for expanding their sales, and consequently the profitability of their business, by selling to
customers overseas.

Companies operating in home markets encounter many common problems in selling their products or
services - minimizing costs, achieving the required quality, meeting delivery dates, collecting payment, and
financing the whole operation. When companies start to export they face similar problems, but with differences that
are peculiar to the task of selling abroad.

The laws, languages and customs of most overseas markets are likely to be unfamiliar, at the outset, as are
particular commercial and technical specifications required by overseas buyers. The shipment period is often much
longer than in domestic contracts and exporters do not have the same degree of control over the goods they sell,
once they are shipped to their overseas destination. Yet exporters have to ensure prompt and secure payment from
overseas buyers who could be thousands of miles away.

Payments have to be made in a currency foreign either to exporters or to their buyers or both. Fluctuations
in exchange rates are an added hazard, creating uncertainty about the value exporters finally receive. And overseas
governments may apply controls which restrict buyers' access to any foreign exchange needed to pay exporters.

Special documentation for the movement of goods and the remittance of funds is necessary in exporting
and these documents vary from country to country. Consequently there are significant differences between selling
overseas and selling to the home market. So while exporters may not be a special breed, they do need to acquire
particular skills if they are to overcome the peculiar problems and greater risks involved.

5
Continental eyes savings in pay cuts

WASHINGTON — Continental Airlines Inc. expects to save about $300 million in 2005 from pay and
benefit reductions achieved for most work groups, the air carrier said yesterday in an update for investors.

In the presentation filed with the Securities and Exchange Commission, Continental said it expects to
achieve roughly $418 million of savings on an annualized basis when the cuts are fully implemented.

The Houston-based carrier also said that despite continued improvement in revenue trends, it still expects to
record a "significant loss" for 2005, due to record high fuel prices.

Continental said Boeing Co. has agreed to provide backstop financing for the purchase of some airplanes.

Continental, which has a major hub at Newark Liberty International Airport, recently announced an order
for two new Boeing 777-200ER widebody aircraft to support its international expansion. The aircraft are scheduled
for delivery in the first quarter of 2007.

The company also said it expects its debt principal and capital lease payments for the third quarter to be
around $74 million.

It anticipates ending the third quarter with an unrestricted cash and short-term investments balance between
$1.9 billion and $2 billion, and expects to end 2005 with a cash balance of about $1.5 billion and capital spending of
around $236 million for the year.

Continental expects to contribute roughly $63 million to its pension plans in 2005, net of pension expense.
The amount is based on noncash pension expense of around $241 million and estimated contributions of $304
million.

To date, Continental has contributed $220 million to its pension plans, consisting of 12.1 million shares of
ExpressJet stock valued at $130 million during the first half of 2005, $50 million of cash in the second quarter and
an additional $40 million of cash in July, the filing said.

The company said domestic advanced bookings through mid-October are slightly ahead of last year at this
time, while international advanced bookings are running slightly behind.

Home News Tribune Online, 10 September 2005

HNHCTpYyKIMSA 1O BHINOJIHEHUIO:
OK3aMeH NPOXOANT B ycTHOI opme. Bpemst Ha moarotosky k orBeTy cocrasisier 30 MuHyT. Jlanee cTyaeHT unTaet

(parMeHT TekcTa, mepeBoi, peepupyer TeKCT U OeceayeT 10 TeMe, yKa3aHHO! B OuJeTe.

Kpurepun ounennpanus:



. orneHka «oTIHIHO»( 84-100 OayyioB) BBICTABISIETCS, €CJIM JaHbl TIOJHBIE OTBETHI HAa BCE BOIPOCHI,
MCIIOJIb30BaHHBIN CJIOBAPHBINA 3arac, rpaMMaTHYecKue CTPYKTYphl u (poHeTHYeckoe 0(OPMIICHHE COOTBETCTBYIOT
MOCTABJICHHOH 3a/aue; eClii MepeBOJl CIeNaH MOJHOCTHIO C COOMIOCHUEM CTHIIS BbICKA3bIBaHHS, 0€3 HApYIICHHS
SI3BIKOBBIX HOPM; IOMYCKAeTCsl OJHA CyMMapHas ommOKa, KpOMe HMCKaKEHHs CMBICHA; pedepupoBaHUe TeKcTa
cienaHo 0e3 WCKakeHHs HH(OpMAlWK, B pPEeYH OTCYTCTBYIOT TPAMMATHUYECKHE, JICKCHYECKHE W JIOTMYECKHUE
OIIIHOKH.

[ OIIeHKa «xopomo» (67-83 0amia) BBICTaBIAETCS, €CIH JaHBI HETONHBIE OTBETa Ha BCE BOIPOCHI,
UCIIOJIB30BaHHBII CIIOBapHBIA 3amac, rpaMMaTHYecKHe CTPYKTYpbl, (GoHeTHYecKoe O(OPMIICHHE BBICKA3BIBAHUS
COOTBETCTBYET IIOCTABJICHHOH 3ajaye, HEOONbIINE HAPYLICHHS HCIIOJIb30BAaHHS CPEICTB JIOTHYECKON CBSA3H; €CIH
HEepeBOJl CHeNlaH IIOJHOCTBIO C COONIOAGHMEM CTHIISL BBICKAa3bIBaHWS, 0€3 HApyLICHHs S3BIKOBBIX HOPM.
JonyckaroTcsi 1Be IMOJHBIE CyMMapHbIEe OMIMOKH, B T.4. He Oojiee OZHOTO HCKaKEHMs CMBICIA; pedeprpOoBaHHE
TEKCTa cledaHo 0e3 HCKaxeHHs MH(GOpPMALMH, B PEYd JOIYCKAIOTCs 2 IpaMMaTH4YecKue, 2 JIeKCHYeckue U 2
JIOTUYECKUE OLITHOKH.

. OLICHKA «yJOBJIETBOPUTENbHO» (50-66 0amoB ) BBICTaBIISETCS, €CIM JAHBI HEMOJHbIE OTBETHl HAa JIBa
BOIIPOCA, KCIOJNB30BaH OrPaHMYCHHBIN CJIOBapHBIM 3amac, rpaMMaTH4YecKHe CTPYKTypsl U (oHeTHYecKoe
odopmiieHne BBICKa3bIBaHUSI UMEIOT HEOOJbIINE HAPYIICHHS; , €CIIM NEPEBOJL C/IeNaH aJieKBaTHO; JIOMyCKaloTcs 3
THIOJIHBIE CyMMapHEIe OIINOKH; pedeprupoBaHHEe TEKCTa CACNAaHO ¢ He3HAYUTEIbHBIMH HCKKCHUSIMH HH(POPMALH, B
pedn normyckaroTes 3-5 rpaMMaTHYecKue, 3-5 TeKcndeckue U 3-4 JIOTHIecKre OMHUOKH.

0 OLICHKAa «HEYIOBIECTBOPUTENEHON 0-49 0ajioB) BBICTABISETCS, €CIIM OTBETHI HE CBA3aHBI C BOIPOCAMH,
HaJM4ue rpyObIxX OIMOOK B OTBETE, HEMOHMMAHUE CYIIIHOCTH M3JIaraeMoro BOIIPOca, HEYMEHHE IPHUMEHATD 3HAHUS
Ha IPaKTHUKe, HEYBEPEHHOCTh M HETOYHOCTh OTBETOB Ha JOIOJHUTENIBHBIC M HABOJILIME BOIPOCHL, €CIIU MEPEBOJ
pedeprpoBaHe TEKCTa HE COOTBETCTBYET TPEOOBAHHSM, YCTAHOBICHHBIX JUISl OLCHKU «YIOBICTBOPUTEIILHOY.

TecTbl
1.baHK TecTOB N0 pa3aenam
2 cemecTp
Tect 1
A. Inset the words from the box into the sentences in the correct form
go against at a stretch give trouble
take after habitual diversity
obedience overlook quaint
1. We bought the house with arched windows the amazing sandy beach and the ocean.
2. His younger brother is a very naughty child who to the whole family.
3. When Jane was 7years old she her granny by character and appearance.
4. Adam is such a person that nobody believes his words.
5. Old private British schools require from their students as there are very strict rules of
behavior.
6. Many teenagers their parents since they consider themselves old enough.
7. This travel agent‘s offers such a great ____of accommodation so we can’t choose which one is
the most suitable.
8. Einstein had so little time that he usually ate his breakfast
|8 poaints
B. Open the brackets using the correct form of the verbs (Present Simple, Present Continuous, Present
Perfect, Past Simple, Past Continuous)
1. What ... these days? (you ,to do)
2. How many plays ..... Shakespeare? (to write)
3. Are you hungry? ....something to eat? (you, to want)
4, Who is that man? Why ...... at us? (he, to look)
5. I don’t know where Amy is. ..... (you, to see) her?
6. The Chinese .... (to invent) printing.
7. I don’t know Carol’s husband. I .......... (never, to meet, him).
8. Water... at 100°C. (to boil)
_ I4points

C. Translate the following sentences into English
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Ha crnenyromieii Hefene Haia rpymma OyIeT ciaBaTh 3K3aMeH 1o (putocopuu.

OHa TOJBKO YTO YIIOXKMIIA BOJIOCKI, HO BETEP MCIIOPTHII BCIO TPHUYECKY.

Korma Mb1 e3muiu B Typ 1o EBporie, MBI OCTaHABIHMBAINCH B MAJICHPKIX TOCTUHUIIAX U XOCTEJaX.
Kyna BBl €3711T1 3TUM JIETOM B OTITYCK?

Korpma BeI mocnenamii pa3 0OHOBISUTH 000 B TOCTHHOI?

OH HUKOT/Ia He JeJaeT JOMAaIIHIOW paboTy B OJMH IIPHUCECT.

Most Mama Bcerjia BCTaeT ¢ IePBBIMU JIyYaMH COJTHIIA.

Kro B Barmiei ceMbe TOTOBUT IHIITY, & KTO 3aHIMAETCS CTUPKOH B YOOPKOii?

Xotsa Ixnm u Keppu He OIM3HEIBI, OHU MIOXO0KU KaK JIBE KaIlIA BOJIBL.
/ 18 points

Tect 2
Insert the words from the box into the sentences in the correct form

emotional move in strong-willed
independent study nursery
hard-working impartial stubborn

My friend has a big house where there is even a with big bookcases and an antique desk
My grandpa is a person who has achieved all his goals against all odds.
My youngest sister’s is so bright and spacious that I’m a little bit jealous.
You will be when you become an adult.
My sister became an excellent lawyer because she is so .
My sister always cries while she’s watching drama. She is so , but we don’t see it every day.
Our neighbours have just and today they are having a farewell party.
He is absolutely , nobody can influence him.
/ 8 points

Open the brackets using the correct form of the adjective.
You are (good) at math in our school.

Today is (cool) than it was yesterday.

My (young) sister is (tall) than me.

This is (expensive) flat in our city! Who will buy it?

This is (good) opportunity to practice your language skills.
My mother is one of (kind) person in the world.

You should be (polite) with old people.

Tomorrow will be the hard day, so I get asleep (early) today.
/ 4 points

Translate into English.
Capa Obla 3aCTEHYMBA U HE IPY>KMJIA CO CBOUMH OJTHOKIACCHUKAMH.
Mama Bcerza noMoXeT B TPYJHYIO MUHYTY.
CampIii TpyIOTFOOUBEINA CTYICHT HE BCET]a CTAHOBUTCS YCIIEITHBIM OM3HECMEHOM.
AHTOHHO — TaKOMH K& aMOWIIMO3HBIN KaK U €r0 OTEIl.
W3-3a pa3HUIIBI TOKOJICHUH HAI0 OBITH TEPIIMEE K CBOMM OJIM3KHM.
Kro nepebiM nokopui Isepect?
B nepeBHE BO3IyX ropasio YHINE YeM B METaroucax.
JI>kMM HUKOTIa HE XOTeJ )KUTh B HeOOCKpeOe, Mo3ToMy MpruoOpest HeOOIbIIO 0COOHSIK B IPUTOPOJIE.
B MHOTOKBapTHPHOM JIOME BCET/Ia IIYMHO.
/ 18 points

Oouwee konuuecmeo 6annoe 3a cemecmp — 60 dannos

3 cemecTp
Tect 3
A. Insert the words from the box into the sentences in the correct form
put off joinin stowaway
go off warm up main course

sneakers cool down pedestrian
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You should before making these exercises in the gym.
is the illegal passenger without his ticket.
The in my favorite restaurant is delicious! You need to taste it.
I used to like swimming in my childhood but now I’ve
Yesterday Jack bought a pair of fashionable :
The football match was because of the weather.

At school our teacher offered me to our chess club.
You should before come home after the gym.
/ 8 points
B. Insert the correct article where it is necessary.
1. Londonis __capital of __ Great Britain.
2. ___Jones will come tomorrow to dinner with us.
3. ___BigTheatre is_most popular ___ theatre in ___ Moscow.
4. _ Pacific ocean is __higgest ocean on __ Earth.
5. My sister was ___teacher at school where we both studied.
/ 6 points

C. Translate into English.
OH 000)kaeT XOJUTh 10 AaHTUKBAPHBIM JIaBKaM, MMO3TOMY Y HETO OIpPOMHAsl KOJJICKIUSI CTAPUHHBIX Bellen
JoMa.
Kpuc npeanounTtaer akTUBHBIN OTIBIX U BCE JIETO IIPOBOAMT B TOpax.
OHAN MOOUT KOJUIEKIIMOHUPOBATh MOJIENIN CIIOPTUBHBIX MAIINHOK.
Most cecTpa 000XkaeT BI3aHHE €IIE CO IIKOJBI M MOCBSIIAET €My BCE CBOE CBOOOIHOE BPEMSI.
MBI perucTpupoBairch Ha peiic OHJIalH.
[Ipexnae 4em OTIpaBUTHCS B OTITYCK, HEOOXOMMO 3a0pOHMPOBATH HOMEP B TOCTHHHIIE.
Hammm npys3es pemmmm nmoexats ImyTemecTBoBaTh B EBpory aBroctonom. OHH O9€Hb CMEBIE.
Bcerna nposepsiiite OUIETHI IPH MOKYIIKE TBaXIbI!
/ 16 points

Tect 4
Insert the words from the box into the sentences in the correct form.

leave out hurt predict
cure cook destroy
pain argue disappear

I like very much.
Please, don’t with your mother.
There are a few people in the world who can the future.
You should old buildings before build the new mall.
Many of well-known animals soon if we don’t save them.
All the scientists ate trying to invent the from the cancer.
I was feeling the in my leg when | felt from the ladder.
The most popular song of Linkin Park is « all the rest».
/ 8 points

Open the brackets using the correct form of the verb, using Active and Passive Voice.
That picture (paint) by my sister.
My order (deliver) by courier.
This book (write) in 1896.
You should (work) hard to get the good job.
The cure from rare disease (invent) by student of Harvard.
My favorite bakery (have) so many cakes and biscuits. Let’s go there.
Your jeans (be) still dirty, so clean them one more time.
The town museum (build) in 2018 for the World football championship.
/ 4 points

Translate into English.



Campble KpacuBbIE MOMyTan KUBYT B bpaszummu.

Uewm st Mory Tebe TOMOYb?

Bot y»e HecKOJIbKO JIHEH 51 cTpajaro OT FOJIOBHOW OO0IH.

Bate Bpemst 11 TOATOTOBKY K 9K3aMEHY UCTEKIIO.

Hamra cembs nepeexana B AMepHKY, KOTria MHE OBLTO Beero 4 roja.

TrI HE MOJKeIIb COBEPIIATh MPECTYIUIEHNUS, 3TO HE3aKOHHO.

B npeBHHE BpeMeHa JIFOSIM IPUXOJUIOCh OXOTUTHCS Ha XKUBOTHBIX Py BIKMBAHUS.
I'mobGanpHOE MOTEINICHNE TPOMCXOAUT M3-3a 3aTPSI3HEHUS OKPY KAIOLIEH CpeIbl.

©CoNoOOR~WNE

O60>xaro TpHOHOM THPOT IO PEIenTy MOEH CeCTpPHIL.
/ 18 points
Oobuwee konuuecmeo 6annoe 3a cemecmp — 60 dannos

4 cemecTp
Tecr 5

A. Insert the words from the box into the sentences in the correct form
nature programme influence advantage
talk show environmentally friendly graduate
celebrity dormitory drop out

are the more useful than .
Many cosmetics producers offer to their buyers products which aren’t tested on animals.
Each university must have at least one for their students.
You can see the life of onTV.
Write down the full list of and disadvantages from your decision-making.
I from school in 2018.
You the university if you don’t pass all the exams.
TV and the Internet have the grate on the young people.

CNoR~WNE

| 8poaints
Open the brackets using the correct form of the verb.
The ball (fall) down if you (throw) it.
You can (travel) around the world if you (have) enough money.
I (stay) at home if it (be) rain.
I (get) the reward the next week if | (work) hard today.
Ifl (be) you, 1 (go) to the concert of my favorite group.
If (have) much money;, | (buy) a house and a car.
If (know) it in advance, | (prepare) for the conference better.
You should (be) ready to work hard if you (want) to get this job.

Nk~ wWNDED

/ 4 points
Translate into English.
Kaxp1ii IeHb S CMOTPIO HOBOCTH T10 TEJIEBH30DY.
MoObunbHbIe TesIe(OHBI OMACHBI VIS 3710POBbS, HO JIIOJM HE MPE/ICTABIIFOT CBOEH )KN3HU 0€3 HUX.
Bce Bamm ¢aiinbl MOTyT OBITh YKpPaJCHbI ¥ HCTIOPYEHBI, €CITH Balll KOMIBIOTED JIETKO B3JIOMATh.
YeM TBI OOBIYHO 3aHUMAECIILCS MOCIE JICKITHI?
MoozieXb CTPEMHTCS OBITh TOX0KUMH Ha CBOMX KYMHPOB.
OnHO 1 TO ke BbICKa3biBaHue (Quiocoda MOKHO IIOHUMATH 110-Pa3HOMY.
Kaxp1ii yenoBek 00s3aH MOIYYHTH BBICIIEE 00pa30BaHKE ISl TOTO, YTOOBI CTATh YCIEITHBIM PaOOTHUKOM.

Nk wdEO

Mou OAHOTPYIIHUKA TPOBOJAAT CBOU CTYACHYCECKHC I'OJIbl Ha BCUCPUHKAX, B TO BPEMs KaK s CTAparOCh
MOJYYHUTH CTUIICHAWIO 3a OTJIMYHBIC PE3YyJIbTAThI.

9. Ecnu 661 Anexc yquiics B IKOJIE JIy4llle, OH ObI cMor ocTynuTh B CTaH(OPA.
/ 18 points

Tecr 6
A Insert the correct preposition
Two years ago | worked (1) the media company. | worked (2) writing the scripts for the talk show. As
the company was located in the office center we had to clock (3) __ and (4) ____ everyday. My job was very
challenging but I was glad that | was (5) work because there was high level of unemployment in those years.
I was also responsible (6) advertising and was in charge (7) advertising budget




/7 points
B Choose the appropriate word
Young women entering the current (1) market have more than fifty years to wait before they could be paid
the same as men. Female managers saw their pay (2) half a percentage point faster than their male
counterparts last year, according to a study by the Chartered Management Institute. Even if that rate of improvement
continues the pay gap will not be closed until 2067.
Women's (3) increased by 2.8 per cent in 2009, compared with 2.3 percent for men. There is better news in
the boardroom, however, where female managers out-earn men with an average salary of $144,300 compared with
$132,000. At the other end of the (4) ladder, junior male executives (5) $ 23,000 on average - $
1,065 more than their female counterparts.
The largest pay gaps were in the IT and chemistry industries, at $15,123 and $12.127 respectively.
The recession also appears to have hit women managers hard, with 4% of the workplace (6) last year.
The General Secretary of the trade union said: it's a disgrace that women will have to wait until 2067 for the pay gap
to close -nearly 100 after the Equal Pay Act. This glacial progress towards fairness cannot be allowed to go

@) .
1 1) work 2) job 3) post 4) position
Answer
2 1) raise 2) rise 3) increase 4) grow up
Answer
3 1) pay 2)salaries 3)fees 4) wages
Answer
4 1) promotion 2) advancement 3) career4) rise
Answer
5 1) get 2) earn 3) gain 4) receive
Answer
6 1) fired 2) retired 3) resigned 4) made redundant
Answer
7 1)on 2) to 3) at 4)in
Answer
/ 7 points
C Put the verbs in the correct place and tense.
delayer set up receive give
open downsize be discuss
When John graduated from the University he (1) an IT company. At first there (14) only one
small office but by his 30™ anniversary the company (2) 250 subsidiaries around the USA with the
headquarters in New York. The top management of the company (3) salaries and fringe benefits whereas a
line employee (5) just basic salary and perks such as free meal in the company’s canteen. Now the
company (6) the size of severance package with the Labour Union as the company (7) and
(8) in order to become flatter and leaner.
/ 16 points

Oobuee konuuecmeo 6annoe 3a cemecmp — 60 d6annos

HMHcTpyKnus M0 BHITOJIHEHUIO

B nponiecce TecTupoBaHus CTYAEHT JOJDKEH OTBETUTH HA BCE BOIIPOCHL. BpeMst BBITOIHEHHS KaX[0T0 TecTa
coctaiseT 40 MuHYT. MakcuManbHOE KOJIMYECTBO OAIIOB, KOTOPOE CTYJEHT MOKeT HaOpaTh — 30 6ayuioB 3a
Ka)XIIpIil TecT. B TeueHne ceMecTpa CTYIEHT BBIIIOJIHSET ABA TECTA 10 UTOraM KaXk/I0To paszea.

Kpurepnu onennpanus:

Tecthbl 1-5
3ananue A 3a Ka)/Iblif IPaBWIBHBIA OTBET BBICTABIIACTCS 1 Gait
3amanue B 3a KaXkIpIil MPaBWIIbHBIN OTBET BhicTaBisieTcs 0,5 Gama
3aganue C 3a Kax10e MPaBIWIBHO MMEPEBEICHHOC MPEUI0KEHUE BEICTABISIETCS 2 Oasa.
Ecmu npemnoskeHne nmepeBeIcHo YaCTHIHO MPABMIIBHO, CTYACHT moirydaet 1 Oamn
Tect 6
Bamanus A u B 3a KakIpIil MPaBUIIBHBIN OTBET BhICTABIsAETCS 1 Oa
3ananue C 3a Ka)/Iblil IPaBWIBHBIA OTBET BHICTABIsAETCS 2 Oasa.
Ecmu c10BO CTOMT B HENMPABWIBHOW I'PaMMAaTHIECKOH (hopMe , OTBET OIICHUBAETCS B |
Oa.




YcrHblii onpoc
2 ceMecTp
1 pazgen
1. JTexcnueckue eAUHULBI 110 TeMaM «CeMbst i OBITY.
2. Ilpasmina ynorpebienus Hacrosiero Bpemenu (Present Simple, Present Continuous)
3. Tlpasuna ymotpe6ienns Hactosmero Bpemen (Past Simple, Past Continuous).

2 pa3nea
1. Jlekcudeckue equHUIIBI IO TeMaM «JloM U B3aMMOOTHOIICHHUSD.
2. [IpaBuna ynoTpeOICHUs CPABHUTEIBHOMN U IIPEBOCXOTHOMN CTCIICHH.
3. Beipaxxenue Oyaymiero B anriuiickoM si3bike (Past Simple, Present Perfect) .

Oobuwee konuuecmeo 6annoe 3a cemecmp — 20 d6annos

3 cemecTp

3 pasznea
1. JIekcnueckne enuHUNEI 110 TeMaM «[lyTemecTBus 1 cBOOOTHOE BPEMsD».
2. [IpaBuna yroTpeOIeHNs ap THKIICH.
3. Beipaxenue Gymymiero B anrimiickoM si3bike (Present Simple, Continuous, Future simple, be going to)

4 pa3znen
1. Jlexcudeckue eAMHUILIBI IO TeMaM «30pOBBIit 00pa3 )KU3HHU U HAIIMOHAIBHBIE KYXHI».
2. [IpaBuia ynoTpeOsIeHUs CTpaaTeIbHOTO 3aJI0Ta.
3. MopanbHbIe TIaroJisl .
Oobuwee konuuecmeo 6annoe 3a cemecmp — 20 d6annos

4 cemecTp
5 pasznea
1. Jlekcnaeckue eanaub! o TemMaM «CMMU , TexHOIOTHH, 00pa30BaHUE, OKPYKAIOIIAS CpEaay.
2. [IpaBuna yrnoTpeOIeHNS YCIOBHBIX MIPEIOKEHIH.
3. KocBeHHas peusb.

6 paznen

1. Jlekcuueckue eqUHUIIBI IO TeMaM «PaboTa v 3aHATOCTHY.

2. [IpaBuna hopMHUPOBAHUS U YIOTPEOICHUS ICHCTBUTEIBHOIO 3aJI0Ta.

3. [IpaBuna GopMHUPOBAHUS U YIIOTPEOICHUS ACHCTBUTEIBHOTO CTPAIATEIBHOTO 3aJI0Ta.
Oobuwee konuuecmeo 6annoe 3a cemecmp — 20 d6annos

HWHcTpyKnus N0 BHITOJIHEHHIO

YCTHBIH OMPOC MPOBOAMTCS 2 paza B CEMECTP B KOHIIE ITPOXOXKICHMS KaXKI0ro paszena. Bo Bpems ycTHoro omnpoca
CTYZICHT JI0JDKEH OTBETHTH Ha BCE BOIPOCHI IIPETIOIaBaTelis 1o TeMe. Bpemst oTBeTa cocTaBisieT 5 MUHYT.
MakcnumanbHOe KOJIMYECTBO OAIIOB, KOTOPOE CTYIEHT MOXKeT HabpaTh 3a 1 cemectp— 20 6anios.

KpuTtepuu ouennBaHus:

Kaxp1ii yCTHBIN OMpOC OLIEHUBAETCS CISAYIOIMUM 00pa3om

. CTYACHTY BbIcTaBisgercs 9-10 6aioB, eciu OH OTBETHII HAa BCE BOIIPOCHI B ITOJIHOM 00BEMeE, BO BpeMs
oTBeTa ObLIH cleTanbl 1-2 IeKCuKo-rpaMMarinueckue M\WiH 1-2 GpoHeTnueckre onmoKy;

. CTYJIEHTY BbICTaBJIsieTCs 7-8 0aJuIoB, €Cciy OH OTBETHJI Ha BCE BOIIPOCHI B TOJTHOM 00beMe, BO BpeMsl OTBETa
ObLIH CHeTaHbl 3-5 IEKCHKO-TPaMMATHYeCKUX H\IITH 3-5 (DOHETHUYECKHX ONMIMOOK;

. CTYZICHTY BBICTaBIIsieTcsl 1-6 6ayuioB, eciy OH OTBETHII HE HA BCE BOIPOCHI WM HE B TIOJIHOM 00BeMe, BO
BpeMs OTBeTa OBLIH CAENAHbI 0oJiee 5 JTeKCHKO-TpaMMaTHYeCKHX H\WIH Ooliee 5 GpoHeTHUECKUX OIHO0K

TeMbl JOKJIA10B ¢ pe3eHTaluel
2 cemecTp
[MomyJisipHbIE MecTa OTAbIXa
HaupnoHnanbsHble 0COOSHHOCTH U KYJIbTYpPa CTPaH U3y4aeMoro si3blKa
HeoOrranpie x0061 Mupa
CemeiiHble ICHHOCTH B pa3HbIX CTpaHax
Oobuwee konruuecmeo 6annoe 3a cemecmp — 20 d6annos

POODdPE

3 cemecTp
Kyxnu mupa
[Momynsipu3anys 370poBOro 00pasa KU3HH
[Ipob6neMbl OKPYKAFOIIETO MUPA
Pasnosugnoctn CMU

© NG



Oobwiee kotuuecmeo 6annoe 3a cemecmp — 20 o6annos

4 cemecTp
9. BiusiHue TexHosnoruit
10. Cuctema obpazoBanus B Poccun u 3a pyOesxom
11. Cawmple BocTpeOOBaHHBIE Tpodeccuu B MUpe
12. OputaHCcepCTBO Kak HOBasi popMa TPyIOBOH 3aHATOCTH

Oobuee konuuecmeo 6annoe 3a cemecmp — 20 d6annos

HWHCcTpyKIHs N0 BHINOJIHEHUIO

CTyZeHT rOTOBUT 2 JI0KJIa/Ia B TSUCHUHU ceMecTpa. 3a 2 I0KJa/ia CTYAEHT MOXET MakCUMaibHO HaOpath 20 6asios.
Mertoanueckre peKOMEHIAUH 10 HAMMCAHHUIO ¥ TpeOOBaHUS K 0OPMIICHHIO COEPKATCS B TIPHIIOKEHUH 2
Kpurepuu ouenuBanus:

Kaxp1it [oKIa] OIIEeHNBACTCS MO CICAYIOIINM KPUTEPUSIM

- CTYICHTY BBICTaBIIsieTcs 8-10 0ayuioB, eciu W3I0KeHHBIH MaTepran (PakTHIECKH BEPEH, IPUCYTCTBYET HAIMINE
TIIyOOKHUX MCUEPIBIBAIONINX 3HAHUH II0 TTOrOTOBIEHHOMY BOIIPOCY, B TOM YHCJIE OOIIMPHBIE 3HAHNUS B IIETIOM TI0
JUCLUIUIMHE; TPAMOTHOE U JIOTHYECKH CTPOHHOE U3JI0KEHHE MaTepuaa, HIMPOKOe UCIOIb30BAHUE HE TONBKO
OCHOBHOM, HO M JIOTIOJHUTENILHOM JIUTEPaTyphl, IPe3eHTaIlNs MaTepuaa BKIIOYaeT He MeHee { ciaiifios,
OTPaXKAIOIINX OCHOBHBIE MOJOXKEHHS TOKIIA/a;

- CTYIEHTY BBICTaBIsAeTcA 6-7 OajulOB - W3JIOKCHHBI MaTepHasl BEpeH, HAIMYHE IOJHBIX 3HAHUH B 0OBEMe
MPOWAEHHOW NPOTpaMMBI IO TIOATOTOBICHHOMY BOIIPOCY; TPaMOTHOE H JIOTHYECKU CTPOWHOE N3JI0KEHNE MaTepHaa,
IIMPOKOE HCIOJB30BAaHUE OCHOBHOW JINTEPATYyphl, INpPE3EHTAIMs Marepuala BKIOYaeT 3-6 CIalifoB, YaCTHIHO
OTPaXKAIOIINX TTOJIOKEHNUS TOKIIaa;

- CTYICHTY BBICTaBiIsAeTCS 3-5 Oajula — M3JIOKEHHBIH Marepuaj BEpeH, HaJIW4ue TBEPIbIX 3HaHUH B 0ObeMe
HpOﬁﬂeHHOﬁ IporpaMMbl IO MOATOTOBJICHHOMY BOHpOCy; H3JIOKCHUE MaTrcpuajia € OTACIbHBIMU OIHI/I6KaMI/I,
YBEPCHHO HUCIIPABJICHHBIMU HCIIOJIB30BAHUE OCHOBHOM JIATEpaTypbl, B MNPE3CHTAlUMU Ha cnaﬁ;[ax OTCYTCTBYIOT
OCHOBHBIE IIOJIOKEHUS., TUOO0 CIIaliabl BKIIIOYAIOT MOJHOCTHIO BECh JOKIIAL;

- cTyzneHTy BoicTaBisieTcs 0-2 6aia— paboTa He CBsi3aHa ¢ BHIOPaHHOM TEMOil, HaJIM4YKe TpyObIX OMHOOK,
HETIOHMMAaHHE CYIITHOCTH U3JIaraeMoro BONPOCa, IPE3EHTALUSI OTCYTCTBYET.

3. Meroanuyeckue MaTepHuaJibl, oNpelesilole Npoueaypbl OlleHUBAHUS 3HAHMIN, yMeHMil, HABBIKOB U (WJIH)
ONBITA 1EATETbHOCTH, XapaKTePU3YIOLIUX 3Tanbl GopMUPOBAHHS KOMIeTeHIU

[ponemyps! OlleHUBaHUS BKIIOYAIOT B c€0s TEKYIIUI KOHTPOIb H MPOMEKYTOYHYIO aTTECTAIIHIO.

Tekymmidi KOHTPOJIb YyCIIEBAEMOCTH MPOBOJUTCA C  MCIHOJb30BAaHUEM  OIIEHOUYHBIX  CPEICTB,
MPEJICTAaBJICHHBIX B 1.2 JAHHOTO MPIJIOKEHUs. Pe3ynbTaThl TEKYIIEro KOHTPOJIS TIOBOJSATCS JIO CBEJIEHUS CTYIEHTOB
JI0 IPOMEKYTOUHOM aTTeCTalllu.

IIpoMe:kyTOUHASI ATTECTAIMS IPOBOAUTCS B (DOpME 3aueTa U IK3aMeHa.

3aueT MNPOBOAUTCS IO PACIUCAHHIO IIPOMEKYTOUYHOW arTecTtarii B ¢opMme cobecenoBaHHSA 10
MIPOUJICHHBIM TEMAaM.

DK3aMeH TPOBOIWTCS IO PACHHCAHUIO TPOMEXKYTOYHOH arrectanuui B ycTHOW (opme. KommdaectBo
BOIIPOCOB B AK3aMEHAIIMOHHOM 3a/iaHuu — 2. [IpoBepka OTBETOB M OOBSBICHHE PE3yIHTATOB IIPOU3BOIAUTCS B JICHD
9K3aMeHa. Pe3ynbTarhl arrecTaluu 3aHOCATCS B HK3aMEHALMOHHYIO BEIOMOCTh M 3aUYE€THYI0 KHUXKKY CTYAEHTA.
CTyneHThl, HE MPOIICIIINE MPOMEKYTOYHYIO aTTECTAIlMI0 MO TpadUKy MPOMEKYTOYHOW ATTECTAIMH, TOJDKHBI
JIMKBUJIUPOBATH 33JJ0JKEHHOCTh B YCTAHOBJIEHHOM MOPSAKE.
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METOANYECKHUE YKA3ZAHUSA 110 OCBOEHUIO JUCIUIIJIMHBI

Y4eOHBIM TUTAHOM MPETYCMOTPEHBI CIEIYIONINE BUIBI 3aHATHIA:

- IPAKTHYCCKUE 3aHATUA.

B XO0A€ MPAaKTUYCCKUX 3aHATHI y1“J'Iy6J'I$IIOTC$I " 3aKpCIUIAKOTCA 3HAHUA CTYACHTOB IO pPAOY
BOIIPOCOB, PA3BUBAIOTCA HABBIKU yCTHOI>'I U IHUCHbMEHHOM PC€Ur Ha NHOCTPAHHOM S3bIKC.

IIpy nOArOTOBKE K MPAaKTUUECKUM 3aHATUSAM KKl CTYAEHT JOJIKEH:

— M3YYUTh PEKOMEHIOBaHHYIO y4eOHYIO IUTEPaTypy;

— NOATrOTOBUTH OTBCTHI HA BCE BOIIPOCHI 11O H3y‘laeMOI>'I TEMC,

—IMUCBbMCHHO PEIIUTL AOMAIIHEC 3aJaHUC, PEKOMCHIOBAHHBIC IIPECIOAABATCIIEM IIPU HU3YyYCHHUU
KaKIOU TEMBI.

IIo cormacoBaHuio ¢ mpernoaaBareyieM CTYJCHT MOXKET MMOATOTOBUTH JOKJIAA 11O TEMC 3aHATHUA. B
IPONUECCE MOATOTOBKU K IMPAKTHYCCKUM 3aHATUAM CTYACHTBI MOTYT BOCIIOJIB30BATHCA KOHCYJIbTallUAMU
mpernogaBaTeiis.

Bomnpocel, HE paccMOTpeHHBbIE HAa MPAKTHMUYECKUX 3aHATUAX, JOJKHBI OBITh H3YYECHBI
CTYJICHTaMH B XOJI€ CAMOCTOSITEJIbHOU pa0boThl. KOHTPOIL caMOCTOATENbHON paboThl CTYJIEHTOB
HaJ y4eOHOH MIporpaMMoi Kypca OCYIIECTBISIETCS B XOJI€ 3aHITUI METOAOM YCTHOTO OIpoca
WIM TIOCPEJICTBOM TeCTUpOBaHUA. B xone camocTosTenbHOM pabOThl KaKIbl CTYIEHT
00s3aH TPOYMUTATh OCHOBHYIO U IO BO3MOXXHOCTHU JIOTIOJHHUTEIBHYIO JIUTEPATypy IO
MU3y4aeMOM TeMe, BBIIIACATH ONPEICIICHUS] OCHOBHBIX ITOHSATUI; 3aKOHCIIEKTUPOBATH OCHOBHOE
COZIEp’KaHUE; BBINIKCATh KIIFOYEBBIE CIIOBA; BBIITIOJIHUTDH 3aJaHUS-OPUEHTUPBI B IIPOLECCE YTEHUS
PEKOMEHIYEMOT0 MaTepualia, NMpOaHAIM3UPOBATh NPE3EHTALMOHHBIN MaTepuai, OCYLIECTBUTH
0000111eHIE, CPAaBHUTH C paHEee U3YYCHHBIM MaTepUaIoM, BBIJECIUTH HOBOE.

JInsi MOATOTOBKM K 3aHATHSAM, TEKYIIEMY KOHTPOJIIO M IPOMEXYTOYHOM aTTECTalluu
CTYIEHTBl ~ MOTYT  BOCIOJIb30BAThCSl AJIEKTPOHHO-OMOIMOTEYHBIMU CHCTeMaMu. Takke
oOyyaromuecss MOTYT B35Th Ha JIOM HEOOXOIUMYIO  JUTeparypy Ha aOOHEMEHTe
YHUBEPCUTETCKOM OMOIMOTEKN WM BOCIIOIB30BATHCS YUTATBHBIMU 3aJIaMH

IMoaroroBka A0KJIaga ¢ Mpe3eHTauuen

Opnoit u3 ¢GopM C€aMOCTOSITENbHON JESATENIbHOCTH CTYAEHTa SBISETCS HaIllMCaHUE
JIOKJIaI0B. BblnonHeHune Takux BUAOB paboOT crnocoOCTBYEeT (OPMHUPOBAHUIO y CTYJEHTA
HaBBIKOB CaMOCTOSATENBHON HAYYHOW JIEATEIIbHOCTH, MOBBIIIEHUIO €ro TEOPETUYECKOH U
npodecCHOHATBLHON MOATOTOBKH, JYUIIEMY YCBOSHHIO YUeOHOT0 MaTepuania.

Tembl 1OKIIagOB ONpeAENsAloTCS MpenojaBaTeieM B COOTBETCTBUU C IMPOrpaMMOi
JUCcIUIUIMHBL. KOHKpeTH3aius TeMbl MOXKET ObITh CAeTaHa CTYACHTOM CaMOCTOSATENBHO.

Crnemyer akUIEHTHpPOBATh BHHMAaHHE CTYJIEHTOB Ha TOM, 4TO (OPMYITHUPOBKA TEMBI
(Ha3BaHUs1) pabOTHI JOMKHA OBITh:

— sicHOM 1o ¢opme (He copepkaTh Hey1000UUTaeMbIX U (pa3 ABOMHOTO TOJIKOBAHHUS);

— coJepXaTb KJIOYEBbIE CJIOBA, KOTOPHIE PENPE3CHTUPYIOT HCCIEI0BATENbCKYIO
pabory;

— OBITh KOHKPETHOH (HE CoepKaTh HEOMPEAEIEHHBIX CIIOB «HEKOTOPBIE», «OCOOBIE) U
T.1.);

— cojepxarb B ce0e IeHCTBUTEIbHYIO 33/1a4y;

—  OBITh KOMITAKTHOM.

BeiOpaB Temy, HE0OXO0OUMO TOAO0paTh COOTBETCTBYIOIIMN  HH(DOPMAIIMOHHBIH,
CTaTUCTHYECKUI MaTepraj U MPOBECTH €r0 MpeIBapUTeNbHbIH aHammn3. K Hanbonee JOCTYTHBIM
UCTOYHUKAM JIUTEPaTypbl OTHOCATCS (DOH/BI OMONMOTEKH, a TaK K€ MOTYT HCIOJIb30BaThCs
AIIEKTPOHHBIE UICTOYHUKHN HHPOpMaILUK (B TOM yHciie U IHTepHeT).

BaxxabiM TpeOoBaHuEeM, IPEIbABISIEMbIM K HAITMCAHUIO TOKJIAI0B HA aHIJIMHCKOM SI3BIKE,
ABIIIETCS. TPAMOTHOCTb, CTWJIMCTUYECKas aJIeKBaTHOCTh, COJIEpPXKAaTeNbHOCTh  (IOJIHOTA
OTpa’KEHHsI U PACKPBITHS TEMBI).



I[OK.HaI[ JOJI’)KEH BKJIKOYATH TAKOM DIIEMEHT Kak BbBIBOJIbI, ITOJYUCHHBIC CTYACHTOM B
pe3ynbTaTe paboThl ¢ MICTOYHUKAMU WH(OpMaIuy.

Jloknanel MPEACTaBISIOTCS CTPOrO B ONpereNieHHoe rpadukoM ydeOHOro mporecca
BpPEMs ¥ UX BBITNIOJIHEHUE SIBIISICTCS 005A3aTEIIbHBIM YCIOBUEM IS JIOIYCKA K MPOMEKYTOYHOMY
KOHTPOJIIO.

[Ipe3enTarnusi mpencTaBiseT coO0i MyOIMYHOE BBICTYIJICHHE Ha WHOCTPAHHOM SI3BIKE,
OPUEHTHPOBAHHOE Ha O3HAKOMJICHHE, YOEXJCHHE CIyIIaTesleld 10 ONpeAeJICHHON Teme-
npobneme. ObecrieunBaeT BU3yaTbHO-KOMMYHHKATHBHYIO TIOJJICPKKY YCTHOTO BBICTYILICHHS,
croco6cTByeT ero 3 PEeKTUBHOCTH U PE3yTHTATUBHOCTH.

KavecTBeHHast mpe3eHTaIUs 3aBUCHUT OT CIICAYIOIINX MapaMeTPOB:

— MOCTAHOBKH TEMBbI, LICJIN U IJIaHA BBICTYIIJICHUS

—  OMpEeeNCHUs POIOJIKUTEIIBHOCTH TIPEACTABICHUS MaTepHaa;

— y4yera 0COOCHHOCTEH ayAUTOpPUH, AAPECHOCTH MaTepHaa;

— UWHTCPAKTHBHBIX  JICHCTBHI  BBICTYMAIOMIETO  (BKJIIOYCHHE B  0OCYXKJICHHUE
ciymarenei);

— MaHephl NPEACTABICHUS NPE3CHTAIMU: COOJIIOJICHHE 3PHUTEIBHOTO KOHTAKTa C
aYZ[I/ITOpI/Ief/'I, BBIPA3UTCIIbHOCTD, ) KCCTUKYJIIAHA, TCIIOABUKCHUSA

- HaJIWYMS WUTFOCTpAIMi (He Meperpykaroiux n300paxacMoe Ha dKpaHe), KIFUEBbIX
CIIOB,

- HY)XHOT'O 1I0JJ00pa IIBETOBOW I'aMMBI;

— HWCHOJB30BAHUS YKA3KH.

[IpenoaBaTens T0KEH PEKOMEHIOBATh CTYACHTAM

— HC YUTATb HAIMCAHHOC Ha SKPAHEC,

- 00s13aTeIbHO HEOTHOKPATHO OCYIIECTBUTH MPE/ICTABICHUE MIPE3CHTALINY JIOMA;

- [peaycMOTpeTb MpoOJEMHbIE, CIOXHbIE JUIsl I[OHUMaHus  (parMeHTbl U
POKOMMEHTHPOBATH UX;

— MOpeaABUACTbL BO3MOKHBIC BOIIPOCHI, KOTOPLIC MOTYT 6I>ITI) 3aJaHbl MO XO4Yy U B
pe3yJbTare MPeabsIBICHUS IPE3CHTAIIHH.



